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This veport describor the vegulis ot an oxploraiery research projoct
doaigned to provide the Departmunt of the Army with a profile of {ndividuels
dischavged undor the Tratnee Dichavge Program (‘U'DP), The TDY wax
Imploniented on | Septembar (973 and was intendod ta vrovide the Army with !
a mechaniam for rapidly ellminating tralnoos who ahow themselvoes to be j
marginal ov poor performera during thoiv ‘firat 179 days of active duly i
aervice, Thia report describen (1) the suciological and paychological chavs T L
acteriatica of TDY dischavgoos, (2) the roasons thoy arv seloctod for onrly P
discharge, and (3) the mannov in which the dischavrgo procosa ia pavformad,

The resulta of this ingquiry are based on aample auvvoyas of BCY and AT 2
tratnoos and training cadee stutioned at two Army posts during the poriod of {
May=«July 1975, Care was taken to assutre that the samploa wero reprencnta- {
tive of tho populations frony which they were drawn,

The TDP diucharguon, au comparod with theie Leaining volinris whu were
Judged likely to complate thele firat 180 days of active nevvico nucevsnlully, wore
moroe tkoly to have sxparienced prior to ontering the aervicer lesa educational
achievemeont, poor wchool relations, unemploymoent, fewer aupervisory respon-
sibilition, loas joh antisfaction, poov interpersonal velationn in their work
enviranment, and a low aenee of porsonal compotonce, Their decinfon to enliat
in more olften promptod by their davive for o dteady job, thelr dewive ta avold or
rogolve financlal probloma, and the advice they receiveod from potsons outaido
thelr immaediate familing, Moreover, whon consubted, thefr parents wore less
likely to have favoroed their decliaion to enliat,

b ek ik Ttk e

The TDP discharge and non-diachargeaw are canontially the same in termim of :
tha typoe of home onvivonment tn which thoy grew up, thelr mavital status and
quatity of marital relations, their levels of pro-onlistinent drag use and juvenite
dolinquoncy, and their sende of peraonal anxiety duving Avnay feadntng, They
wete also compavablo to the succenatul tratiwoea in the extont to which, prioe ta
onlinting in the Army, theyt were omployed at pate joba, had tinancial probloms,
wuere offeraed guarantewl training and choive of duty station by thele receultors,
and wore promised by a civillan that they would have a job waiting for thet whoen
thoy wore discharged Urom the sorviee,

The Program (n digewssed i temna of {ta strongtha and weahnesoes
evidenced in intorviows with teatning cadee, and spocitic activn stops ave nugpested
to improve ity Overall, the Uralues Discharge Progran (s nhown to he providing
a gonerally effictent and equit able meanx for local vommanders o vapidly wevoon

out, at an carly atage of thotr onliatment, swoldiers who ahow themselvea to be
unnuitable for further mititary vervice,
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1. INTRODUCTION

T

This report deacribes the results of a six-month explora-
tory research projoct designed to provide the Department of the Army
with a profile of individuals discharged under the Trainee Diacharge
Program (TDP). . In this report, we will focus espocially on the results
of our efforts to devalop a soclological and paychological profile of the
individuals who are discharged undeyr the Program, the reasons they are

discharged, and the manner in which the TDP discharge process ia
performed,

L1 Erogram Qbjoctives i
The Program was implemonted on 1 September 1973 with (
tho isauance of Training and Doctrine Command Circular 6351
(Departinant of tha Army, 1973), The circular atated that the Pro-
gram's primary objoctive was to facilitate the ', ,, rapid idonti-
fication anc separation from the training cycle of thoso individuals >
who are unaccoptable for further military sorvice" (Ibid,, p. 2).
Geonerally speaking, the TDP was purposely designed to provido a :
means of rapidly oliminating marginal or poor performers f2om
the Army during their {irst 179 days of active scrvico by using
stroamiined adnunistrative procedures with a minimum of paperwork,
(Ibid. pe?)e Morc specifically, the Program was designed to
provide local commandoers with a moans of idontifying and expedi-
tiously discharging ", . ctlisteos who are unaccoptable for furthor
military sorvice due to demonatratod doficiencies in aptitude,

attitude, motivation or self-discipline' (Ibid., p.3). é_]_arﬁ;_\_\_@ is
defined in the Program directive as being the onlistee's ''capacity

for learning;" attitude rofers to the onlisteo's 'orientation
toward the nulitary:'" mativation refers to the enlistec's''doaire
to mact standards;' gelf-discipline refors to the onlistees!
"ability to correct themsoelvos, "

The TRADOC Circular 635-1 specifically warns that the
Program is to bo kept "scparate and apart from - and will not be
usod as a substitute for - administrative scparation for fraudulent
enlistment, concealment of arrest record, unfitnoss, or bocause of
physical or maental defects warranting separation through medical
channels" (Ibid, p. 7). The directive further stipulates that the
Program is not to be 'utilizod in lieu of dsciplinary actiona"
(le_isi. » Pa s




12 Scopu

-

From the boginning, responsibility for implementing the
Program has rested primarily on TRADOC training activities,
although FORSCOM ia alao responsible for implementing the Program
at ita inatallationa conducting advanced training, Within TRADOC ,
all installations ongaged in BCT, BT, MBT, AIT and AIT/OJT
training, as well as some service schools, are responasible for im-
plomenting the Program. Most diacharges under the Program are
administered to anldlera wndergoing BCT and AIT,

The TDP hus made a subatantial impact on early separation
ratea among Army trainees, During the last quarter of FY1975, the

Army lost traincoa through TDP diacharges at a rate of 12,2 percent
(Dopartment of the Army, 1975¢).

14 Enlistoo Evaluationand Discharge Procedures

The procose by which an enlistee ia to be dischargoed from
active duty under tho TDP, according to the 635.]1 directive, can be
divided into three bnaic phasos: Jdeutification, evaluation and process-
ing for discharge. The identification phnso is intended to begin with
the obaervation of the traince at company level by trainig cadre, The
training cadre are directed to {dentify enlisteea whom they deem
suitable for carly discharge under the TDP using the four paycho-
social eriteria described above,  With the identification of enlistoca!
doficioncles in tho areas of aptitude, attitude, motivation, and/or
solf-discipling, a momber of the chain of conmmand (wsually the firast
lne supervigsor) is directed to avaluate and counsel the oulisteecs
to assiat them in correcting their shortcomings, In the original ver.
sion of the 6351 circular, the moember of the chain of command was
to "intorview" the enlistens to anatet them in covreacting their faulta,
In the later voraion of the circular (Department of the Avmy, 14
Novembor 1974), the porson was directod to cbserve und gounsol the
trainoe, If this counseling doos not produce sufficient improvement,
the company commander {a to bo informed of the problem, The
company commandor is then diroctogh to order that a second, soparate
evaluation be made of the anlistoo, either within the same company but
in a differont platoon,or in a differout company, If the rosults of the
socond evaluation cssentially support those of the first, discharge
procedures are to be initlated,

The discharge process is supposaed to bogin with the writton
notification of the enlistee by his inimodiate commander of the pro-
posed diacharge and the reasons for ity The trainee has the right to
robut the charges and/or have a counsel present to assist him in
preparing a return ondorsement, In the second (14 Novermber 1974)
lesvance of the TRADOC circular 635-1, counsel was deosignatod to be
a commmisaioned officer in the grade of First Lieutonant or higher,

I Tho rate 18 computed by viding the discharges for that
quarter by accesaion populaiions which were in training during that
period,
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but not necessarily a lawyer (Department of the Army, 14 Novem- i
ber 1974), 'The command is also directed to provide all necessary 4
administrative support to assist the individual in preparing a re- ,
turn endorsement, If the soldier refuses to endorse the recomunon- ¥
) dation for discharge, the commander ia directed to inform the '
individual that such a refusal is not a basia for discontinuing the
discharge procoss, If the soldier still persiots in the refusal,
X the commandor is directed to propare a written atatement to that
" affect in the form of a letter and {orward the letter and unsignod
cndorsemont form through channels to the commandor exercising .-
discharge authovity, A copy of an endorsement form prepared for
the trainoo by the local commandor is included in Appondix E,

14 Discharge Authority
If tho unlistee doos not rebut the proposed discharpo, the
o commander oxorcising special court-martial jurisdiction is authorized
o to ordor the discharga, This is usually the brigade commander in

a BCT or AIT nctivity, If tho soldior doars rebut the proposcd dlacharge,
then the comumandor exercising general court-martial jurisdiction

is authorised to oprdor the discharges This is usually the post
commander in a BCT or AIT training command, If the recommuoendation
i not approvod, the trainee {s to continue his traininge If tho
diacharging authority doos approve the discharge, the papors are
forwarded to tho appropriate peraonnoel soparation activity to bogin

the traince's outproceasing, It ls apocified in the Program directive
that tho "discharyge should be nccomplished within 4 working days
following approval by the disacharge authority" (Dopartment of the
Army, 1973, p.9) and tho dischargo process is to bo completed prior

to the enlistee's 180th day of active duty to preclude acerual ot
voteran's benoefits,

The Propgram directive is somowhat vague about where the
trainceos ave to be quartored and what duties they ave to poerfovm after
thoy have have undergone the second evaluation at the company lovel
and b~fore they are officially discharged from the service, On the
question pf trainee disposition during the discharge procesas, tho
TRADOC directive only atates that the individual will bo "directed to
an appropriate separvation activity ' tlbidh ,p. 7))+ Alno it Is not clear
i § how long the trajneesshould remain in thoir training undt and continue
1 normal tralning activitioa once they receive a socond nogativo evalue
R ation at tho company level,
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1.5 The Neod {or Propram Evaluation

Although the TRADOC Circular 635-1 called for the develop-
¥ ment of an information system with which the Program could be

4 monitored, it did not cstablish a procedure for ovaluating the Program,
In mid-1964, a speocial adviso -y panel initiated a briel evaluation

-3




of the Program bascd on intorviews of training cadre at Forts
Jackaon and Ord, Dased on its findings, the panel recommended
that resenrch bo undertaken to determino why recruita wore being
discharged under the Program (OASD, 1974); {.0,, what aro the
criteria boing used by training cadro to seclect trainoces for dla-
charge, This rocommoncation was fallowed by Secrotary of the
Army's request in oarly 1978 for information on what types of
persons wero being discharged undur the TDP in termas of their
social and psychological characteristics, The exploratory research
reported hero was undertaken in response to these recognized neods,
1t, therefore, has two major objectives:

) to develop s social psychological profilo of the
TDP discharges, and

) to evaluate and describe the TDP in termas of ita
intended objectives, scopo, procedures, and outcomos,
and in terms of how those Program features have
ovolved ‘

In the noxt section, we shall describe the research procedures
wo uscd to obtain our tontative anawers to these quostions, In the
third saction, wo will doscribo the rosults of our rescarch, Finally,
we will discuss thouo rosults in light of their implications for Army
human resources research, public policy making, and the possible
noed for change to make the Program more fair, officient and effec-
tive,

) 4
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2. DESIGN AND PROCEDURES
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2,1 Research Design

F The research roported here has several principal characteristics,
| It is, first of all, axploratory, for it is limited in scope and is intended to

[ point the way for more extensive research efforts on the Traines Diacharge
Program. Itis also descriptive in that we are attempting to provide a limited
but accurate view of tho Program in terms of its evolving goals, procodures,
L operating personnel, and outcomes, Furthermore, our research design is

' also, in part, cross-sectional in that we are aeoking to analyze and compare
at one point in time samples of three groups of personnel - the TDP dischargees,
training cadre who evaluated the dischargeos and aelected them for separation
under the TDP, and the dischargees' peers who were pffoctive soldiers anc
were not likely to ho selected for early discharge under the TDP, Finally, our
research is, in part, longitudinal for we are also attempting to measure,
certain TDP discharge background characteristics ovor timo,

_._‘.-,;?A.PEB___QE_.,'_ ’:'-«“‘*3“;. T
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There are five basic procedural stopa in our research dasign: (1)
conduct interviews of persons involved in implementing the TDP in the
field to gain insights as what the Program's goals, processes, and out-
romes are llkely to be, (2) develop survey instruments to gather information
about the Program [rom a larger and more representative sample, (3)
administer the instrumente in a survey of Army trainees and training cadre,
(4) devolop psychometric measures [rom the data, and (5) analyze the data
using multivariate statistical techniques.

2.2 Procaedures
2.2.1 Initial Field Interviews

In April and early May 1975, after reviewing all published in-
formation on the TDP, we conducted a series of approximately aixty
interviews of Army perasonnel at Forts Knox and Wood. Forts Knox and
Wood were selectod as survey sites for both the initial and {inal surveys
becausothey are representative of Army posts having a substantial BCT/
ALT functinn and have trainees drawn from most regions of the United

2-1
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States. Thesc posts were also appropriate in that they were nea» our
officen and thereby represented a esavings in travel costs,

The primary purposes of the initial interviews were to (1) gain
more information about the TDP and how it is implemented In the field,
(2) generate information to develop an interview schedule for surveying
Army training cadre and trainees about the Program, and (3) establish
& workiug relationship with commanders and training personnel at these
posts to facilitate our subsequent administration of a final survey, We
were specifically interested in knowing how we could most efficiontly
obtain information about the Program in terms of what types of persons
are and are not discharged under the Program, how persons are
processed for discharge under the Program, why persons are discharged

under the Program, and what adjustment dischargees meake when they
return to civilian life,

There were three groups of personnel included in the interviews,
The first group included high ranking officers involved in formulating,
implementing and monitoring the TDP. These interviews provided a
general vverview of Army leaders' perceptions of the Program, and gave
us the opportunity to acquire governmental statistics on the Program
{from personnel charged with monitoring it, These interviews also aerved
to help us establish working relations with the commands that would be
surveyed as part of our {ield reaearch., The second category of inter-
viewees included Army personnel engaged in identifying, evaluating, and
soparating trainees undeyr the TDP, This group included company-level
training cadre (ranging from company comrnanders to assistant platoon
sergeants), JAG officers and staff personnel, chaplains, equal opportunity/
human relations officers and ataff personnel, psychiatrists, psychologists,
social workers, and mental hygiene specialists. These were the persons
identified in our initial interviews as being most frequently involved in the
TDP discharge process. Our primary aim in interviewing thia group was
to begin to gather information for developing a structured interview schedule
to be administered in a survey of Army personnel designed to determine the
selection criteria and processes being used to effect TDP discharges. The
thixd group of interviewees included approximately ten BCT and ten AIT
trainees who had been recommaended for discharge under the TDP. Our
primary purpose in interviewing the trainees was to determine to what
extent theses persons were likely to be willing and able to respond to
specific questions concerning their Army oxperiences after they were
discharged from the Army. Most importantly, after their discharge,

2.2
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we wanted to detarmine whether thewe prospoctive dischargees knew where
they would be staying and if they would be willing and able to be interviewed £
by telephone st that time, '

Thene initial interviews were conducted in a variety of settings
ranging from quiet offices to rifle rangen, Dul with very few axceptions,
the interviews were porforined in private without excessive {nterruptions
ot distractiona, The interviews lasted approximately 4% minutes for the
cadre ant 30 minutes for the trainecs, Kach nterviewee was assured that
him reaponaes would (1) remain anonymous, (2) heeed to ovaluate the
THP an a whole, an oppesed (o heing vaed to avaluate or compare certain
unita, and (3) ba waed only ty desceribe group and not individual chavactariatic

=

5 The vesults of thero {nitial, open<ended, velatively non-standard
ko interviews provided us with the infurmation we needed to determine
i what the vontent, steucture, aml format of our subsegquant survey in-
. ptruntents and methords should be i we weve to gather valld and reliable
: ? (nformation on the inputs, provesses, and oulcomes of the THP. And
: mokt imposrtantly, it did provide ue svidence that the discharpees had o
¢ definite idea of where they vould be contacted for a post-discharge tele-
i1 phote {nterview, amd it eontacted, whethar thoy would agree to be intevvicwed,

4 20202 Doeveloping the Survey Insteuments

L Dased on the data recaived in our review of the THI documentation !
- and vur itlal Hetd Intorviows, we vonstewmeted DUE auprvey Insterumentn;
: (1) w trafning cadre structived intavrview achedule, (2) a TDP diacharpee
intttal contact torin, (3) a sell~adminiate rod questionnatre to be vcompleted
: Ly & comparative kample of trainecs who had not, and were not Hkely to
S e, welevtad for diacharpe wnder the T, and (4) & steactured telephone
y tterview aebedule to be admintatered to 'U'DE dirchargees atter they ave l
o separated from the Avimy,

8 -f 201 The Survey Satples

. The aurvey somple conaiuted of 'O diachargecs, members of
g their company «lovel trafning cadre, and a comparative group ol trainecs
. who werae sucesastully completing thete BCT and/or AN and were not
lHkely to be dizcharged under the 1'DB,

oy -

I "The training \'\m\‘\""::.‘ TR dischargee, and honsdivcharges survey fnstruments
and resporre distributions ave prasented in Appendin G,

r‘ y 3 - .!
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2, 3,1 The Dischargeo Sample

The dischargoe samplo consista of malo BCT and AIT traincos
who wore undergoing training at Forts Knox and Wood during the period of
lato May - oarly July of 1975, Tho dischargec sample waa drawn from the
entire population of soldiors being processed for TDP discharges during
the random poriods we viaited the two posts, Some of the baric social and
military background charactoristics of tho dischargee sample are
prosented in Appendix D,

To tost whother our anmple {a reprasentative of the Army-aide
population of TDP dischargees, wo compared throe characteristions racial
compoasition, AFQT, and oducational achievamont level, We found our
sample and the Army-wide populations to be nearly (dentical in terman of
AI'QT acore and quite similar in terms of racial compoaition, In terma of
education] achievemaont lovel, howover, our sample ranked highor than the
1973 and 1974 Army=widea TDP dischargee populationn, This difference {a
probably a function of cohort bina reflocting the racent trend toward highov
oducational achievemont among Army recruits and TDP diachargesns as the
national ecconomy has worsened, unemployment ratos have increasved, and
Army recruiters have beaen directed to select more high school graduatoxs .
and fower non-graduates, (Seo U, S, Department of the Avmy, 1975¢),

Our sampleo hne three basic Umitationa, Flrst, although the TDP
applies to BT, MB'T, ALT/OJT traincoy, ay well as BOT and AlT traincon,
wo only sanpled goldiors (rom BCT and AI'T unita, This was done bocauso
BOT and AIT traineces make up approximately 80 to 90 porcoat of all I'DP
di:u:lmrgcao:w1 and limitod rosourvcos and cost-benefit considorations led

us to rostrict our sample to thoae Army trainoes who are most atfectod by the
TDP,

This ostimate 18 based on avoerapos provided to the authors via tolephone
by the Dopartmont of tho Army on 24 Octoboer 1975,
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Socond, o.ur aample s subject to a weasonal bias, During June and
July, there is a relative Inereaso in tho numbera of traincea from Army
Rosorve, National Quard, ROTC and the U5, Military Academy Corps of
Cadets,  We oxcluded ROTC and USMA cadets from our aampling frame but
the National Quard and Army Reserve trainees were included, Thus,
although the majority of our dischargeos were RA enlisteas (86, 4%), ouv

dischargeo sample s probably more representative of TDP dischargees duving
the summer monthas,

Finally, ouv samploe is alao not representative of the Army.wide TDI?
dischargeo papulation in terms of gender, Duving the firat six months of
FY1975, mora than one-sixth of the TDP dischargeos Army-wide were
female (lbid) Howover, ouv namploe is comprised ontirely of mules. !

In gummary, our samplo ia apparently reprosontative of the Army-
wide TDP dlachargos population in terms of montal ability, racial compouition,
and educatinnal achievemeont, but it is not ropresentative in terms of pendoer
type of training ongagod ln, ox souvce of recruaitmont,

20342 The Lraining Cadre Sainple

Tho training cadre sample conaiuts of 10 cadre who wore idontitiod
as boing directly invelved in procossing one or more of the tratnoos included
in our dlachargoe samplos Same of the baste military backyground charactor«
lutdea of tho cadre sample ave presentod in Appondix D,

Our training cadre snmple (o Undtod In the sonse that we focusod
our inquiry on the company-lovel training cadre involved in the TDY dig charpe
procoss,' This was dune bocauno our indtial fiold intorviews revealod that
thoso ware thu peravns who played key roles in implemonting the Trainee
Discharge Program, Thoere ave, of course, othor Army persomnel playing
important roloa in the 1D dischavge ovaluation precosy, espocially
battalion commandoera and Army pevsonnol ongaged in peychotherapueutic
and pastoral counsoling,

1Wo were able to interview only one temale TDP dischargee, but wo could

not locato hor to interview hor attor aho loft the service, Thevofore,
sho had to bo excluded from the sawple,
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But our initial interviews revealod that these persons play secondary roles
in the TDP discharge process as comparad with company-lavel training
cadre, Therefore, given the exploratory nature of this inguiry and the
limited time and rasources available, our cadre sample was rostrictod

to company-level training cadre who were moat invalved in {dentifying,
ovaluating and rocommonding membara of our dischargee samplo for
soparatiun undor the TDP,

2,38 The Control Group Sample

The control group (non-discharges) sample consists of 63 BCT
and Al trainces who wore randomly wselected {rom among the dischargeoes'
troining cohorta whose porformance indicatod that it was unlikely that they
would be discharged undor the TDP,

Thie is more of a comparative sample to be used to highlight the
difforences botwoon the TDP dischargeo and the non-dischargeas, rathor
than a trus control group, Howovor, for purposaes of oxposition we rofer
to thom as the "non-dischavgee" or "control'" anmple of this report, The
basic nocial and military background characteristics of this sample are
also lluted in Appondix D,

2.4 The Mnal Survey Procoss

We initiatad the final suevey process by contacting prospoctive
TDP dischargeos at Forts Knox and Wood after their dischargos had boen
approvod by the appropriato comumander but prior to thelr actual separation
from service, Moat of the dischargoos were intorviowsd at tho poats!
"gransfer point' aftor their separation papors had beon procosnsod and
aftor thoy had roecoived thelr orders and discharge cortificatos The
primary purpose of this initial contact was to dolormine if the dis-
chargoo would bo willing to participate in a post-dischargo tolophone
intorviow and, if 8o, whore he ox she could be reachod, Ninoty-nino porcont
of thoso contactod voluntoored to bo interviewoed, Of the four Lrainces
who rofused, thrao roported thoy did so bocauso they wishod to sover all
tios with the Army,

Subsequent to those interviows, we rocorded cortain background
information from the dischargoos' porsonnel records and mado an appoint-
mont to interview cadre who were reported by the dischargeos to have
beon most involved in counseling and evaluating them for discharge,

2-6




This was usually either their company commander or one of their drill
sargeanta.

The second dischargee interview waa conducted by telephone from
one to thirtean full weeks after the trainee's discharge, The interviews wore
adminiatered, on the average, 6,2 woeks after discharge with sevon wooks
hoing the modal amwunt of tirno elapaod, ‘The telephone interviews lastoed
258 to 30 minutes, Failures to reach the dischargoes were lossened by
calling during svenings and weekends, asking persons at the dischargooe's
residenca to have the dischargaee call back colloct, and/or making saveral
calls back, The dischargecs were again assured that theiy rosponses
would remain anonymous and would in no way affect their atatus with the
Federal government or subsequent employera. They werne also awarded
ten dollars cach for participating in the survey.

TS AP 2Ty 3 g

Our alforts to gain the dischargeea' trust and cooporation weto
rowarded with an oxcollent response tate, Of the 298 dischargouon who,
prior to discharge, were contactod and who voluntesred o partietpato ina
poat-dinchurge telophono interviow, wo were able to roach 81, 8 porcent by
telaphone or letter, Of theno, 98,4 percont agreed lo cooporate and wero
intarviewed,

A

-k Tho survey of the "control' group of non-tlisvhargeay was performued N

using a aelf-administored quastionnaire adapted trom the discharge intorviow j:
schedule (Sece Appondix C). The questionnaires were administeved by our g
X flold research stall In clamsroom settings troo of dintractions, The in- :
%_ ! structions glvon to aach respondent weroe road from the tiret page ot the i
questionnalry, The questionnalre took approximately 30 minutes to completne
ancd was administered to a total saniple of 63 soldiers.  All of the tradneces
completed thelr quostlonnalres and none of the completed quentionnaives il
to bo eliminated because of responsoe blas,

2.8 Scale and Index Construction Proceduron

In order to test and cnhance the reliability and valldity of our responune
data, sevoral puychomoetric scales and sociological indiceos were constructed,
In creating a scalo or index from an item pool, tho firat step waa to eliminate
any case lacking responses to more than one-third of all items, Noxt a cores
relation matrix was pencerated for all the items.  If visual inapection of the
matrix revealed that an ltem correlatod poorly with the rest of the {tem pool,
the item was omitted., Rellability coefficionts (alpha) were then computoed
separately for both the control and experimental proups, Cootficient alpha
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ropresonts the expacted corralation of the tust scala with another scale of
the same length purporting to measure tha same construct (Nunnally, 1967,
p:197)s Reliability coefficients as low as . 50 are deomed sutisfactory

for exploratory resoarch auch aas that reported here (Ibid.,p. 226),
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, 3. RESULTS

The resulta of our inquiry are described heve in three subrections, ‘
First, wo will prosent a svcial paychological protile of the charactorvistics ¢
of individuala who veceive TDP discharges, We will also compare the
TDP diachargeos' characteriatics with those of their training cohorta who
) are likely to auccorafully complote tholr firat 180 daya of aervico, Saocond,
wo will present what our surveys have revealed concerning the way the
TDP ia being Implemonted in the fleld, Wa will particularly locus on the
goals of thoe TDP, the rosources and procedures wred to offect theae goals,
and the deygrece to which theae {natitutional charactoriatics ditfor from thoae
proseribod in the Prograni's divectivas,  Thivd, we will deacribe the teain. A
fng cacdro's opindone abvut what changes ahould be made to improve the i
Progran, !

301 Soctal Baychologheal Profile of the THP Diachargeos

- vt W . N - v -

Our purpnae in this wabsoction ta to provide a profile of the T'DE dia- 3
: chargooa {n toraw ol their backprownd, attdtudinal and behavioral chavacteristion 3
o Wu will capoetally focun on those chavactovistics that dittorentiate dischargom t
g from Army trainows wha ave Ukely to complute tholr tirat 180 daye of active i
. dutys  The data voported hore ave drawn from the TDE dinehavgoe and non- i
dluvcharvgoe samplon dosrcvibed abavye,

ol Povroml ad Bandty Baokpround B

The TP diachargeos and tho wansdiavchargeern weve baxivally
N the sane in terma of theie gocial haekground chavacteristios, They do wot

E ditfer ahinifivantly fn termng of racial anvestey, regionnd o community
origing, parental wocio-ceonmmie amd maeital statiumes,  presen e o
abronee of parentiad while growig wpy minber or types ol <iblings, pavental ‘
o featernal wilitary oxperionee, prosentirbunent maviial and socio-cosmsmie ‘
stalumew, apouue's mnplu\rnwm Atatua, or quality of vither prosmarvital o i
marital iy relationa,

oded Edueational Backp vownl

b Tho two geoupas did differ somewhat in tevmn of thoire membo ey pro-

i enliatimont lovela of cducational achievamont amd experiences The digeharpees
i wore mors Hkely toodiaplay lower tevels of sducational achiovement (table 3.1,
k. pooror auetal adjustnment to the se's ol suvivonment (Pable 3ed), amd 4 lower

. mehaol envollineat vate dn the povind fust prior to enlisttnent (Table 3.4y, '

Y W Y WL M S S SR WY N LS e e

1
Parontal and voupondent socivsovonomide statinor wore measueed uning the ‘
’ Dunean Socio<Beonomiv Index (Robinaon, Athanasion, and Head, 1969, pp, D
3 J24380) Quality of fanudly relations was mearured natng the Family Roelatione
E | Scale dercribod in Appendix B, Indicators of the other vartablex are all
i rospunsos to aingle ttem contatned in the suevey inatrament s prasceated in
Appendix ¢,
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Table 31 - Ed onal Achievement L

Crou
Liovel of Agh{cvemmut ' . Discha %9}.{?” -B Le
Grado achool or loss G, 3% 0%
Some high school 47,1 19.0
Campleted high achool 38,13 57,1
Attoadad colloge e 11, 3 23, 8 -
N | 233 63
X% u 25,0, p ¢ .00
Table 3«2 School Roelations By Growp
GrROUP
Low 60, 9% 344 9%
High 394 05,1
N 238 63

phl » 29 p €. 001
t (300) = 4,18, p ¢ +0J1 (basod on setual cores)

1I“ox- a deacription of the School Relations Scale, see Appendix B,
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Table 3.3 Schoo) Enrollment Prior To En!. atment By Group

Pre-Enlistment Enrollment Groun

Status Dischargee Non-Dischargee
Enrolled in School 25, P © 45.0%

Net Enzelled in School — 74,3 85,0

N R 237 60
Phi = .17, p¢.0l -

3,1,3 Occupational Experience

The two groups also differed significantly in terms of their pre-
enlistment occupational experiences, As compared with the non-dischargee
group, the TDP duehurgeu were (1) less likely to have been holding a job
when they decided to enlist' (Table 3-4), (2)less likely to have held a
supervisory paasition if they did work (Table 3« 5), (3).more likely to be.
dissatis(ied with the jobs they held (Table 3-6), and (4) more likely

to have experienced poorer-interpersonal relations in the work environment -
(T.bl@ 3-7). o

Table 3.4 Pre-Enlistment Employment Status By Group

Pro«Enlistment Employment uroup

Status Dischargee Non-Dischargee
Employed Beforo Enlistment 48, 7% 5L 3%
Unemploved Bgfore Enlistmont 68,9 39:.3

N 218 .63
Phi =,17, p .0l

Tabla 3-5 Pre-Enlistment Supervisory Work Responsibilitios By Group
Supervisory Work Experisnce Dischargee : Rfog-mlcha rgee
YES 19.8% 50,0 %
N 116 44

Phi=,30, p .00l
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: Table 3-6 - Pre-Enlistment Job Satisfaction By Group
Lavel Of Pre-Enlistment

Siroup.
b | Job Satisfaction Dischargee Non:Dischargee
E|  Satisfied With Job 67, 5% 53, 5%
Neither Sntuﬂed or dissatisfied 9.4 32
Dissatisfied With Job LR — 9.3
N 107 43

x% 218,83 p¢ .00

1

E| Table 3.7 Quality Of Job Relations By Qroup

o _—

3 Job Relations chlel Score Dischargee Non-Diach
Low 63,9% 29, 0%
3 High 16,1 ' 2.0

3 N 227 62

Phi = ,29, pe 001
Krulkll Wallis Toatt I - 22,07, p<,001
1 For a doscription of the Job Relations Scale, sec Appondlx B,

3, 1,4 Decision To Enlist

The dischargoe and non-dlachargeo groups did not differ significantly

' in terms of the resources their members used to reach a decision to enlist in
the Army, Over 60 percent of each group reported that they decided to join the
Army on their own, However, they tended to enlist for different reasons

. (Table 3-8). The diachargoes were more likely to have joined the Army to
“obtain a stoady Job" or "get away [rom financial problems', whereas the non-
L dischargees were much more likely to have joined the Army in order to receive
’ spocial training or in order to become eligible for veteran's benefits, In short,
tho dischargees tend to have responded more to the negative 'pushes' of
civilian life, whereas the nonsdischargees apparently were reacting more to the . i
positive "pulls" offered by the Army, ¥




Table 3-8 Primary Reason For Enlisting By Group

Primary Roason For Enlisting Dhchgrgeem-Non-Dhchum
Obtain Steady Job 24,1% _ T 7%
Receive Special Training- 22,0 46,2
Bocome Eligible For Veteran's Bonefits 2,1 .7
Travel To New Places 7.8 7.7
Get Away FFrom Family Problems 5.0 7.7
Get Away From Financial Problems al,3 2.6
Find Out What To Do With Life 5,0 .7
Other SRR - 12,8
N 141 39

The two groups also differcd significantly in terms of the typos of
persons who influenced their decision to enlist (Table 3- 9.  The non-diachargecs
were more likely to have been influonced by their fathers ox spouses(Tablo 3.9),

Table 3-9 Person Who Moat Influenced Enlisttmont Decisjon By Group
Person Who Most . Sroun
Influenced Decision Dischargeo Non-Dischargco
Father 11, 2% 30, 0%
Mother 6.0 5.0
Wife . 4,8 20,0
Friond 23,9 2.8
Recruiter 8.8 30,0
Other Relativel 9.0 2.5
Othor Pe;lonla 6, 7 10, 0

N 134 40

1
Includes uncle (4), cousin (2), father-in-law (2), brother (3), nephew (1),
brother«in-law (1),

2Includes Army officer, flancbes' mother, omployer, probation officer, and
teacher,
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The dischargees, on the other hand, were more likely to have been
influenced by eithor a personal friend, an Army recruiter, or some other person
mot in their immediate family, These differences were significant even when
limiting the sample to those enlistees who have grown up with their fathers at
home (Tables 3-10and'3-11) and those who were married prior to enlistment,

Table 3-10 Father's Influence ngochion To Enlist By Group™

Person Most Influencing Decision Dischargae ALEQUR Non-Dischar
Father 10. 7% . 4%
Othex 89,3 ~ha.b

N 121 35

x% 28,86, p< .0l

"Respondonts include only those who grew up with their father in the home,

Table 3-11 Wife's Influence On Docision To Eulist By Group®

Sroup.
Person Most Influencing Decision Dischargec Non-Dischargee
Wife 21, 4% 80,0%
Other 18.8 20,40
N 28 10

X% 210,77, p<. 0

“*Respondents include onty [k vae who were mavsied prior to enlistmeont,

3,1,5 Parental Reaction 'I'vv Enlistment

As noted above, the reopondents' {at'wwrs wore the most influential
family member affacting the dcoiation to enlivi, In examining the direction of
this influence, we found that tho © (hery " non-dischargees were significantly
movre llkely to have been supportive of their son's decision to enlis, than were
the fathers of TDP dischargeos (Table 3-12), A similar patterr emerges when
studying the reactions of the respondents' mothers, the second most influential
family member affecting the decision to enlist, In general, the rnothers of non-
dischargoes were more supportive than the mothers of dischargees, However,
the difference falls short of statistical significance (Table 3-13),
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Table 3-12 Fath' /'s Reaction To Enlistment By Group

Father's Reaction Dischargee 'g*u%dn-mochugee
For The Idea 73,9% 93, 3%
Against Tho ldoa 26,1 6.7

N 46 30

X% 24,8, p¢ .05
Table 3-13 Mother's Reaction To Enlistmeat By Group
Grou

Mothex's Reactioa Dischargoe Non-Dischargce
For The ldoa 78, 1% 80.0%
Apaing: The ldoa 24,3 20,0

N 37 ' 25

X% 14, p» .05

3,1.6 Traince Expectations About And Reactions To Army Lifo

We found no ovidonce of any significant differences botween the TDP
dischargoes and non-dischargoes in termas of their reocalled oxpoctations about
Army lifo or thoir solf-roported reactions to the stross of Army training, This
wag evidenced by the lack of any significant difforonces between thoe two groups!
scores on the expectations of Army life and Training Anxioty scalas, !

3,1,7 Pre-Enlistimont Delinqueney

The two groups also displayoed no significant differences in terms of
their levels of pre-onliatmeoent juvealle delinquepcy as evidonced by thelr Pre-
Enlistment Juvonilo Dolinquency Index scorecs, ® Thoy also reported the same
levels of drug and alcohol use with one oxception; the non-dischargees wore
more likely to have used marijuana prior to enlistment (Tablo 3-14),

{ For a doscription of those scales, sce Appendix B,

ifor a deacription of this index, see Appandlx B,

3For a doscription of the index used to measura the frequency of
pre-onlistment drug use, see Appexdix B,
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Table 3-14 Pre-Enlistthent Mariiuanps Use By Group
Srowp
Frequency Of Marijuana Use Dischargeo Non-Dischargee
Low 47.1% 33, 3%
High , 82,9 . 61,7
N 238 63

Phi = 11, p = ,051
Kroskal-Wallis - H=4,22p¢,05

3,1,8 Preo-Enlistmont Knowledge of TDP

Another variable an which the two groups differed significantly was
their member's awarcnoss of the Traineo Discharge Program prior to entexing
tho service, The dischargecs wore less likely to have knowledgoe of the Program
and how it could affoct thom prior Lo enlistment (Table 3-15),

Table 3.15 Pro-Enlistmuont Knowledge of TDP By Group

Pre-Enlistmant Gro
Knowledge Of TD Dischargos Non-Dischargee
You 6, 3% 21,1%
No 93,7 78,9
N 207 57

Phi =,21, p ¢ .00l

A posesiblo oxplanation for this is that tho dischargeos, having fewer
alternatives in civilian lifo, wore leas particular about and loss inclined to
oxplore their options in military life,

3.1.9 Sense O{Poramonal Compatence

The two groups differod dramatically in torma of tholr moembors lovals
of perceived porsonal compotence, The diuchu-i;cul tended to scora much lower
on the Personal Compotence scale (Table 3-16),

1 For a description of this scale, seo Appondix B,
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Thin fiudlng may Judicate that thore {s a self-fulfilling prophocy taking place
among enliatees,  Individuals who tend to faol Jeas officacious in doaling with
thaly aunvivommen way also tend to give up mwre saatly whon confranted with

the enmwtional ptress and phyatcal havdehips of Avay Lraining, On the other hand,
tils finding may rofloct the validity of the enlistons parceptionu af theixr

abilitios to copo with their environment and plan tholr futuve,

. Tablo 316 _Puyrsonal Compatency By Groun

Personnl Compuioney Scale Seove . Digghavuae _I Non-Dircha vgoy

Laow 60.3 % 9%
iyl 39,7 (N
N 234 T

Pl w22, p ¢, 00
Kruvkal-Wallin - 11« 14402, p< 0

In swnary, the Vraines Diacharge Program dischargee, ax comparod
with aoldiers who are lkoly to succosafully conplete thoeiy tivat 180 days of %
active duly aned tvaindng aros prioe to thaiv suliabment, nwore UHlkealy to have g
exporioncadt

o lana oduweationnl achiovemuont i
pooiuat achool relationa )
wnanploy ment

lans suparvirory roaponsibilitions

low job satisfaction, and

poorer hutorporacnal relations tn the work enviorament

Phetr dechdon to ealiat in the wdlitary fa mworve Hlely to he the vesalt
ofy ‘ ‘
o tholr donive fuov a ntoady job .
o thotr donire to avold or verolve duancial problemas, nd

o the advice they veceive from porsons outatds thelr fnnnodiate fandly

The TDE diachavpon ta alao move Hhely to ot

‘3 e W) \\\\\\\\i‘l\(\‘\l\\ \'\l‘ ‘h\\ 'l\l\‘-\““\‘\ ‘,1;\0'\“ ‘ug(\ 1)1‘0&\“'\\\\ l‘l‘h\\‘ bo \‘\\‘l‘\‘i\\“
% the sovvicos and .
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But the TDP dischargee is gssontinlly the samoas moat soldiers who
successfully complete theiyr first 180 days of service in termas ofy

o the type home of home environmeoent they grew up in

their marital status and yuality of marital relations

the extent to which they worked at various types of jobs prior to

to enlisting

» tho extont to which they had thancial problome prior to entering
the sovrvice

e tho extent to which they were vifored guaranteoed training and/or
chojea of duty station by the recrulter

e tha extent to which thoy woere promisoed prlor to their anlistment that
a civilian job would be waiting for them when they were dischargod
from the service

o thetr levols of pro-anlistiment aleohol and drag use (with the ox-
ception of marijuana)

o thair lavel of pro-enlistiment delinguency, and

o thelr aenne of personal anxioty resulting from the Arimy training
pituation,

3020 The Tralnea Discharge Program and How It Has, Kvolyved
3, 2,1 Program Objectivas and Seope

Wa found goneral agreomont among the local commandora and
traininyg cadre on their dofinttion of the primary objoctivoes of the Traines
Discharge Program, Thie {a not surprising for without exception they
ropurtad that the TDE's goal of providing local commandars a nicana of
rapidly ldentifydng and dischavging unaceoptable tratnoon was vory muceh to
thety Hkinge In fact, one of the prineipal concerne the local conmandars
and training cadre axprossed to our interviewara was the ponsibility that the
TDE ndght be discontinued when the current stato of the national aconomy
improvad, theroby making the vecruitiient and selection ot soldoirs more
difticalt,

Thero was nlso conrfdarable conmonality amwong the local
vommandora and teaining cadre on what critoria should bo applied (o saeloct
trafnoas for a "6035.0" discharge,  As notad above, the TDE was nnt
intendaed to be used as a substitute for such adminiatrative procedurons as
diwcharging poaople for "fraudulont onlistinont, concealimant of arroat record,
wafithens, or becausae of physical or mental dofocts warranting separation
through modical channels' (U, 85, Dopartimant of the Army, 1974, p, 7).

I addition, it was not to be used "o Hou of disciplinary actions" (Lbid,).
Rathay, 1t was intended tv provide a machanism for rapidly sereening out
trainooe who lack thoe capacity. to learn, the desive to moet Ariy standards,
the ability to control their vwa avtions, or the holding vf a positive attitude
toward the Army, In mwore than two=thirds of the 238 'TDP discharge cases
we investigated, the traincas had boon soparated from the service primarily
because of their lack of aptitude, motivativn, astt-diecipline, and/or poor
attitude toward the Avny, Howoever, the vesults of vuv ingquiry reveal that
those were not alwayas the principal voasons why cadre reconimnnded trainees
for & 638" dincharvge (Tabloa 321, and 3-18),  These tindingn ave doscribed
in greater detall below,
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Our training cadre survey revealed that almost two-thirde of

the 238 trainecs in our TDP dischargee sample (64,5 percent) were
recommended {or early sepavation because they could not psychologically
adjust to military lite, Overt behavioral criteria the cadre uaed to judge

a trainee's lack of adjustment to the Army were the trainae's continuing
unwillingneas to accapt instruction, complaints of being naxvous and

g spending sloopless nights, frequent o:tbursta and sobbing, a reluctance .
k. to peraarvere and sirive to complete difficult training tasls, and verbal

:  throats to go AWOL if not discharged, However, the reason most commeon-
ly givon for dicharging traincas waa the trainee's ropepted request for

i an gaxly discharge. In fact, the traince's expreascd deslre to be dis-
chargad {rom the Army was one of three principal reasons why cadre
‘recormmended a TDP dischargae in 44, 3 percont of the 238 casos included

in our diachargeec sample. In 19,5 porcent of all casca, it was listed an

k. tho primary reason tho cadre rocommended the trainee for a "633«1"

¥ discharge, '

B e e

Although tho ariteria of "attitude, " "motivation", and "self«diseipline"

are not clearly defined in the TDP documentation, and, as paychologieal
concopts, are somowhat vague and overlapping in moaning, most of the criteria ,

%  used by the cadve to doscribo tralnce maladjustment to Army life approximate -
. theso three conutructs, Therefore, it soams safo to argue that 64, percent of
) the TDP dischargo cases wo investigated seemod to conform with the Program E

B noal of providing o rapid discharge for porsons who are not sufficiently motivated, .
, solf-disclplined, and/or holding & proper attitude toward Army life,

P It is moxe difficult to evaluate the Program in temsof the extent to ! b
i which tho training cadro are meeting the program's goal by discharging trainees ;
- bocausa of low "aptitude" ox "capacity to learn" and physical "unfltness', On
¢ tho ono hand the program documoentation apecifies that trainces shall got be ! b

¢ dischargod through the TDP for having ''physical or mental defocts', On the [
othor hand, the Program divoctivos atipulato that it is permissible to discharge |
trainocos whose aptitude provents them from loarning the knowledge and skills ;
ruquirod of a soldlor,

Dospite the difficulty training cadre have in interproting the difforences : |
botwoon thoso two apparaently conflicting statemonts, our survoy revoaled that |

| many tralneos are apparontly recommendad for and do receive TDP dia- I 3
i chargos for thoso roasons, Moutal or physical doficiencios woro listed as being | B
b ono of the throo principal roasous for discharge in vver one fifth of the 238 ! B
g casen included {n our dlachargoo samplo, Moroover, mental and physical i
[ doeficioncles wore Mated aw boing thu primary. roason for discharge in 23 percent ‘ 3
L of tho vcasos wo oxaminod, e R
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The behaviural criteria used by the training cadre to Judge these daficiencies
were the trainees' failure to perform daily physical training (PT) or pass PT teats,
their lack of physica) coordination, and/or their inability to comprehend simple
inatructions, and/or their failure to quality with their wenpon,

From our observationa and interviews with the trainees who were discharged
for these reanons, we would not contest the validity of the training cadres' assesa-
ment of the trainee's aptitude, These evaluations were often supported by Army
paychiatriste and psychologiats, Howaver, it ia lems clear as to whether or not
some of thoae truinces should have been dincharged through medical channaels, In aomne
cases, soldiers sufferod from physical birth defects that prevanted them from pors
forming the required physical training. If the administratively ensier TDP did not
exist, thero tw little doubt that these casen would have heen procossed for dischavpe
through medical channels, We obaorbed that the training cadre had conaiderable
discration ii deterimining which channols would be taken in a particular case,

Wa are obviously getting into the queation of whether the goals of the TDP are
expanding beyond thone astablished in the program documentation. The anawer to
question la cloarly you, For instance, nine of the discharges in oue samplo were
tecommended for "615-1" dischargos primarily bacaune they allogedly had
committed military offenses for which thay may or may not have booen chargod and/ov
convicted, Moreover, this was listed au boing a secondary or tertinry vonsons for
28 of the 238 TDP dixchargoos included in our survey sample,

We also obaarvod seven casos n which trainees were discharged in part because
of cadre bollef that the trainece had boon eithor fraudulantly or ervoncously admitted
into the Army. Again, wo are not questioning whethor the trainee was propaorly
admitted into the Army; we simply winh to point up those cnxos boenuae they
obviously conflict with the atated objectives of the TDP and refloct another way in
which the objectives and wcape of the TDP have expanded as the Program had been
applied {n tho field,

Finally, we found many discharges that were primarily the result of the trainee
having family problemu, In these canes, the trainee demonastrated the propov
motivation to succeed in the Army, hal the mental and physical ability to be an
offective maldior, and displayed a positive attitude toward the Arniy, but he was ox -
periencing problemu with hiz wife, fianceoo, girlfriend or parent(s) that prevented
him from continuing his training, Family hardahip problema and family relations
problema are not Heted in tho TDP divectives as suitable reanona for discharge,
but we found family problemias to be the primary roason eight of the dischargoes in
our sample were recomendod fur and received TDP discharges, Family problems
were cited as secondary reasons in 13 canen and tortiary reasons in 14 other cases.

| Weapona firing porformanco was spocifically deleted from the moat recvent
version of the TRADOC Circular 6381 (U, 8, Departmont of the Army, 1974)
As an appropriate eriteria for selecting trainees for a TDP disncharge, How-
ever, failure to qualify with their weapon continuen to be viewed and uned by
many training cadre as a sufficlent reason to reconmond a trainve for o
"635«1" discharge,

"Military offonsos' as we used the t. 'm here, includes aubatance (alcohol/
drug) abuse, Subatance abuse waa gi on as the primary reason tor discharge
in 2 cases and the secondary or tert..ry roason in 3 othor cancs,

308




i 3, 2,2 Resoui-coa Usod in the TDP

The TRADOC 635-1 Circular spocified that the TDP wau to be largely a
company -level function, We found this generally to be the case! Only in rare
instancesa did a battalion, brigade, or post commander intercede and reverse
a company commander's recommendation to discharge a soldier under the TDP,
In the majority of cases we observed, the discharge process was {nitiated by
i either the platoon or nssistant platoon sergeant of the potential dischargee, and
) the cotapany commandat initlated ovar onesthird of the discharges (Table 1-19),

R LI L

Table 3-19 Individual Who First Suggosted That Soldier Should be Discharged
f.;\dar tﬁo :i:Bp w "

Poaition % No,_

4 1. Platvon Sorgeant 49,3 13

r : 2 Company Commander 34,1 78

3, Aussistant Platoon Sorgeant 7.4 17

*R 4, Training Officox 3.8 8

r‘ 5, Othors 5,5 13

: Total 229 I
v
i The positions of the various Army porsonnel moat ofton engagod in

“ avaluating and counseling the TDP dischargoeoes prior to thelr aeparation pravides

] further ovidenco that tho Program is lavgely a company lovel function; 84, 2 per-

) coht, 88,7 puwcont, and 40,8 parcoent of tho 238 dischargees wore counsellod by

; thair company conmandor, platoon ¢ vgoant, and/or assistant platoon sergoant,

z, roapoctively.« Only in rare inatances wore military personnel outaide the

i company involved in counseling and ovaluating dischargees to that degrec (Teable 3.20) :
; )
) - -

; 1

In our initial full survey, we interviewed many battalion, brigade, and
post commanders, Those individuals wore quite knowledgoable about the program
and consistontly reported that, like non-judicial punishment, the TDP was largely !
| adminatered at the company lovel, Our subsequont intorviews with their company- oo
luvel training cadro indicatod that in most cases, the senjor comumanders triod to
koop tho TDP dischargee {duntification, evaluation, and soparation process in
tho hands of the company commander and hia cadro,

Source of datat  Training Cadre Intorviows




‘ Table 320 Rate of Invelvament in Counsolling Trainces Durinyg Evaluation For
TDP Discharge i

1
Eg sition : % N
. 1, Trainco's platoon scrgoant 88,7 a2l
3
r[ 2. Trainco's company commander 82,4 192
: . ! {
! 3 'I‘r\a(tnoo 8 nasistant platomn sorgeant 40,8 97
i 4, - Company firat aorgoant 16,4 39
8, Company oxocutive officer and training officor 16,0 k}
b 0, Military personnol outa{da of company 17, 6 42
; N {s groator than 238 becauso respondents wore asked to Hat the ghaee :
' porvons most {nvelved in counseling the trainceoe, : (
This is not to suy that other poraons did not play Important rolos in

avaluating tho tralneos for TDP dischargos, The montal hygiene, chaplain, and B
modical pstrsonnol at the military posts wore {requontly called in by company :
commanders for consultation about the treatment of a potontial dlschargen, The
civilian and military workeraat tho trainee porsonnol recoyrds, finanee, and ;
soparation officus were also utilizned to offoct the TDP discharge, , On those ravo :
occasions when a dischargoed trainooe filed a robuttal agatnst his sopavation from 1
the service, lawyera {rom tho Judge Advocate Gonoral's offico becamo invalvad, !

Our initial flold {nterviews and subsequont training cadre survoy alwo
revealad that battalion and berigade commanders take an activoe role in ovaluating
soldiors in tholr wnits for 'TDP dlechargos, In most uaits, thoy evaluate vach
case by raoviewing the avaluation furma forwardoed to thom, Occasionally thuey will
porsonally intorviow and attempt to counsel the trainee,

In afow instances, we oncountored battalion commanderas who attenmyplod
to interviow most, if not all, of the TDP diacharge candidates {n thefr conunand,
In thosco coses, the company-level training cadve reportod they felt lens vreap msbhe
for the TDIP evalustion procoas and less trusted by the conumandor involved,  The
cadve {nterviewors also roportod, however, that the {roquency with which oither
battalion v company commanders peraonally lntorviewed or counsellod TDE
discharge candidates tonda to be fnveracly related to the longth of tinw the
officers have buen In conmand of thetr unita,  Thus i the practice in a problom
for lowor-ranking cadvo, it appeara (o be a solf-correcting one,

During the course of our roacarch, the question nrose an to whether the rate
atwhich training cadre recommaended trainoen for a TDP dischavpe in ponitively ’
correlated with the cadro's age, experience {n a vegular TO & E unit, or combat
experionce, ' Wy testod for these relationships while holding conatant the cadre's
present position in the company in order to control for spurious velationship, None
of the correlations proved significant theroby suggesting there i no significant
gomrational or historical binses affecting their deciston to initiate a discharge,

S W) b - - " e Man W W

"Combat oxporience" is a dichotom 18 variable derived {rom the cadre's
roesponse to the quostion asking whot »r he had evor come directly wadey fire,

J:-n
- -
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3,2,3  The Discharge Process

The procedures used to evaluate the trainee for a TDP discharge did
not appear to qvertly violate any of the requiremonts described in TDP Circular
635-1, Soldiers did, indeed, undergo two evaluations within the company before
diacharge was initiated. We found that although the traines was sometimes
transferred to a differont company for a second evaluation, more often he
reccived his second evaluation from a cadre of the same company, Thin person
was alroady familiar with his caso and know the first evaluator, Therefore, in
roality, the trainees in mosat casos are not given a truly independent aecond
ovaluation, but rather one that is probably atrongly influenced by the fivut
ovaluation,

This does not imply the cadro are being dishonest in their evaluations or
that traincos are belng discharged on an "ausembly line'' basis so rapidly they
saldom recelve a fair evaluation, Local commanders conatantly streased the
importance of the cadre counseling the potential dischargee, In fact, we found
that the dischargees in our sample were counselled on the average of more than
aix timoa hefore they were diacharged. An average of eleven duys elapaed while
they were boing evaluated {or discha rgo at the company level,

Wae found that many company commanderas wore willing {0 discharge
virtually every soldier who wanted aeparation from the rervice, “ In these casen
the potuntial dischargeo made hir wishea known to his commander at an carly
point in the training cycle, wheroupon the commander initiated the paperwork for
discharge, Invariably two cadre evaluations accompanied the dinchavrge, However,
the ovaluations were more of a rosponse to thoe initiative taken by the traineo rather
than docwmnents subatantiating why the training cadro folt the trainee should be
dinchargod, This is important bocause, aa wo noted carlioy, our training cadre
imtorviews rovealed that one of tho three principal reasons 443 porcont of the 238
TDP dischavge cases we analyroed attributed discharge to the trainee's exprossed
desire to get out of the Army,

The submingion of a written evaluation recomimending the traines tor
dirchavrge waas, once again, largely a company-level reapousibility (Table 3«21},

Jompanyslevel avaluation time periods vanged from 1 to 45 daya,

Most company commanders wore reluctant 1o discharge a aoldier who was
doing well in training yot wanted o 635-1 dischavpe, It waas apparoent theae
soldiers would do poorly (n avrder to accure a 6381 diacharge, At leastthroe
dischargoms we interviewed admitted thin,

1R
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Table 321 MWMM&M

Rumﬂa
. Y ,;N'"‘f e
rﬂ%wgem& S . 8l,8 198
( 2 .Compaqy commander 8w 3
. 3, Assistant platoon ursocme N | V) 18
a, Qo_r‘npm\‘[vtr-}lning officer AN . A f
é 8, “Army =ptychl§txfiltlplfehologllt ‘ © . By . al. | “ -
¥ 6, Company ekecutive officer 6,7 7 16 4
: 7. Company [irat sorgoant 643 15
3 8. - Army Montal Hygiene Spycialiat o %2
' % ‘Batnliod ‘commandor 2.8 6 3
& 104 Army l,qems wm'her S : 1.7 R S ‘,.7
! F T A URRREY ¥ NI S ]
Eﬁ “Total N U] ureuur than 238 bccu\uu multiple rosp mwa ware pnrm&ttod : ‘L
;L When the Trainee Dischargo Program wae oatnbunhad. tho Army asought
b to protect the potontial dischargoes' rights by allowing traineds to rebut the

chargos lovelod ngalnnl them  We found that trainecs soldom robut the

company commander’s recomondation for a TDP discharge, Thero i no avidence
that the ineldence of rebuttals 'was low bodause the traintes did not underatand what
was being dnonoe to thomy, Porsonal conversations with the dischargeea revoaled
that, as a group, thoy undoratond why thoy wore buing discharged and knew thoy
had the apportunity to flle a rebuttals Similarly, mast of the dischurgees knew
that they had a right to have counscl as wall as have a phyalcal o\»\mim\llun prioy
to saparation,

Once the dischavge s approved at company lovel, it is thoh soent to
battalion and brigade hoadyuariors to be raviewod, Of the 238 casod Wo
rescarched, it ok an avorageof 3,5 working daya to recotve battalion and.
barigady approval,

BT B T T U e £ T TN AR S AT

We found that local conumanders have a major proablem gquartering
g and putting tho 0351 dischwrgovs to productive uswe botween tha time brigade
- approval {e given and whon tho traince ts finally separated {(rom the service,
This poeriod often excecdod the maximum four working-day limit u%ucu‘iod in
the TRADOGC 635-1 Circular, (Dopartment of the Army, 1974, p,9) * In fact,
. for avor a thixd of the trainees we surveyed, it took an average of moro than
eight days to procoas thoir paporwork after they had received brigade
approval for tho discharge,

T R ot

! The original TRADOC Circular 638-1 of Septembor 1973, stipulated throo
working days, Howover, this was nmended to read four working days in the
L 14 Novemmber 1974 version, The lati e circular is offective throught QOctobor, 1978,
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At bost, many of them fail to train satisfactorily after they learn of their
upcoming discharge, Frequently, thoy see themaolves as immune {rom any
punitive measuros rosulting from their raesistancoe to authority in the

military anvironmont, Often these dischargoes wore roported by cadre as
trying to make their peors who are still in training viow the Army in the
samo nogative light as thoy didy  In short, simply soparating the proapective
dischargae from training ia apparently not onough because thay can atill
attompt to lowor unit morale in tha mess hall or barracks, On the other hand,
if the dischargees aro separated (rom the rest of the company while awaiting
processing of their discharge papers, the dischargoes must be closely and
continvally supervised, This need for supervision placos A strain on already
limitod cadvo resouvcos, cspecially during the first weeks of the "Total Control"

phise of BCT whon company-lovael cadre spend 15-18 hour days training new
reoruits,

Usually the battalion or brigade commandara issve divectives to their
subordinates defining appropriate activities for soldiers who have already been
evaluated for dischargo. As can ba geon in Tables 322 and 3-24, there was
substantial agreament among cadre that tho trainee shauld be pulled trom
normal training and assignod speclal duties while awaiting dlscharge, However,

there was far loas consensus on whore the dischavgee should be quarterod
(Tablas Y23 and 3«25, This divergence of opinion is felt to be a direct result

of the lack of spocific instructions on this subject found in the in the original
TRADOC 635.1 cirewlar,

Table 3.22 ' A
‘ He A ?

z\'ﬁ%&% spocial du'loa 'T?.'? %'!

(oxderly and supply room, messinger, etc,)

Continned normal training with thereat 5.0 11
of the company

Confined to barracks only with no 0.8 - 1
assigned dutios

Other 0.9 ]

Total 222




Table 3-23 After Tho Traineo's Dischazge Was Approved By The Army, Where
Was He Quartered?
Location ' - ' : % N
l, With other 635-1's in special company area =~ 57,8 129
2,. Not moved; remained in platoon barracks - 39,9 : . 89
3. Secluded by himsels | 0.9 = 2
. - o i B T 206 ok 04 04 che sl o e - . . P
 Total ' 223
Table 3-24 Since Tho Trainee's Dischargs Was Approved At The Company Level ;
j But Boforo It Was Approved At Higher Levels), What Dutios Was He :
| SR v o
| ' Q_\_ajv % N ‘
Continued normal training with the rest 58,7 13 o
of the company ‘ - S
Assigned special duties (orderly and: . 39.6 9. . ' : 1
| supply room, mossenger, etc,) ' T o
3 Confined to barracks with no special duties 0.4 1 4
J Other dupwltion o : . 1.3 3
¢ Totnl | | a3
! - : : '
5: | S |
) Table 325 Since Tho Trainco's Discharge Was A At Co Leve
] .. {But Doforo It Was Aporoved At Higher Lovels), Where Was Le _
; © Quarpered? o ‘
| ' Location ‘ % N
3 1,  Not moved; remained in platoon in barracks 63,0 - 145
1 2, With.Othor 635-1's in special compl.ny area 30,1 83 |
u 3, Soecluded by himself T . 0,9 2 :
| Total A 230 |
3.21

B it T S G,
Lyah -,

s e ' e N e e .
V ) : _.) SR
o N i [—— N r el v R Ly

R




Y TS AT T

]

Finally, thero was little ovidenco that company-level cadre were
prossured by thoir suporiors to either increasc or reduce the number of
persona to be discharged from their units undor the TDP, In only 5,7 porcent b
of the dischargee cascs did a membeor of the training cadre indicate that he was ;
acting under prassure from his superior to discharge or retain an individual, ! i

A higher numbar of cadre (14,2 parcent) folt pressuve from porsons

olow them in tho chain of comumand tv discharge or retain a traince, In over
parcaont of theae cases, company commandors said thay felt undue pressure
from either a platoon or assistant platoon sorgeant to discharge a particular
trainoe,

When asked {f thoy folt preasure from any written rule or regulation
lesued by the Army to diacharge or rotain an individual, 7,4 percent of the cadre
answared affirmativoly,

Thare was no avidence, either formal or informal, that a "quota
system'' to control the rate of T'DP discharges existed, Some company commanders
reported thoy lmposed thoir own quota if thoy felt the numbor of dischargees in
thoir unit was significantly highor than the other companies in the battalion,

e 2! e A it <1 an

3.3 Traiping Gadre Recemmendations For Changes To Improve The TDP | \

During aur initial flold {ntorviows wo identifiod several aspocts of
the TDP that local comumandors and training cadro tonded to argue require

b change, Thaso arecas roloated to the amount of documentation required to

b procoss tho discharge, the [ormat and content of evaluation formas the cadre
3 and discharguos are oxpoctod to complote, and the amount of time that is

L taken to process the dischargo, In the aubsoquont training cadroe survey, we

aakod if tho cadra had any rocommondations for change in thoso or any other
aspoct of tho TRP,

i We found that the cadre woere, without exception, gensrally very
j pusitive and enthuaiastic about the TDP. Ilowover,almost threv-quarters

of them (72,4 percont) recommended at loast some type of change to improve
the Program (Tablo 3.20).2

On the amount of documentation (paperwork) roquired to discharge
a trainee under the TDP, the overwhelming majority (85,5 percent) felt
that the current amount of writton documoeatation required to process
0635<]1 discharge was ndequato; 10,9 percont folt the amount of paperwork should
be roduced; and 3, 6 porcont wore in favor of having more written documentation
than is currently required,

1

g zln the previous soctions of this report, only the 83 cadre who were interviewed
about the 238 individuals in vur dischargee sample were used, The responses

from all 110 cadre interviowud in t! 2 courso of our inquiry wore usod in this
soction,

e R i e

L L L L )

Half of theso casoes involved prossure from tho battalion commander,
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ls' The amount of w
documontation in the o
evaluation form s N

ritton

a, too much 12 | ”10. 9

by not enough _ 4 3,6

2, The format of the evaluation ‘
from neuodst , - e

a, moro datailed and/oy 17 15,5
_ oxpandod information

be' to omit and/ur shorten 7 6.4
certain soctions : ' o )

3, Regarding tho timing of the

dischargo itacllt ‘ : D
a, Tho paporwork takes 42 g, 2 :
too long after tho C ' ,
discharge has boen ' e

approved through the
chain of command

by Tho amount of time it 32 29,1 !
takon to procoss the !
dischargo above the
company lovel is too .
long

ge  Thoe amount of timeoe it takes . 3 29,1 ' i
to procoss thoe discharge ?
at tha company levol lm

(1) too long 24 20,0
{(2) too short 5 ¢, 8
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Tablu 3-26 Open-EZnded Responges Of Cadre On How To anfg 9

mwmmm_m (continued) E
. A )
B,Unstructured Guostiond e umber ﬁ&“‘;‘;___
What other changes would you o

like to sec made in the TDP? ;
(Only those idoas sugguatad by at 3
least five porcont of the sample are
J- noted) . 3
K : A
1/ Noed bettes recruiting and 23 20,9
g soroening of
1 recruits at all lovels to i
4 "wood out'' marginal E.
i poxrformars _
f‘ 2, Scgrogate dischargees from 10 9! ' ' y
g other trainoas after thay g
knaw they are being R
i discharged ‘
| |
3 3, Need closer monitoring to 6 5.4 P
curb abuses in TDP -,,
k 4, Should give 635-1 dischargeas 5 4.9 i ;
leas than an honorable dis-
charge and/or use disciplinary ‘

i
E; moasuves in liou of TDP
k .
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When asked if they could suggest any changes to improvae the
format of the avaluation report forma, once again r:lxon (78,1 percent) of
the cadre folt that the cuvrent format was adaquite,* However, the
remainder of tho cadre (21,9 percent) wanted to ses some change, and
throa~quarters of theso cadre (15,5 percent) felt that more detailed in-
formation on the reason for discharge was needed,

Sovoral cadre pointed out that the current evaluation forms
emphasizo the use of chock lists of trainee deficlencies, This format
sncouraged cadre to ofton check off moat if not all of the deficiencies cited,
thereby making the value of the form as a monitoring tool practically uscloss,
On ths other hand, certain critoria that are cited wore puvposely and
admittedly avoided bocause the cadre feared they might have to substantiato
tholr claims with diraect evidence, The item aasking the cadre whethor the
traineo had usod or possossed drugs is an example of this, Finally, many
cadre admittod that they did not know how to define oy avaluate certain
criteria such as "attitude", "aptitude', and "quitter', There wore similar
probloms cited for tho trainee torms, For example, sone trainees roportedly
did not underatand the meaning of the words "rebuttal" or'vounscl!,

Sovoral cadre said that to avold these problems the cadve ovaluations
forms should bo changed to require a narrative statemont oxplaining why thoe
tralhee should be given a TDP discharge, There is nttle doubt that tho ros
viewing authoritios would have a bottor understanding of cach casc And itn
nuances if this changa was made, Tho curreat practice of chocking off
numorous single~-word items is cloarly foreing the cadro to distort roallty
to fit the evaluation format to such an oXtent that the results have littlo value
for persons trying to distinquiah why cortain eoldiers are recommeonded tov
discharge. These views woroe not, howoevel shared by 6,4 porcent of the cadro
we intorviowed who folt the ovaluation forms should be shortened, No two
parsona in thla group agreed on oxactly what itemas should bo changed oy
omittod, but thay all felt the roquired paperwork was too time-consuming,

: Thepe waa canaidorable intor-post variance in the types and (ormata of

ovaluation forms used, For examplos of those forms, seo Appendix A,
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While a aubstantial majority of the cadre saw no need for change
in the "paporwork" roquired to process a TDP discharge, a great number of
thom woro dissatiafiod with the amount of time it takes to discharge a
trainos uader the TDP. Actuilly, there are three distinct phases in the
discharge process, The first phase involves an evaluation of the trainee at
the company level, Tho second phase entails the review of the company
rocommendation by battalion and brigade commanders, Onco these reviews )
are comploted, a third phase begina that includes ths processing of the
trainoas for discharge, Over one-third(38,2 psrcent) of the cadre felt that
the amount of timo taken duving the third phase should bes reduced, Sometimen
tho diacharged soldiera' demand for a separation physical exam is the cause for
the delay., Moro ofton, however, the necessity to print a now set of orders and
procass the soldier's records overburdens the resources that are available to
handle the paporwork required, The cadre desire to sea this timo period re-
duced primarily because they have found that the soldler who knows he is re-
colving & dischargo under tho TRADOC Circular 635.)1 becomos impatient,
frustrated, and often a discipline problem. This, in tura, has negative effects on
the morale of the othor troops who aro still in training,

In addition, thera were frequont complaints about the amount of
timo that it takos to procoss the paporwork through tho chain of command,
For instance, 29.1 porcont of the cadre folt that once the dlacharge had bean
procoswod at tho company level, it took too much time to obtain the approval
of highor authnrities (o, g., battalion, brigado, and, on rare vccasions, the post . :
commandar), It was {roquently suggested that, to oxpedite the dlscharge, the !
battalion commandor should be the final approving suthority whore no rebuttals '
or other oxteauating clrcumatancos oxist, Thay notod that sinco the brigade
commanclor almost always agroos with the recommeondations of his subordinates,
his {ormal approval doos not change the outecomo of the dlscharge, but only
langthons the procoss by soveral days,

Finally, ane~fifth of tho respoandonts (20,0 porcont) folt that the
ovaluation pariod at the company level was too loags Moat of the cadve's
commonts in this aroa dealt with the timoe "loet" in awaiting supporting
docuimentation from mental hygicue porsonnel,' By contrast, some cadre
(44 5 porcent) folt that thore was insufficiont time taken at tho company level to
ovaluate tho trainoes for a TDP discharge, This position was usually taken by
cadre who were sensitive to the probloms of the "slow leavnor' in Army i
trainings' Thoy folt thoso traincos could not dufend themselves againest a hasty !
avaluation, In a similar voin, othors cautionod againat quickly dlacharging
"troublomakors' wnder the Program becauso they felt that soldiera initially
lacking solf-diseipline could be transformed into good soldlors, Those cadre
ofton vacalled thal thoy had gotlon Into trouble in thelr (irst year {n the Army, but
lator "shapod up' and bocame offective soldlers,
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Thera {s no minir.um timo limit for avaluating atrainee for discharge; this
seoms appropriato given the need for flexibility in the discharge proceduro,
However, it doos scem apparent that there is a nesd for greater tolerance
on tho part of some cadre toward trainoes who porform poorly in their first
wooks of training,

The cadro also had suggeastions on how other aspects of the TDP could be
improved, © Theso comments were voluntesred by the cadre and wexo not made
in rosponse to a loading quostion,

Over one~fifth uf all the cadre interviewoed felt that a large numbor
of dischargos wore the raesult of recrulters who wore not adequately scraening
volunteers or wero giving the recruits misleading information about what to
expect in the Army, Concerning tho detrimental oifocts that persons who have ;
boon recommonded for a TDP discharge can have on tho morale of othar |
trainccs, ton cadro (9,1 porcent) felt that, to amoaeliorato this poteatial morale
problam, the dischargoas thould be segrogated {rom their poers aftor their
discharge has Loen approvaed by the command and prior to the timoe they aro
soparatod from sorvice, Thoy folt that this segregation should be as comploto
as possible, Including separato barracks and moss halls,

A further suggestion given by 5,4 parcent of the respondents was that
tho entira program roceive closer monitoring, This position was gonorally !
taken in rosponse to feolings that the TDP was being ovarused by separating :

Stou many potentially offoctive toainees,’ Finally, 4.8 percent of the
respondonts folt that the giving of Henarable Dischargos to TDP dischavgeos
was not appropriato and was far too lenient, Thoy bolioved that, in somo casos,
soldiors should bo punishod for offonses they had committed rather than boing
honorably soparatod from the service through tha TDP, Othera felt tho 1D
dischargoos should not be given an lfonorable Discharge bocauso thoy should
not ho put on a par with othor soldiors who succossfully soxvoe tholr catire
torm of enlistmont,

1 TRADOC Circular 635-1 speeifios that two soparate avaluations are nooded
before a recommondation for discharge can bo initiated,

2 Only those suggeations that occured with a minimum responsoe rate of four
percont are discussod in this section,

Y
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4. - PISCUSSION

In this report, we have seen that individuals who are discharged under
the Trainee Discharge Program ars unsuitable for military service and
warrant an early discharge. We have also seen that in over seventy ~{ive
percent of the cases we observed, the reason used by training cadre to initlate
and récommend soldlers for a TDP discharge conforms with the solection
criteria established for the Program. In the remaining cases, however,
the appropriateness of discharging the trainees under the TDP in less apparent.
Wae have alsc seen that the average tirme required to effect TDP dischargces
is longer than what was intended and that the presence of the dischargees in
the training areas while they are sawaiting the processing of their discharge
papers has a dotrimental effect on the morale and retention of those trainees
who are succensfully completing their training.

In this last soction, wo will firet roview the Tralnec Discharge Program's
strengths and weaknoswas, as they directly affect its principal outconmes, i, 0.,
the profile of the TOP dischargoes, Glven theso strongths and woaknesuos,

we will then suggest action steps that might be taken to make the Program
more cfficiont, equitable, and offoctive {n accomplishing its principal objective,
that is, the rapid identification and soparation from service of those individunla
who aro unacceptablo for further military sorvico,

4,1 Program Strengths

The Program's principal atrength is that it is providing an effective
means of scrooning out unqualified or undesirable soldiers ata vory carly
stage of theix onlistment, This undoubtedly has enabled the Army to save cons
siderable funds and reduce its training costs,

Although thore is no diroct evidence, it seems highly probable that
the Program has alao reduced delinquency and abaenteeism (AWOL or

. desertion) among Army BCT and AIT trainces, Army-wide AWOL ratos have

doclined significantly since 1973 and the TDP has undoubtedly contributed to
that reduction, slthough most of the variance can probably bo attributed Lo

higher selaction stardards,

Another strength in the Program is found in its relative simplicity
from an administrative view point, As we have reported above, the TDP
discharge process is largely a companyslevel function that is usually executed
by the training cadre in an efficient manner with a minimum of support, The
simplicity of the Program is largoly a function of the limited amount of papor-
work required of training cadre to report their ovalustions of tho prospective
discharges, '
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Finally, the TDP serves a subtle but none the leas very important
morale and job onrichment function, By raquiring that the decision to identify,
evaluate and recommend the TDP discharge be largely limited to company-
level training personnel, the Frogram has served to increase the responsibility
and authority of the training company commander and his subordinates, By
placing the TDP discharge procesas under the direct oporational control of the
company-levol training cadve, the Army has told thom that they are viewed as
belng compatent and professional enough to decide the militury careera of the
trainocos undor their command, This practice cannot help but boost the morale
of those training cadre who seek an important role in tho Army training and
deciaton-making process, Also, by providing these cadre the opportunity to
perform an important and observable function in the Army, their feelings of
salf-ssteent and job satisfaction cannot help but be snhanced, Thus, by
instituting tho TDR the Army has improved its orginisational effectiveness
and improved the Army work onvironment,

4,2 Program Woaknossaoy

The Traineo Discharge Program, like any Army-wide program
with such far«roaching consoquencaos, is not without its faulta, In fact,
inhoront in sam e of tha strongths wo havae discussed above are the bases
for some of its woaknosscs, For example, while company-lavel control
of most of the TDP diacharge ovaluation proconss ia bonoficial froma
coat«effoctive, job onrichment, and morale«building standpoint, it may bo
subjoct to abuse and/or misuase by training cadre who are not totally
awaro of the far-roaching consogquences TDP dischargoa have for the
Army. As wo noted carlior, company-lovel cadro use varying reasons
and proceduves (or diacharging soldiers undor the Program that are
accarionnlly at variance with the Program directives, lonco, therd ia
some Incoastatoncy in tho way the TDP s implomoeatod botwoeon posts,
bLrigados, battalions, companivs and platoons,

Tho inconatstent application of the TDP botweonunits is partially
the rosult of anothor major weaknous in the Programes«the clavity and
comprehengivenoss of the documentation upon which the Program i basad,
Tha tralning cadra we dntorviowed found many parts of tho TRADOC
Circular 635-1 vaguo and wnclear, First, the principal sclection
eritordn, "aptitade", "motivation”, and "solf-discipling”, ave sy broadly
dofined they provide Hitle gutdancee to these cadro in judging whather a
tradnee manifosts thoso charactoristics and therefore desorves to bo
dlschargod undur thy TDP, Also, the Program documuntation is criticiaed
in part for belny selt-contradictory, For example, on the vine hand the
tralnee may bo dlachargod under the TDP for exhibiting a lack of “aptitude"
or "capacity to leara", but not for "meatal dofoects wavranting soparation
through medieal chinnels, " Tho distinetion betweasn thewse two criteria
is not clear to many of the cadro wo interviewed, Similarly, the trainee
may bu discharged tor "uafitnoss", lut not for "physical defects" warranting
soparation through medical channel:  Thave {a a need for clarification on

tl cmo poluts, ’.l
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The Frogram documentation is also criticised for not being apecific
cnough in describing where the proapective TDP dischargees are to be
quartered and what duties they ara to be assigned aftor their discha rge
recommendation has been approved aud they are waiting to recelve their
discharge papars, As a result, sach battalion and company is left to ite

. own devices in deciding wherq to quarter thase porsons, what dutios they
are to parform, and who shall supervise thom, As noted above, the cadre
raport that the prosence of thess proapoctive dischargeas in the training
COMpany ares undermines the morale and cohesiveness of the "good"
trainees who renmain; leads to other soldiaras asking for sarly discimrgea
under the Program; and overburdens an already fully vecupiod training
cadre, aspacially duvring the early wacks in BCT when drill Rerpeants
must be closcly suporvising g]] the trainees,

4.3 Rocommendations for Change

Based on our analysis of the survey data, our interviows with Avay P
porsonnel above the company-lovel in the chain of command, and vurown e
obsaervations made during & pariod of ovor two months at the training sites, wo 3
can identify soveral arcas in which changos should be mado to lmprove the taiv- -
neass, officiency, and effectivencsas with which the TDP {a timplemonted in the 4
fiold, K

4, 3,1 Clarifying The Program's Objuctives

Thero {a, firat of all, a nead to clarify the goals of the Feogram by
stating the critorin for discharge or "indicators of quality" in a mauner which
is more ocasily underatood and less subject to ndsinterpraetation by tho compauny -
lovel training cadre, Dy tho same tokaen, the criteria to bo usod to svloct
persons for a TDP diacharge shoukl bo mada nmore oxplicit and more din-
tinquishable from thoso used to dlacharge otheras, Aas notoed earlivry, a sub-
stantial portion of trainoes are given TDP discharges as a rosult of montal and
physical ineptitude, fraudulent enlistmont, conudtting delinguent acta, and
simply falling to qualify with their weapon when they ahould got be dischnreged
wador the TDY for those roasons,

Wo also found wide disagreemont among the training cadve as to
whather ot not a soldier who {a porforming satisfactorily but who statea ho
wants to by released {ron the Army should be given a discharge undor the 'THR,
We baliove the Army should take stups to resolve this controveray, As it
stands now, subatantial numbers of the TDP dischargoes aro initiated and effected
simply bocauso the traince wants to get out of the Army,

4,3 .2 Improving the TDP Discharge Process

Thetre ate several waye in which the Program discharge procoss can
be changed to make a basically efficlent and sound sot of procedures aven batter,
For lnstance, as noted varlier, in most cases there is considerablo dolay bo-
tween tha day a recommendation o ¢ discharge is approved by the Gual authority
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(usually the brigado cominander) and the day the soldler is separated from the
} Army and leaves the post, This delay primarily occurs in the post trainee
personnel scection officas, It was beyond the scope of this inquiry to investigate
why the procoessing of tho trainee takea as long as it does, but it seemas apparent
that the traince personnel waction offices are, quite simply, understaffed if
thoy are to process tho TDP dischargee in loas timo than they aro cutrrently
taking, In any care, we bolieve that this phase of the TDP diacharge process
wacrants inumodiate investigation becauso the delays incurred are costly, both
in terma of expenditures required to keep the prospective dischargees on ¢
active duty, and becauae of the serious morale and discipline problems
caused by the unmotivated««and in mauny cases embittercd and delinquent--
dischargeas who must wait in tho company training area for long periods of

time whilu awaiting diachargo,

This problem {s rolated to two other changos which we foel should
be effected to improvoe the Program, It would not be difficult to sot agide a [
apecial holding barracks Away from the training companjes where TDP P
dischargees would be quartered while undergoing processing for discharge, ;
Many of the dischnrgeos avro already assigned post-wide spocial duties to [
perform, thuas there would bo no noed to effect radical chango in terms of P
what thay are assigned to do, These special holding barracks would boe |
supervisod by staff other_thwn conmpany training cadre whose talents and |
special drill instructor training are not proporly uwtilized if they are assigned _ Py
the oxtra task of supvrvising TDP dischargous,

The placing of nll the poat dischargous in u contral area would also
serve to facilitate pro-soparation counseling of thowe dischargees, From
our Intorviews with thu dischargoos aftor thoy loft tho aorvice, it is Apparent J
that many loave the aurvico oithor embittored, bowildered, or both, It {s
quite apparent that & proactive uro-separation counseling program is needed to
facilitate the TDP dischargoos! entry back into civilian life, Moreover, it
might improve the dischargoes’attitude toward tho Armyean {mportant cons
sidoration for any military arganization doponding on voluatocra to flll its ranks, .

Finally, there {8 an urgont need for an ongoing Army-wide evaluation
of the TDP to assist Army commandors in their offorts to control and improve
the Program, This cowld bo accomplishod uwsing tho survey [eedback approach
currontly omployod in maany American industrics, This approach would require
the devalopmont of valid and reliablu paychomotric and sociological measurcs
comparable to thoso dovelopod for this inquiry, Thoso measures could be in.
corporated in self-administorod mall questionnairos administered poriodically
at various command lovols to provide Army leadors and training cadre a
comprehoneive viow of how tho Program is boing implemented, These
instruments can be mado rolatively simple and machine-readable to assure
accurato and rapid turn-around of evaluation results, They can also be made
confidential and anonymous to help assure accurate and valid reaponaes to
the surveys without foar of reprisala or use of the survey data by others ns a :
tool for vvaluating spocific individuala, i
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There 10 another important advantage of having a source of data on
the TDP, These data can be aggregated and used by Army researchers te
diagnose reasons for trainee failures and thereby lead to the development of

. new recruitment and selection tools. This inquiry has provided some insight
. on the profile of the inetfective trainee, but it is only a beginning, The
development of & more comprehansive -and reprasentative data base would be
invaluable in research sfforts designed to develop means of selecting and, if
nocessary, assisting cadve to train more effective soldiers, -

L. . lnaummary, wo have attempted. in this inquiry to present an accurate
view of the Trainee Discharge Program as it is being applied in the field,
Based on the evidence wo found, we must conclude that the TDP is serving a
badly nceded function by rapidly scresning out individuale who are unsuitable
for further military service at an early stage of their enlistment, Moreover,
this goal is boing accomplished, in most cases, ina gono'r.\ny aquitable and
officlent manner. ~
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APPENDIX A

EVALUATION FORMS
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This Appendix contains, in the ordu of their nctual use,
oxamplas of the forms used by military personnel to (1) record

- their avaluations of Army trainees, and (2) recommeond and

procoaa Iwnoublo discharges under tho Trainee Diacharge
Progmm. :

The "Counseling Checklhb" and "Counseling Record" forms
(pages A3 and A«d) are comploted by enliated training cadro, usually
BCT drill svrgeants and AIT inst¥uctors, The form cntitled,
"Evaluation for Discharge for Enlistoos Before 180 Active Duty Days"
(page A-5) is also complated by the trainee's first-line suporvisor,
usually his or hor platoon sergeant or assistant platoon sergoaut,

The foxrm used by military paychological counseling personnel to
report their evaluations of a traineo's sultability for the Army
(page An~() s froquently requested and used by training company
commandors to support thelr rocommendation for discharping a
trainee under the TDP, The "Notification Lottor of Proposed Discharge!
torm (page A«7) {s used to notify the traineos of thoiy compuny
commandor's rocommaondation for their discharge wadar the

TDP, It {8 completed by slmply filling in o briof statoment in

the spaco providod under paragraph 2 describing the reasona the
tralnoe ia helng rocommonded (or a TDP discharpgo, Tho trajnve's
ondorsoment (or lack of vadorsoemont) of the company commandor's
roconmondation 8 rocordoed on the "Return Endorsoment' form
(prne A-g),

I addltion to the formy proasentad here, ovach reconumondation
for o TDE dinchargo In accompanied by lottors of ondursomont usually
wrliton by tho traioo's company and battalion conumanders,  'Tho
company commandor's lottor by usually o one-page atatvmuont doscreibing
why the wihjoct tralnvo should bo separated trom service undor the
TDPR,  The battalion commandoer's lottor is usunlly a briof paragraph
supporting the company commandoer's recommendation, In the case
of rebuttala, tho traincos ave given the opportunity to write a porsonal
statomont appealing tho discharge recommaendation, and this atatuiment
is forwarded with the othur formae to the pust commandor for a tlunl
decision on the mattey,
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EVALUATION FOR DISCHARGE FOR ENLISTEES BEFORE 180 ACTIVE DUTY DAYS

[ ] Pitat Evaluation
TRAINBE DATA

L 1 gecond Evaluation

NAME . RANK s8N
ACTIVE DUTY DATE, 'A;J'

PlRlOD OF EVALUATION

TYPR OF. TBAINING (ICQ. AIT. AIT/OJT) ORGANIZATION ;

1. The above named trainee u eomidmd umee-publu for further milicary
service dus to dnmonuund do!ieionetu 1n the !ollowint area(a)!

(3 Apeitude . x L J Ateieud.

[ ﬁou\uuon [ ] self discipline

2, Thn following indicator(s) of poor quality have besan.ohserved or experienced
with the above named traineet .

[ ] Quitter (] History of drug or alechol abuse,

[ ] Hostility toward the Army [ Evidence of nocial/cmouoml

maladjustnant

(1] Inability to acaept L) Lack of cooparation with pasrs
inatructions or directions and superiors
L}
ol Clearly substandarzd L3 other (Explain Below)
performance
y RANK, TITL SIGNATURE DATE

USAARMC, 2™ 3239 (Raploees UBAARMC Fam .20, 1 Aug 73, whish mey bo used
until stenk | snhausted) AC 79890 Amy Knon-Mar 7 5-5M

[Append. : A - Page A-5)




1]

_ REPORT OF MENTAL HYQIENE EVALUATION Date

(FLW Reg 40-17)

TO: FROM:
NAME RANK SSN
was evaluated UP on with the following results:

‘] EVALUATION)
1, Wehavior: [ ) not paychiatrically abnormal [ ) antisectal

{ ]Faulvo-auuulvc [ ] pasaive-dependent [ ] hostile [ ] suspicious

binarre

[ ] tmmature [ ] (nadequate [ ] explosive

2. Violent tendencles: ] none [ ] suicidal [ ] homicidal
3, Leével of alertnesm [ ] fully alert [ ] daull [ ] somnolent

4, Level of orientationt | ] tuny oriented [ ) partial [ ) disoriented
5, Mood: [ ] depressed appropriate [ ] euphoric

6. Thinking process: [ ] elnr r eon!uud [ ]bimarre

7. Thought content: [ ] normal ] abnormal [ ] hallucinations

} delusions

IM{PRE!SIONS:
L

N

11 puunoid ldntlon

No significant psychiatric disorder,
Acute situational maladjustment, ‘
Character/behavior disorder, [ ] mild [ ] moderate [ ] sevore,

4, [ ] Intellectual deficiency,
] Improper use of/or addiotion to drugs and/er nlaohot

6 [ ] Other,
RECOMMENDATIONS:

L [ ] Continue same duty status,
2. [ ] Modify training an follows:

MHCS will schedule further {nterviews wlth individual,

Other (e, g., change of MOS, other admin, action, ete.)

3, { } Rehabilitative transfer,

4,

85, [ ] Medication prescribed as follows:
5. [ ]

7. [ ] Elimination UP of

PERTINENT INFORMATION:

[ ) Yen [ ] No This individual was and is capable of distinguishing right frem
wrong and adhering to the right, He is responsible for his actions and possesses the
nental and emotional capacity to understand and participate in broad and other legal

proceedings,

VAME AND RANK OF MENTAL HYQIENE OFFICER SIGNATURE

1}

JSA MEDDAG FLW FORM 117 (Mar 74) Previous Editions Obaolete

[Appendix A - Page A-6)
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DEPARTMENT OF THE ARMY
Fore Knox, Kentucky 40121

SUMECT: Discharge From the United States Aruy

1. Under the provisions of DA message DTG 0113102 August 1873, subject: Evaluation
and Dischavge of Bnlisteen Before 180 Active Duty Days, I an initiating action to

_ diwcharge you from the United States Army,

2. The reasons for nmy proposad action avet

3. The final decieion in your cass rests with the dimcharge authority., If your
discharge is approved for reasons stated in paragraph 2, you will ba furnished an

Honorable Discharge. However, if you do not have prior military service you should .

undavatand that due to noncompletion of requisite active duty time, VA aud other
benefits normally associated with completion of honorable active duty service will
be affected., For axample, you would not be aligible for educational benefits under
the GI Bill of Righta, Furthermore, you will not be parmitted to resnlist in the
Arwad Sarvices within 2 years frowm date of discharge.

4. You have the right to present any rabuttal or statements in your hehalf to the
discharge authority or you may waive these rights. Counsel (a commissioned officer
other than tha cotipany commander) will be made available, if desired, You also
have tha tight to reguest a separation physical if you feel your physical state hae
changed since your last examination,

3, Complete the attached acknowledgenent and raturn it within 24 hours.

UBAARMC BL U971 (Pob 78) Previaus adition Ls aboiiste AG 7950:0:Amy Knorddar 75 1M

fAmwa vy Y |




SUBJECT: Discharge From the United States Avmy
FROM:

O '
1, [ hereby acknowledge notiflontion of my propoasd Honorable Dischavge from o
the United Stutes Army, 1 underatund that due to non=completion of roquiaite

; aotive duty time, VA and other benefita normn_lly assoointed with complotion
"f of honorablo active duty service will be nffeotdd,

P (3t e

2. 1 (do) (do not) doalre to hive a counnel anelet me in explaining the discharge ;
procedures or in making atatemonta op mbuu.d’ll on my hohalf, !

P A Y DRl R ]

4, If couhsol i desired, do not oomplot‘ {tems 3 und 4 and do not aign, Poe
Return thin Indorsement to the company commibnder who will provide you with
counsol, '

b, 1f sounwel {s not dusived, complete {Lema 3 and 4, sign and rotuen this ;
complated indoraemant to the company conumitdor, : i

3 1 (do) (do not) dosire (o have a acparation medion] exumination I this dir-
chargo 18 upprovod,

4 1 o) o hot) desire to make statomoenta or submit & rebuttal in wy behalf,
(Stutvmmn/rvhum\l. attaohed, i applionbley,

Having boon advised by mo of the peisons for acpaeation, the eights avaitable to
him, poraonnlily made the choloes Dxdteatad ahove,

e e

1
ey A A

<1 \'
A [Appendi: A « Page A-3) ’ 1
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APPENDIX B

DESCRIPTION OF SCALES AND INDICES ‘




JOB RELATIONS SCALE

Variable, -- This scale is designed to measures tho extent to which
the respondent has had positive experiencea in the civillan work environ-
mont as evidenced by hia case of adjustment to routine job requirements
and onjoyment of good rolations with his follow workers,

Description, <=~ The scale contains seven items, five of which were
used by Littlopage and [Mux in their study of Army Personnel Confine-
mont Facllity inmatas (1972), One item (Item 7) was devolopad.
specifically for this scals, while another (Item 1) was taken from the
Job rolations ucale reported in Bauer and Stout (1974),

Scoring, -- Respondenta checked each item as cither moatly true
or mostly false. Tho reaponsos indicating a tavorable adjustment to
work situations weroc assigned a gwo , while those indicating an un-
favorable adjustment were coded ong + Total scale scorea were
derived by summing the {temn scores, In the case of missing data,
total scale scoros woro assigned proportionately according to the num «
bor of itema for which valid responsos were given, Finally, roven was
subtracted from cach total scale score, croating a rangeof 0 « 7, If
any caso had moro than throe missing item scores, it was coded ns
misaing data, Of tho missing casos that occurred, most reprosented
respondonta who had never hold a job botore entoring tho wervicoe,
Thero wore 12 such canes in the combined exporimental ana control
samples (N = 301),

Reliability, «- The computed alpha coofficiontas were , 632 for the
expotimental group and , 722 for the control group, suggesting a moder-
ato levol of intornal conmlutonay,

Validity, -- Asnuming the Job Relations Scale and School Relations
Scale both moeasure an ability to adjust to structurved situations, onae
would anticipato a pusitive corrolation botween the two scales. This is
the case (Tuble B.l),

Tablo Bl Job Rolations by School Relations

Job Relatjons Scale $core
School Rolagions Scale Score  __ ___ Low High N

Low 62, 9% 37,1 159
High - 4502 ... 04,8 126

rtho = ,29, P ¢ ,00]
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Continuing with the assumption that the Job Relations Scale measures
an ability to adjust to a structured work environment, one could hypothesise
that our control group, having adjusted to Army life, will score higher on
the Job Relationa Scale, A Kruskal-Wallis test supports the hypothesis,
showing that the two groups do differ significantly in the expected way
(H=22,87, P, 001)- This difference s obvious when one examines the
means for nch group, Iri the dischargee group, the mean score was 5.5 -
while I the control group it was 6,3, Forlty-one percent of the dischargees

scored below the overall scale medlun compared to only eleven percent in
the control group,

Items. «-The seven scale itemas are listed below with the means and
standard deviations of item scores for both the TDP dlachuuee sample
() and tho non-dhchugu control umplo (€. -

Standard
lten ’ Mean Deviation ' N
No, _lem E ¢ B 6 E ©
1 Holding a steady job was 1,71 1,95 - .45 22 228 60
difficult for me .
2, ! often changed from job 1,66 1,90 .46 ,30 226 89 ‘
to job ‘ . A
3 Joba I held wore boring 1,61  1.8% .49 36 227 60
4, I frequently lost joba 1.91 1.9% .29 .22 227 6l 4
because [ arrived to i
work late
5. I would usually take a job and 1, 86 1.95 .38 . 22 227 61 :
Qquit after a few daya or
weeks
6. I had difficulty getting along 1, 90 2,00 .30 "a 227 62
with people I worked with . !
(X I enjoyed working .89  1.84 .31 37 227 62 ;
“Reversed item ‘
B-3
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SCHOOL RELATIONS SCALE

Variable, «=This scale is designed to measure the perceived quality of
relations the respondent had within the school environment while he was
growing up.

Description, =« The scale conaists of six items, four from a uni-dimene
sional '"School Problema' measure used in & survey of Armed Personnel
Control Facility inmates by Littlepage and Fox (1972, p, 57) and two items
from Bauer and Stout (1974), A sevanth item, "My teachers did not care for
me, '' was omitted because it correlated poorly with the other School Relations
Scale ltems,

Scoring., -=Those responses indicating favorable school relations were
coded two, while those indicating unfavorable relations were assigned a one,
The individual {tems scores were summed to obtain the total scale score,
Where item scores were missing, scale scores were assigned proportionately
according to the number of responses given, To create a 0-6 scale range,
alx was subtracted from each total scale score., All 301 respondents gave
enough valid responses (four or more) to be included in the analysis.

Reliabillty, ~~Alpha coefficlients were . 914 for the experimental group
and , 838 for the control group, suggesting a high level of internal consiatency,

Validity, --Assuming a respondent with favorable relations is likely to
atay in school longer than a reepondent with poor school relations, one would
expect those scoring high on school relations to have completed more school
than thoir lower-scoring counterparts, The rank-order correlation co-
efficlent between school relations and years of education is , 34, (P <, 001,
Table B-2), suggesting the scale has construct validity, In addition, the high
level of internal consistency offers circumstantial evidence of the scale's
content validity, (Nunnally, 1967, p. 82),

Table B«2. School Relations by Education

Education M Sch Relati core N
Grade School or less 2,33 18
Some high school 2, 54 124
Completed high school 3, 81 120

Attended college 3,88 42
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Sinco the School Relations and Job Relations scales both nmicasure
an ability Lo adjust to structured situations, a high conmslativn betwaen
the two would provide further evidence of the construct validity, The
actual rank-order correlation coefficient is .29 {Table B-l on p. B-D,

Aas noted ahove in our deacription of the Job Relations Scale, there
s & positive correlation betwean the responcent's ability to adjuat to
school and his ability to agdjust to Army life, One would also expect
to find a positive correlation hotween school relations and the ability
to adjust to Army life, The data support this expectation, The mean
School Relations score for the dischargee groupia 2,88, while it is
3,79 for the non-dischargea group (t(300) = 4,18, P<.,00l). Intorms

of a correlation coefficient (phi), the relationship may be expreased
as ,2l (Table B.3),

Table B-3 _ Scheol Relations by Sample

School Relations Score
Sample L

Lios High N
Dischargecs 60, 8% 39,2 237
Non « dischargees 34,9 65,1 63
phi n,21 ‘

Items, -~ The six items comprising the final scale ave lated
below along with the moana and standard deviations for both the TDP

dischargeo oxporimontal sample (E) and tho non-dischargee control
sample (C).
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- o302

ot e

. _ Standard ,
[tem Mean Deviation N
No, Item : ) . b C E C
1, 1 did not like school 1, 53 1.83 80 . 38 238 63

2 1 had difficulty with school work 1, 54 1.81 .50 .40 238 63

3% I enjoyed school 1,86 1.78 .50 .42 237 63 |

] 4. My parents (or guardians) 1.52 1,65 ,50 48 238 62 |
: were not happy with tha i
: grades I received in
school
5% I participated in group 1, 41 1.41 .49 .80 237 63

activities (Scouting
programs, 4-H Club,
yout h ¢clubs, school
projects )

6"  Iparticipated in organized LAl 1,32 .46 .47 238 63
team aports

Rovergoed ltem
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~havinyg six vlosed - responso uutagorina. Tho latter two wure latar

FAMILY RELATIONS SCALE

Variable, -- This scale is designoed to measure tho rospondent's
subjoctive percoptiona of tho qablity of family’ rolations that provailed
in his home while he waa growing up. 'he scalo incorporates scveral
facots of family rolations, including family cohesivonoss (closoness) ,
parontal punitiveness, and level of family reaponsibilitios assignod to
the respondent, o :

Description, -- The scale ia composed of eight items which tho
rogpondunt chacked as mostly true or mostly falga, and twoe items

dichotomized, Itemsl - 4 wore taken from Bachman's Youth in
Transition study of sophomorce high school boys in the United States
(1970, pps 19 -20), The remalning items woroe usod proviously to
measure percoptions of fanuly cohesivencss and rc.apnnaibmtiea .
among U.S, Army Porsonnel Control Facility inmates (Littlepage and B
Fox, 1972, p.57)¢ The following three items were doloted bocause
they correlated poorly with the other Family Relatlons Scale itemu:

* I had to take care of my brothers
and sistors S

* My parents (or guardians) were
concernod about my welfare

* My parants dependad on mo for
financial support

Scoring, -~ Tho responses indicating favorable family relations
wore assigned a two while those indicating unfavorable family rolations
wore coded ono. In cases with missing data, acalo scores wore ns-
signed proportionately according to theo numboer of responscs given,
Finally, ten was subtracted from cach scale score, croating & rango of
0 - 10, Cases with four or more missing itom scores wero coduod as
migsing data, Thore wero 1l such cases in the combined expoerimeninl
and control samples (N = 30]).

Reliability, -- The scale yieldod alphu coctficients of , 746 for the
exporimontal group and , 677 for the control group, indicating a mo-
derate lovel ol internal conslsteacy,

Validivy, ~- The moderate lovel of intornal consistency provides
clreumestantial evidence of tho content validity of tho scnle (Nunnally,
1967, p.82),

Itomas, -- The ton itoms included in the final senle are given below,
along with the means and standard deviations tor buth the TDP dis-
clargee samplo (E) and the non-dischargee control sample (C),

B-7




Standard
Item Mean Deviation N

4 N, It om E c E ¢ E c

1, When you were growing up 1,73 1,1 44 » 46 222 89
Hi did you fed fairly close to

{ ' your father (or male

guardian):

. 2, When you were growing up did 1,89 1,90 31 + 30 236 62
Y you: feal fairly close to your '
' maothar (or female ngudlm)?

3, When you were growing up, 1.47 1,60 80 49 217 60
how much did you want ta -

be the kind of person your

father (or male guardian) is

when you became an adult?

A e I L

How much did you want to 1,47 1,44 50 .80 233 62
be like the kind of person

your mother (or female

guardian) ia?

My family waa happy . 1,86 1, 84 V35 37 218 63
togathe v

My family did things 1,78 1,79 . 42 4l 2138 63
togoether

1 felt I could talk to my 1,69 1,70 46 . 46 225 57
father (or male guardian)

I felt I could talk to my 1.84 1,78 . 38 42 236 63
maother (or fomale
guardian)

My parents (or logal 1.81 1,82 . 40 v 39 222 60
guardinnes) were happy
togethar

I ofton had to help my 1,37 1,28 48 45 238 60
farmily

et et St e




TRAINING ANXIETY SCALF

Variable, -=-This {s a verbal-response measurc of the level of
situational anxiety'axperienced by-the Army trainae, IL (s designed to
measure anxiety related to the trainae's ixiability to-cope with (1) the
truining exorcises, (2) the #isk of Hodily injuty, (3) the drill sergeant's
wlllna. M\d (4) tho rink af famng to cumplute this tralmng.

Dudrlpﬂon. .o T‘hu scale vontwing five items, uch with !our cloned -
response categories. For each item the respondent chose the rnaponse
best describing the frequency with which he experienced the fealing doscribed,
The five items were developed lpacmcally for this study,

Scoring, --The four reaponuel were aulgmd numaetic values us
follows! '

4 vary often or all the time o
3 occasionally or sometities
2 soeldom

1 naver

Item scoras ware then tolalled to obtain the scale ncore, Five wan aub.
tracted . from MLh scale gcore to ohtnin a range of 0-15, Tlmm ware no
missing rosponsca,

Reliability, «= The scale ylelded alpha coofficionts of , 609 far the dis-

chargeo group and , 618 tfor the control group, indicating a moderate level
of internal consistancy,

Validity., == In addition to the Training Anxiety Scale, the data set
contains one othey potetitial measury of anxiety or nesvousuens during
training, Whoen giving veasons for a trainec's discharge, training cadre
olten specified norvousneas or physical symtoms of hyperanxiety, Pre-
suming that both variables indicate that the reapondent exparienced anxiety
during training, nne would expect the two variables to be related, More -
apecifically, one would expect that those rospondents discharged for
nearvousness would have higher Training Anxiety Scale scores than thoae
discharged for other reamons.

-9
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A t-test was used to compare the Training Anxiety Scale scores for
each group. Surprisingly the two means (13,99 for those discharged for
nervousness and 13, 94 for the others).do not differ significantly (¢t (229)=, 31),
The same relationship may be expressed in terme of a corvelation co-
efficlent (point-bisarial) as -, 02,

There are several possible reasons for the fatlure of the expacted
relationship to ocour, Firat, the respondent may have experienced high
anxiety but never have shown it} consequently, the training cadre wouwd not
have listed nervousness as a reason for discharge, Second, the dischargee's
recall of his anxiety during training may not have been accurate. Third, the
two measures may be evaluating two substantively different constructs,

A second test of validity was more encouraging, Assuming
that anxlety arises when one perceives a situation as' overpowering,
one would expect those scoring high on the Training Anxisty Scale to
score liw on the Personal Competenca Scale, The data support this
assumption (Table B-4 and discussion on p, B«11),

ltemys, s«The five itams, along with the means and standard deviations
for the discharges experimoantal group (E) and the nonsdischargee control
group (C), are listed below.

Standard
Itern Mean Deviation
No, Item D C D ] D C
1, How often did the training 2,60 2.86 1,19 .84 238 63

oxercise you were told to do
make you feel jumpy' or
nervous?

2. How often did you worry about 2,63 3,06 1,18 82 238 63
not having sufficient ability

to complete your training

successfully?

3. How often did you worry about 2,60 2,44 1,24 1,07 238 63
what l1ifa would be like at your
. next duty station?

4, How often did you worry ahout 2,98 3,08 1,18 V91 238 63
the possibility of your being
injured during training?

8, How often did the drill 2,03 2,97 1.18 1,02 2 63
sargeant's yelling make you
foal 'jumpy' or nervous?
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PERSONAL COMPETENCE SCALE

Variable, -~ Thia scale ia designed: to messure the extent to
which the rospondent feels a sonse of control over the course of his
lifa, -

Dalcripuo:m -- .The scale consists of three quostions each with
dichotomous closed-response catogoxiea, The items wero adapted
from the moeasure devuloped by Campbell, gt al (1960), as cited in

Meoasurons of Soeinl Pavchologicol Attitudes by Robinson and Shaver
11969, p.105),

Scoring, -- Those rasponses indicating a high sense of personnl
compotence wore assigned a two while those suggosting a low wensa
porsonal competence wore coded gng, -Scalo acores wore obtainoed by
summing individual item scores, If one rospouse was miswming, the
scale score was asaigned proportionately according to the two re-
sponses given, If miore than one responsc was missing, the caso was
scored as misaing data, There wero five such casos in the combined
oxporimental and control groups (N = 301), Most miasing responses
occurred when the respondent felt the quostion was not applicable
bocause he novor planned ahead ox because he did not bellove in luck,

Reliability., -« The scale yielded alpha coefficients of , 535 for tho
dischurgoe experimental group and . 428 for the non«dischargee control
group, suggesting & moderately low but, for exploratory purposes, an
acceaptable level of internal consistency,

Validity, -~ It is gonerally agrecd that anxioty stome from foar of
bodily injury or being overwholmed by situational stimulis  Thus, it {4
reasonablo to assumo that a porson with a low sunse of porsonal com-
potonce is moro Ukoly to percoive a situation as overpowering und,
honco, is more suscoptible to anxicty attacks, The datn support this
assumption, rovealing a negative correlation botwoon personal com-
potence and training anxiety (Table B-4),

Tablo B -4 Porsonal Compoetenca by Training Auxioty

DPeysonal Gompetency

.T."A.L..!‘.K._ \nxiety Low High N
Low 49, 7% 80, A 163
High 60,9 39.1 131
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Itemas, -« The three scale items are given below along with the means
: and standard deviations for both the dischargee experimental group (E)
and the non-dischargee control group (C),

Standard
v Item ' Mean Deviation
| No « Ttemn. R € U E G E c

] 1. Have you usually felt 1,453 1,70 .50 .46 225 61
: pretty sure youtr life

would work out the way

you want it to, or have

there been times when

you haven't heen very

sure about {t?

; 2. Do you feel that you 1,43 1.59 .80 .80 233 6}
Féﬁ ate the kind of person
who geta his share of
bad luek, or do you : !
feel that you have - Doy
mostly good luck? '

3, When you plan ahead, 2.98 2,97 .21 .18 234 62
do you usually got to :
carry oul things the

- way you expected, or

' do things usually come
up to make you change
| your plans?




EXPECTATION OF ARMY LIFE SCALE

Variable, =~ This scala is designed to measure the extent to
which the respondent had positive expectations of Army lifes The
items tap several areast the respondent's anticipation of pro.
blerms adjusting to Army life (items 1, 2 and 3); how the reapondent
expected others to act (items 4 and 8); how the respondent thought
the Army would affect him (item 6); and the respondent's general
expectations concarning the quality of Army life (itema 7 and 8),

 Description, «= The scale {ncludes eight queations to which
the raspondent anawered ygg or ng « Itemal, ¢, 3, 7 and 8 were
adapted from "What You Think about the Army - 1,"" a questionnaire
developed by the Army Reassarch Institute, Itoms 2, 3 and 6 were
created spocifically fox this study, Three additional items, listed
below, were deleted because of thelr poor inter-item correlation
scores,

Before you entered the Army on active duty, did you feel thatt

« The physical training you would undergo in the
Army would be very difficult for you to complete?

*. It would be easy for you to adjust to Army life?
*  You would find your superiors easy to get along with?

Attempts to croate subscales failed because either the resulting scalos
showed poor intornal consistency or they failed to identify a uni-
dimenaional construct,

Scoring, -- Those responses suggesting positive expoctations wore
assigned a two, while rosponses indicating negative expectations wore
coded gne, To croate a range of 0 - B, olght was subtracted from each
score, Items wore summaed to obtain the total scale scores wure
assigned proportionately according to how many responsos were given,
Cases with more than threa missing responses were deloteds Thore
waere five such cason identified in the combinod experimental and
control survey samples (N = 301),

Reliability, -« The scale yielded alpha coofficionts of , 614 for
the experimontal group and , 537 for the control group, Indicating a
moderate level of internal consistency,

Validity., -- The moderate level of internal consistency provides
circumatantial avidence of the construct validity of the scale (Nunnally,
1967, Ps 82),




Items, --The eight final scale items are given below along with the
means and standard deviations for both the dischavges sxperimental group
(E), and the nonsdischargee control group (C). .

| | Standard
Item a Mean " Deviation
Mo, Itern E___¢S E__.C
A ' R o - . . ' b . -
Before you antered the Army
on active duty, did you feel that:

It would be anay for you to obey 1,79
orders? .

You wauld have problems back 1,78
home that might make It '

difficult for you to complete

your tour of active duty?

You would have difficulty
remembering or under-
standing what you were
belng taught by your Army
instructore? '

Your Army superiors would
usually treat all soldiers the
same, regardless of the
roldlers' racial or othnic
origina?

You would find soldiers in
your unit very co-
opsrative?

Being in the Army would
make you more self-
disciplined?

You would find Army life
boring? -

You would like the Army's
way of doing thinga?

W (Revorsed {tem)
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JUVENILE DELINQUENCY INDEX

Variable., --This index {s designed to rncasure the extent to which the
respondent participated in delinquent activities while growing up, Thase
activities range from minor infringements such-as staying out late to
more serious acts like assault and theft, Tha contents of the index {tams
vary considerably in terms of she urtoumhh“‘ut thd delinquent act &nd
the context in which it was committed, ltems "9 11 and 16 deal with
disruptive behavior in school} items 11, 14, 18 th:\ l\\ du\?. ibe {nter.
personal aggression; and items 3, 4, 5, 9, 10, hH m& I6 ruc\u on actw
of vandallam or thoft, e e f L
Dencription, --Twenty three {tems are lncluded\lh \h%l \hdn:\c. each wlrh
five closed-responue categories indlcating how often the: ranpundont took
part in the specified mctivity, Twenty-one of the iteria (=19 ahd 2-23) wore
taken from a checklist of delinquent behaviors rwovtod by Bachman (1970,
PP. - 162+163) {u the Youth in Transition study of high schonl wophomore
bays in tho United States. Two more (tema (20 and 21) were r‘evoloped
capecially for this study, - :

Scoring, --Numorlc‘ values wetro assigned to the responscs as {ollowa:

0 novey
1 one time
two tlmo‘l

three or four times

= w N

flve or moro timas

Tatal index scores are the sum of individual item scorca, Cases with
missing data were assigned total index scores proportionately according to
the number of vesponses given; when thore were motre than threo mianing
rosponsos the case wag deleted,

Reliability, =«The indox yielded alpha coefficionts of 838 for the
experimental group and , 880 for the control group, indicating a modorately
high level of internal consistency,

Validity, =<If a rospondent's proclivity toward delinquent behavior while
growing up ls a predictor of delinquent bohavior later on, one would expect
respondenta discharged {rom the Army for committing military offenses to
have higher Juvenile Delinquency Index scores than those discharged for
other reasons, A Kruskal-Wallis test showas the two groups do differ in the
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E expectod mannes (Table 8+8), The average delinquepcy acore of

X the group dischirged for offenses is much Higher (2?.4) than that
%’ of the nan-deliguent dischargeas (21,1,
E

maa.-_L_mmummmmmm:x_W
- mmu..mmmw

Dannqumt :fh_huaul 39. A .9 , lg:
=doli )
Hu 0.9 Zn % < .qo wuﬁon actunl scale iqae.';.“yi
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1 Itema, ~«The 23 ihdex items ade listed below thng with the mesns and

i standard deviations for hoth the TDP dischargee ekperimental group (E) and

‘ the non«dischargee control group (C), .

; Stmd-fd

i Item Mean Deviation N

b No, Item E SN I ) E c

A t. Iastayed out lates than my 2,92 3,3k 1,62  1.18 238 63
B parents (guardiatie) said !

f could,

2. Iran away from home, 66 .30 1,07 .6l 238 63
? 3, I took something not 1,32 1,47 1.57 1,63 238 62

J belonging to me worth
less than $50.

4, I went onto someone's land 1,14 1.5 1.5 1,64 238 62 '
or into some house oy

building when [ wasn't
supposed to be thore,

T e L

\. 5, I uet fire to someone elae's . 08 .21 V39 .68 238 63
3 property on purpoase,

6, I argued or had a fight 2,16 2,32 1,78 1,80 238 63
with one of my parents, '

7. 1got into trouble with the 1,11 .86 1,40 1,16 238 63 *
. police because of somae- :
th\ng 1 dldo .’

B-16
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Arrested by civilian
authorities

Standard
Item Mean Deviation N
No . liem E_ ¢ _E__C_ E _C
8. Ihurt someons badly 67 81 1,20 1,08 237 63
enough to require bandages
ot a doctor for their
. Injuries,
9. I damaged school property .24 Al T4 98 238 63
on purpose. A - '
10, I took something from a 1.32 1,86 1,858 1.8 237 63
store without paying for it,
11, ! hit a teacher, 29 29 19 .89 238 63
12, Idrank an alcohalic 2.6 3,0 1.78 1,59 238 62
beverage (liquar, beer,
wine) without my
_ parents' permission,
13, Itook a car that dida't 18 16 .62 65 238 63
belong to someone in my
family without permisaion
of the ciyner,
14, I hit my (ather. .31 11 .89 ‘41 238 62
18, Itook partin a fight where 1.08 1,06 1,83 1,52 238 b3
g a bunch of my friends wera
# against another bunch of
: kidas,
i 16, Itook something not belong-. .33 .59 .88 1,16 238 63
ing to me worth more than
$50, &
17, I had to bring my parents to 1,34 B9 1,82 1,12 237 62
school because of some
trouble I got into, P
18, I skipped a day of school .78 2.6% 1,62 1,89 238 63 ‘l
without a proper excuse, o
19. I used a knife or gun (or .09 27 .53 .83 238 63 "‘
some other weapon) to get
something from another
person,
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‘ Standard
Item Mean Deviation N

No, ltem i ¢ E c ,5

21, Convicted of a crime by a .28 19,70 84 238 62
civilian court,

=
(o]

~ 22, Suspended from school for 1,18 89 1,44 1,38 238 63 R
~dimciplinary reasons,

.- 23, Expelled from school, B . 81 .85 1,16 237 63
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PRE-SERVICE DRUG/ALCOHOL USE INDEX

Variable, -« Thias index is designed to measure the extent to
which respondents were using drugs or alcohol just prior to enterinyg
the sexvico,

‘Description, «= The index contains seven items describing.
types of drugs with seven closed-response categories describing
frequency of use, Irom these, the respondent chose the response
bost describing his use of each drug, Those seven items were used
previously by Bauer and Stout (1974).

Scoring, -- Numeric valuas were assigned to the reaponse
categories as followst

Never

One time only

Once or twice a year '
3 <10 times a yoar

Onco or twice a month

Once or twice a woek

Daily, o2 nearly every day

e w N O

Total index scores are the sum of item scores, with incomplete casos
assigned scoras proportionately depending on the number of responsos
given. All reapundenta (N = 301) gave enough responses (six or more)
to be included in the analysis,

Reliability, -~ The indox yiolded alpha coefficients of , 788 for
tho experimontal group and , 877 for the control group, suggesting a
moderatoly high level of internal conslstency,

Validity, =~- Assuming that the Drug/Alcohol Use and Juvenile
Dolinquoncy Indices both measure an underlying proclivity toward
delinquent behavior, one would expect a high positive correlation
botween the two mcasures, The data support this expectation
(Table B-6),
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% Table B:6___ Drug/Alcohel Use by Juvenile Delinquency

1 - Juvenile Delinguency i’.
Rrug/lsehel : Low High. N
Low 4, 0% 26,0 184 1
Bigh o SRR 1 1% S, J2.8 147
vho = , 63 P ¢ ,001
.E; . ,:'
i : : : '
, Itema, «-The aeven scale {tema are listed below along with the means

E and standard deviations for both the TDP discharge experimental group (E)

and the non-discharge control group (C).

k|

3 Standard

it ltem ‘ Mean Deviation N
; No. ltem E ¢ E ¢ E

-

1. Marijuana (pot, grass, Mary 2,11 2,94 2,46 2,46 238
Jane or hashiah)

L ooeds

2, Stimulants (uppuors, spoed, 70 1,13 1,57 1,85 238
bennies, pep pilla, ote.)

f. 3, Depressants (downers, yellow 57 V13 L3 1,48 238
1. jacketn, rod devils, mandrax,
quaalude, THC, etn)

4, Becr and/or wine 4,18 4,34 1.90 1,81 238

5. Opiates (Haroin, horse, .18 el 77 .74 238
smack, "H", morphine,
opium, ate,)

6., Hard liquor (gin, whiskey, 2,27 2. 84 2,07 2.17 238
# vodka, ctc.)

7. Hallucinogens (LSD, .43 L60 1,20 1,34 238
E meacaline, peyote, etc,)

]

'.

B-20
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APPENDIX C
SURVEY INSTRUMENTS AND
RESPONSE DISTRIBUTIONS
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TRAINING CADRE QUESTIONNAIRE

1

TRAINEE ID CODE NUMBER

F TRAINEE NAME: l ' . !
(Last) (First) (Middle Initial)

- TRAINEE SOCIAL SECURITY NUMBER: - -

A, Background Questions

1, Dato: June/July ) 1975

(Clrclo) i
' :
2, Sited (1) ¥Ft, Knox 116 4y,2% ;
(2) Ft, Leonard Wood 120 50,8%
Miseing data 2

SEEL S NS

3, Interviuvwee Charactoristicat

P

s it e ok B S8 SRS i i s RS UEE - e Sos it e S S RS B Al SR o

5(6,1%) (3) Artillery
0(0,0%) (4) Modical Service Corps i
0(0,0%) (5) Chaplain . i
0(0,0%) (6) Adj. General (JAQG)

1(1,2%) (7)) Military Intelligence

n, Rank (circle one)s ;
0(0,0%) (3) E-3  3(3,6%) (10) 0-1 1
0(0,0%) (4) E-4 6(7, 2%) (11) 0-2 :
5(6,0%) (5) E-5  27(32,5%) (12) 0-3 i
15(18,1%) (6) E-6  0(0,0%) (13) 0-4 '
16019, 3%) (7)) E-7 0(0,0%) (14) 0-5 _ .
12(14,5%) (8) K-8 0(0,0%) (18) 0-6 i
0(0,0%) (9) E-9 [

b. Branch of Service (circle one) : j

30(36,0%) (1)  Infantry : ».-A:.
20(24,4%) (2) Armor j ;
|

[P

(list continued on next page)




0(0,0%) (8) Military Polico
14(17,1%) (9) Engineer

4(4,9%) (10) Signal Corpe

2(2,4%) (11) Quartermaster Corps

2(2,4%) (12) Transportation

3(3,7%) (13) Ordinance

(L, 2%) (14) Other (specify . )

Misning Data 1

Ca Spocial Qualifications (check if applicable)

8(9.8%) (1) Rauger
4(4,9%) (2) Speclal Forcos
28(34,1%) (3) Airborne o
9(10,8%) (4) Pilot
3(3,7%) (5)  Other (spacifyt o) '
(Becausa multiple responses were allowed, the
percentages do not squal 100 percent),

d, Present Pouition (check one) .
0(0,0%) (1) Dttn CO 0(0, 0%) (l1) Paychlatrist/Paychologlist
0(0,0%) (2) Bttn XO 0(0, 0%) (12) Montal Hynleno Specialiut

29(38,4%) (3) Company CO 0(0, 0%) (13) Sualal Workoes
3(3.7%) (4) Company XO 0(0, 0%) (l14) Lawyer (Trial or Dufonne
11, 2%) (5)  Training Officer Couinel)
13(18.9%) (0)  Ilirst Sgt, 0(0. 0%) (15) Lopgal Spocialia
22126, B%) (()  Plt. Sgt, (VL) 0(0, 0%) (l6) Race Relativne/KLOGounna
12(14, 6%) (8)  Asst Plt, Sgt. (DI) 0{0,0%) (17) Alcohol/Drug Abuss Counnol
1(1, 2%) (9)  Chaplain 0(0,0%) (18) Inapoctor Genoral
0(0,0%) (10) Chaplain Aest, 1{1,2%) (19) Other (Specify:
Missing Data 1 )

e, Aget . Yyours
X= 30,407
5D= 4,179
Range=x22 - 40

£ Liength of Time in Prosent Position: —— Months

X= 10,837
Sh=  9,2071 |
Range= | . 48

C-3




2 !
2 |
| g Curront Unit:

Not recorded Lovel 3

; hera, (For Bga (circle 1 2 3 4 5 _____ :
S" identification Btn (circle) —
5 purposes only) Company (HA (2)B  (3)C (4)D (5(E (6) Speci ;
Platoon 1 2 3 4 8 6 Special ;

Special Unit: 1, HQ Command 2, Mental Hygeine ’
Not recorded _.

AP [ P

here, (For 3, JAQ 4, Medical Service |
identification !
purposas only) 5. Other (specifyt ) 5

0= Not Applicable i

é .
: h Iype j-
" 66(82. 5%) (1) BCT
3(3,8%) (2) AlT-Armor ‘
0(0, 0%) (3) AlT-Infantry : !
11(13, 8%) (4) AIT-Engineex '
0(0, 0%) (5) AlIT-Other (Specifys_ ) ' :
Missing data 3 ' i
4, ‘Since being asasigned to your present position how many times
including 's case, have you been involved
in tho evaluation of a soldier that resulted in his being discharged
uader Army Rogulation 635-17 - timan,
R 35, 481

SDu 40, 304
Rango= 1 « 262

5. Do you have any oxporionce ina T O & E uait?
7L{(88, 8Y%) (1) 9(11, 3%) (2) no

Missing Data = 3

bs  Did you avor come directly under fire?

53(93.0%) (1) Vietham, Cambodia, Laoo ,
0(9, 0%) (2) Korea ‘
2(3, 5%) (3) Other placo (specify: )

2(3, 5%) (4) Viuvtnani, Cambodia, Laos and Korea

Missing Data = 20
seing a Cod
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Ce Did you ever come directly under fire?

57(7, 3%) (1) Yes 23(28,8%) (5) No
Missing Data = 3

Do you believe should be discharged
from the Army?
228(98, 3%) (1) Yes 4(1, 7%) (5) No

Misaing Data = 3 i;

IF NO, WHY? !

TR LT
—

B, Trainee Discharge Process

Lo Reasons for Discharge: What are the principle reasons why
you believe (traineoc) should
be discharged undex 635.1 program?

(a) Meutal/Physical Apptitude

Missing Datn = 29 (1) 48(23, 0%) (1)'- Yes 16L(77. 0%)(3) No - Failed eopnitive
fonts

Minolng Data =0 (2) 31, 3%) ()] Yos 226(98, 7%)(5) No ~Unable to compre.
hend spokon English ot
acceptable level of
profeciency

Missing Data » 10 (3) 8(3.5%) (1){ Yes 220(96, 5%)(5) No- Unable to read
English at accoptable
level of profecioncy
Miaging Datau 10 (4) 72(3.1%) ()| Yos 221(96,9%)(5) No- Unable to write
English at accoptable
level of profeciency
Mlasing Data =10 (8) 7(3,1%) (1)| Yes 221(96.9%)(5) No« Unable to spesk
English at acceptable
level of profeciency
Missing Data = 11 (6) 54(23,8%) (1) | Youw 173(76,2%)(8) No- Other mental def-
lelency (specify:

Minsing Data = 22 (7) 71(32.9%) (1) ] Yes 145(67,1%) (5) No. Falied PT Tost
or unable to do daily P

g (Specify:

T N T T T e g T L (T e
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Missing Data = 44 (8) 5(2,6%) (1) Ye:‘ 189(97.4%)(5) No- Failed to negotiat:
\ confidence course
Missing Data » 14 (9) 55(24,6%)(1) Yes| 169(75.4%)(8) No~ Lacks physical co
: . ordination (can't marec:
Missing Data = 8 (10) 10(4. 3%) (1) Yes| 220(95.7%)(5) No- Unable to control
: urinary functions (hed
wetting)
Missing Data » 9 (1) 21(9.2%) (1) Yes| 199(86.9%)(5) No- Unable to meet
physical atandards due
to overwweight, obesity
4 ' under-weight, fraility
Missing Data = 7 (12) 17(7.4%) (1) Yea| 214(92,6%)(5) No- Orthopedic proble
Missing Data = 7 (13) 17(7,4%) (1) Yes| 214(92,6%)(5) No- Physical manifes -
o tations of nervousness
Missing Data = 7 (14) 7(3,0%) (1) Yea| 224(97.0%)5) No- Poor peraonal
hygiene
Missing Data = 7 (15) 25(10,8%)(1) Yes| 206(89,2%)(5) No= Other physical def
iclency or medisl prob
lem.,

!
!
I
|

LRt S

AR R

(b)  Motivation/Attitude

Behavioral measures

Missing Data = 7 (1) 99(42,9%)1) Yes| 132(57.1%)(5) No- Unwillingnesa to
accomplish assignod
tasks

Missing Data = 9 (2) 85(37.1%)(1) Yes| 144(62.9%)5) No- Unwillingness to
take initiative; exert
leadership.

Miseing Data = 11 (3) 71(31,3%)1) Yes| 156(68.7%)(8) No- Unwillingnesa to b
competitive (compete
with rival, or try to
surpass othe rs),
Missing Data = 10 (4) 54(23,7%)(1) Yes| 174(76,3%)(5) No- Reluctance to disp
ono's talents.

Miusing Data =11 (5) 73(32,2%)(1) Yes| 154(67,8%)(5) No- Reluctance to try
new things; take on ne\
challenges,

Missing Data =10 (6) 88(38,6%)(1) Yes| 140(61, 4%)(5) No- Unwillingness to
new personal standard
and try to meet them,
Misaing Data = 9 (7) 109(47.6%)1) Yes| 120(52,4%)(5) No- Lack of purserve:
ence

AR YT

2~




FIRSot N

thd a2

Missing Data

Missing Data

Missing Data
Missing Data
Mlissing Data
Miswsing Data
Missing Data
Missing Data
Missing Data

Missing Data
Misaing Data

Missing Data
Missing Data

Missing Data

Miseaing Duta

Missing Data =

Missing Data

Missing Data

n
oo

N~ -2

- B ) - § N nan
-3 =3 ~ =

i}
-3

(8) 62(27.0%)1)

(9) 12(5,2%) (1)

(10) 88(36,8%)(1)
(11) 162(70.1%) (1)
(12) 40(17, 3%)(1)
(13) 27(11, 7%) (1)
(14) 18(7,8%) (1)
(15) 13(5, 6%) (1)
(16) 16(6,9%) (1)

(17) 20(8, 7%)(1)
(18) 12( 5. 2% (1)

(19) 15(6. 5%) (1)
(20) 8(3,5%) (1)

(21) 7(3,0%) (1)
(22) 4(1, 7%) (1)
(23) 1(0, 4%) (1)
(24) 4(1, %) (1)

(25) 22(9. 6%) (1)

Yeaw

Yas

Yeos
Yas
Yos
Yas
Yesn
Yaos
You

Yon
Yos

You
Yos

Yon
Yon
Yos
You

Yo

(¢) Lack of cooperation with:

Missing Data = 10
Migaing Data = 11

(1) 72(316%) (1)
(2) 79(34,8%)(1)

Yos
Yos

o

168(72, 0%)(5)

218(94, 8%)(5)

146(63, 2%)(5)
69(29, 9%)(5)
191(82, 7%)(5)
204(88, 3%)(58)
213(92, 2%} 5)
218(94, 4%)(5)
215(93, 1%)(5)

211(91, 3%)(5)
219(94. 8%)(5)

216(93, 5%)(5)
223(96, 5%)(5)

224(97, 0%)(5)
227(98., 3%)(5)
230(99, 6%)(5)
227(98, 3%)(5)

208(90, 4%)(5)

156(68, 4%)(53)
148(65, 2%)(5)

IL

No- Articulated hos-
tility toward army,
milite ry lifestyle, etc.
No- Pacifism (lack of
dosire to fire weapons
kill, go to war, suppm
goals of military, otc,
No« Unwilling to accep
instructions or directi
No- Trainee has expre
sad desire to got out ol
Army,

No- Immature
No-Exprossed anxiety
No- Dependent on parc
No« Depondent on spou
fiance, girlfriond

No- Threatened or im.
plied going AWOL

No - Lack of motivatio
No- Low sense of por-
sonal compoetence

No - Malingering

No=- Other threats(exc.
Iuding AWOL)

No - Disruptiva/ill
digelplined

No - Qutward pull facto
(Job at homo, ate,)
No - Unable to qualify
with weapon

No - Out of touch with
reality, dis oriented
No - Other behavior
(specify1

No- Poers
No - Supoeriors




bt

TRAINEE ID NUMBER

1
: i‘
i
: DECK IDENTIFICATION NUMBER |
[ {
'i
i
|
Missing Data = 7 (3) 5(2,2%) (1) Yes| 226(97,8%)(8) No- Is committing i
adultery or is sus- 3
pected of same {
Missing Data = 7 (4) 10(4.3%) (1) Yes| 221(95,7%)(5) No- Is lonoly, depress
. asks trainee to come ;
: home i
i Missing Data » 7 (8) 1(0.4%) (1) Yes| 230(99.6%)(5) No- Threatening suidd:
i Missing Data = 7 (6) 7(3.0%) (1) Yos| 224(97.0%)(8) No- Has asked for diw ;
3 separation, or is threu 1
g ‘ ehing to leave trainee !
& Missing Data u 7 (7) 14(6,1%) (1) Yes| 217(93,9%)(5) No- Is preguant
g Missing Data » 7 (8) 9(3,9%) (1) Yes| 222(96.1%)(8) No- Is having problem !
it with relatives, friends !
i H
} employer, etcs which :
B sho cannot handle alon i
Missing Data = 7 (9) 3(1.3%) (1) Yes| 228(98,7%)(5) No- Crisis at homie ?
4 Misaing Data = 7 (10) 7(3,0%) (1) Yes| 224(97.0%)(3) No- Other problems
i
(J)  Einencial problems
W Misaing Data = 7 (1) 10(4.3%) (1) Yos| 221(95.7%)(3) No- Can't support fam
: on Army pay
Miesing Data = 7 (2) 4(1.7%) (1) Yes| 227(98,3%)(5) No- Has debts which h
can't repay, Source o
dobts (specifyr______
L
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(d)

(e)

(1)

le

3.
4,
50
0,
T
8.

10,
1,
12,
13,

Missing Data =7 (1) 10(4,3%) (1) Yes

‘Misafag Data » 9 | Hua

AWOL

~ Stealing

Homosexuality

Fraudulent/erroneous entry

T 22198, 7%)(5)

Missing Data = 7 (2) 1(4,8%) (1) Yes| 220(95, 2%(5)
. Missing Data 5.7 (3) 4(L7T%) (1) Yes| 227(98, 393(8)

Missing Data = 7' (4) 3(L 3%) (1) Yes 228(98. 7%)(5)
Misaing Data « 7 . (5) 10(4,3%) (1) Yas | 2295, T%)(5)

Substance abuse_

Missing Data w7 (1) 73,0%) (1) Yes | 224(97, 0%)(3)
Miesing Data » 7 . (2) 31, 3%) (1) Yes | 228(98, 7%)(8)
. . o . \'_ Il"nn . '~E\ .

Misaing Data = 7 (1) 0(0,0%) (1) Yu] 231(100,0%)(5) No-

No- Fraudulent entry-
physical/maental

No- Erroneous entry,
physical/mental

No- Kecruiter/friend
took written exams for
trainee or coachad
him/her,

No- Prior folony recon
not reported,

No« Traineo was misi
formed by recrulter

No« Drug abuse
No- Alcohol abuse

‘rm'ei,vod'tn'; 00 -judicial punistunont

(Article i8) that you know of? 2402,%) (1) Yos 208(90, 8%)
- (8) No (I 'YES-,., indicate oflonse for vililch traince was

charged in next ltam, )
OFFENSES |

Rofuwval to obey orders
Insuwbordination
Posasession/use of druys
Assauit witliout a woapen
Drank and disorderly

DWI (Drunk While driving)
Dastruction of proporty

Assault with a weapon
Failure to repair

Self ~inflicted woundas
Other

—Oor oo C oD C T W

C-9

LR K i
49, 9%
0, 0%

O 7%
0 .0%
0 . 0“/")
0 0%
0 . 0'}'0
0.0%

6o 79

6, 7%
0 .0%

6, ™%

i
{
i
1
]
!
!
{
;
!

|
g
i
|
é
i

i

e




(g) Committed military vifensols) for which he raay or
may not have beon foxmally punished?

10(4. 3%) (1)
45(19. 5%)(1)

36(18, 6%)(1)

Missing Data = 7
Missing Data = 7

Missing Data = 7
Miseing Data = 7

Missing Data = 7

Missing Data = 7
Miseing Data = 7
Missing Data = 7

Misoing Data = 7
Missing Data = 7
Missing Date = 7
Misoing Data = 7

(1)
(2)

(3)
(4)

(5)
(6)
(7)
(8)

(9)

7(3,0%)
4(1, M%)
1(0, 4%)
0(00 00/'0)
1(0, 4%)

1(0. 470)

(11) 3(1. 3%)

(h)  Bayental pxoblepm
13(5, 6%) (1)

Missing Data = 7

Missing Data = 7
Miseing Data = 7

Missing Data = 7

)

)
tY)

(1)
(1)
(1)

(1)
(1)
(1)
(1)

(2) 16(6,9%) (1)
(3) 18(7.8%) (1)

(4) 16(6,9%) (1)

Yeas
Yes

Yas
Yes

Yos
Yeas
Yos
Yos
Yeau
You

Yoa
Yas»

Yos

Yos
Yuos

Yos

1

221(98, 7%)(8)
186(80. 57)(5)

195(84, 4%)(5)
224(97. 0%)(8)

227(98, 3%)(5)
230(99, 6%)(5)
230(99. 6%)(8)
230(99. 6%)(5)

230(99. 6%)(5)
228(98, 6%)(5)

—f

L 228(98, §%)(5)

218(9 4, 4%)(5)

215(93.1%)(8)
213(92, 2%)(5)

L215(93. 1%) (5)

(1) Spouse/fianceo/girliriond problems

Miaaing Data = 8

Misaing Data = 8

(1)

4(1' 70/0)

(1)

Yos

226(98, 3%)(5)

(2) 8(2.2%) (1) Yos | 22597, 8%)(5)

231(100, 0%)(5)

No- AWOL

No- Refusal to cbey
orders

No= Insubordination
No- Possession/use of
drugs

No- Assault without
woapon

No -« Drunk and disorda
No- DWIL

No« Destruction of pro
arty

No- Stealing

No- Assault with a wep
No=~ Iailure to repair
No- Other offenses

No- Parvents dependent
on trainee for financla!
support, transportatio
work ete,

No- Parontal illncss
No -Parontal dependend
on trainee for paychol-
ogical/emotional supp>
No« Other (spocifyr_

No- Is ill, epileptic,
physically {incapacitmter
No= Has left home




TR R R e

TEe

ST

(Interviswer: Review list of reasons given with interviewee, then aski)

Of these reasons, in your opinion, what is the gingle moass important

reason why should be diacharged?
MAJOR CATEGORIES) NO,. PERCENT
1. Emotional/psychological/maladjustment; 149 " 64, 8%
motivation/ attitude measures
2, Mental/physical aptitude 53 22,9
3, Lack of cooperation with peers/superiors 9 3.9
4, Committed military offense 7 3.0
8, Parental problems 4 .7
6. Spouse/fiancee/girifriend problems 4 L7
7. Fraudulent/erroneous entry 3 1.3
8. Substance abuse 2 0.9

1 23 . (]

oﬁ?nla Data l"! 99 -90,
SPECIFIC: Categories(minimum of Na'7)
1, Trainee has oxpressed desire to get out of Army 45 19, 5%
2, Trainee ia immature 15 6,8
3, Lack of porseverence 15 6,5
4, Slow learnor 14 6,1
8, Unwilling to accomplish something difficult 11 4,8
6, Lacks phyeical coordination 9 3.9
7. Nervous 9 3.9
8., Failed cogaitivo tests -7 3,0
9, Falled PT Test 7 3,0
10, Complained about Army way of life 7 3,0
11, Lacks motivation (no claboration) 7 3,0

% (from a base of Nw231)
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L Lo o NV

What {8 the socond most important rearon, ote, ?

MAJOR CATEGORIES:

1, Emotional /peychological maladjustmont;
motivation/ attitude measures

2, Mental/physical aptitude

3, Committed military offense

4. Lack of cooperation with peers/superiors

5. Spouse/firancee/girliriend problems

6. Parental problems

7. Substance abuse

8, Fraudulent/erroneous ontry

mmmmwmmmeamm

TOTAL
Miasing Data

SPECLFIC: Categories (minimum Nak)

l. Traineo haws exprossed dosire to got out of Army

2, Unwilling to accept instructions

3, Lack of persevorence

4, Iailed PT Teut

5, Lacks physical coordination

6, Complained about Army way of life

7s Unwilling to accomplish somothing difficult

8, Slow learncr

9. Throatened to go AWOL

10, Unwilling to set new personal standards and
try to moet them

Gel?

NG,  PERCENT
137 60.6
50 22,1
13 5.8
9 4.0
7 3,1
6 2 7
3 L3
l 4
226 100, 0%
12
30 13, 3%
19 8.4
18 8.0
12, §.3
10 4. 4
10 4,4
10 4,4
8 3,5
8 3.5
7 3,1

“(from a bave of N »226)
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What ie the third most important reason, etc, ?

; MAIOR GATEGORIES NO:  RERGEN -
1. Emotional/paychologicul maladjustment; 115 56, 670 :
b & motivation/ attitude measuras .-
Ry 2, Montal/physical aptitude 41 20,2 |
«f 3, Lack of cooperation with peera/superiors 18 8,9 |
1. 4, Committed military offense 12 5,9 i
2 4 5, Parental problams i 8 3.9 ;
B 6. Spouse/flancee/wife problams 6 3.0 |
3 1 7 Fraudulent/erroneous entry 3 1.8 ;
43 8, Substance abuse 0 0.0 i
¥ TOTAL " 203 100,0%
11 Miaging Data kY]
4 SPECIFIC:Categories (Minimum Nw?) -
e
' 1, Trainee has exprossed a desire to got out 27 13, 3% =
of Army
2, Lack of parseverence 17 8.4
) 3, Unwilling to accomplish something difficult 13 6, 4
e 4, Lack of vooperation with superioxrs 1 5,4
, 5, Failed PT Test 11 8,4
6. Unwilling to accept instruction or directions 10 4.9
7. Lack of cooperation with peors 7 3.4
8, Falled cognitive teats 7 3,4

“(from a base of N u-203)




How did first come to your attention
as a possible dischargee under AR 635-1? (How did you first hear of
's problem?)

24 (10, 8%) (1) Traines approached interviewee

113 (50, 7%) (2) Contacted by someone else

2l (9. 4%) (3) Entrance interview (face~to-face)

5 (2, 2%) (4) Demographic entrance questionnaire
40 (174 9%) (8) Observed abnormalities

8 (3. 6%) (6) Observed delinquent behavior

12 (5. 4%) (7 Observed substandard performance

Missing Data - 15

How many weeks of the training cycle did complete?
week of weeks in the training cycle?

_ BCT AT

X 2,0751 3, 1667

s.D.: 1.1514 2,0375

Range 0-6 1-7
C-14




3. To the boat of your knowledge, who in your company first suggeated
to you that ____ should be discharged under 635-1, or
were you the (irst person to come to that conclusion?

73 (3. 9%) (01) Nobody (I came to that conclusion on my own,)
. (Of this total, all the respondents were company
commanders, )

(¢ )

- (2,2%) (02) CPCO

- 1 (0,4%)  (03) CP XO

7{, : 8 (3, 5%) (04)  Training Officer (S3) EMor O

§ : (circle)

= 3 (L.3%)  (08) CPlat SGT,

] 113 (49, 3%) (06) PLT SGT (also called DI)

: 17 (7. 4%) (07) Awsst. PLT 83T (also called DI)

] 0 (0. O%) (08) Trainoo's Peor(s)

: 1 (0, 4%) (09) Chaplain

: 5 (2.2%)  (10)  Army Psychiatrist/Psychologist

1 (0.4%) (1) Army Social Worker

1 (04 4%) (12) Army Modical Doctor (- than Paychiatrist)

;a 0 (0, 0%) (13) Race Rolationa/EEQO Counselor

| 0 (0.0%)  (14)  Substance Abuse Counselor

] 0 (0, 0%) (18) JAQG Officer

- 0 (0, 0%) (16) Traince's Paraent(s)

- ¢ {0, 0%%) (17) Trainoe's Wife/Girlfriond

o 0 (0. QYh) (18) Other military porson(s) (specify: 3
- 1 (0, 4%) (19) Other civilian person(a)(specify: )

Missing Data = 9

4, What threo persons wero most involvad in
(Note: This involves only those who had face-to-face contact with

trainoa)

1 (0, 4% (01) No one, other than myaself (This respondent was a
company commander)

192 (82, 4%) (02) CP CO

14 (84 990) (01) CP XO

24 (10, 1%) (04) Training Officer (S3)

39 (16, 4%)  (05) CP lst STT

211 (88, %) (06) PLT SQAT (also called D)

(Liat continuod)
c-15




97 (40,8%) (07) ASST. PLT SGT (also called DI)
1 (4,6%)  (08) Chaplain |

\7 (74 1%) (09)  Paychiatrist/Paychologist

(24 1%) (10) Social Worker

(0, 0%) (11) Race Roelations /ERO Counsoelor
(0, 0%) (12) Substance Abuse Councolor
{0.0%)  (13)  JAG Officer

(1, 3%) (14) Bohavioral Science Technician
(04 4%) (18) Medical Officer

(241%) (16) Other military parson

(Total of 238)

M~ wwocoCcw

(FOR COMPANY GO OR HIS REPRESENTATIVE ONLY)

Vol ST eGunl s dul MO 1 b Sema

5, How many counseling sossions were completed before
recoived final approval for his discharge

under AR 63517 (numbay)

X 16,6667 S,D, 13,6124  Rango1 0 - 38 MD « 7

Oy How many daya did it take to ovaluate ‘a cane
and forward your rocommondation to the BTN CO? —taya,

X 11,126 S.D, 18,3892  Range 1 0 - 45 MD . 7

T How mapy days did it take from tho day you submitted your
writtan approval to BTN till the day you roceived final approval
ol his dischavge? days,

X 13,6809 S, 1, 12,8002 Range 1 0 = 14 MD - 7

8, Who, including yoursolf, has submittod p writton ovaluation
of __ " (Up to throo poaplo)

136 (87.1%) (0)  CPCO

10 (O T00) (02) CP X0)

2l (8, 8%) (01)  CP T'RA OFIF

15 (04 3%) (04) CP lut SQT

193 (81,8%)  (08)  PLT SG

5 (3, 5%)  (06) Anst PLT SGT

3 (1, 3%) (07 Chaplain

1 (0. 4%) (08) Anet.s Chaplain

21 (8.8%)  (09)  Army Paychlatrist/Paychologint

10 (44 2%) {10) Army Mental 11 pione Spacialist (EM)

(List continued)

C-16
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Lot ol ~ 3 — 3 = 3 ~ 3 = 3 4

9

145
83
2

0

0
0
10,

138
\n
0

1,

89
129

(1. 7%)
(0%)
(0%)
(0%)
(0%)
(21 501’0)
(0, 4Y%)
{0, 4%)

(1)
(12)
13
(14)
(18)
(16)
(17)
(18)

Army Sacial Worker

Military Lawyer

Loegal Assistant

Race Relations/EEQ Counaselor
Subatance Abuse Counaocloyx
Bttn, Commander

Medical Officer or Doctor
Othay

(Since throo rosponses por interviewee were allowed,
tho porcentage column oxceeds 100, 0%)

Since

o dinchargo was approvoed

at company lovel: Whore haw ho been quartered?

(63,0%)
(3641%)
(04 9%)
(0%)

(0%)
(0%)

(01)
(02)
(03)
(04)

(08)
(06)

Rogular plattoon barracks (not moved)
With other 635-1 's in apecial company arca
Secludad by hinself/heraolf

Special platoon of soldiovs displaying poor
adjustmaent to military life

Qutsida company area (wheret )

Other (spocifyt )

Mirsing Data - 8

What duties has ho beon asaigned during this period (i, ey, after
discharge approved at company level)?

(58, 7%)
(19, &)
(0%%)

(0, 4%)
(1o 3%)

Sinew

(oL)
(0d)
(o)

(0+4)
(05)

tontlnuad normal tralning with rest of company
Annipned special dutios (spocify? )
Confined to company aroa w/no assigned

dutios

Conlined to barracks w/no special dutios

Other digposition

Misning Datn - 8

's recommondation far dischargo waa

approved by the Army, whore has he boon quartered?

(39, 94)
(57.8%)
{0, 9%)
(0Y%)

(0%%)

(14 3%)

(o1)
(02)
(03)
(04)

(08)

(06)

Rogular platoon barracks (not moved)
With other 635-1's in spocial company area
Sacluded by himself

Special platoon of soldiers disaplaying poor
adjuatment to military life

Outsido company area (specify: where

Othor (speciiyt )

Misaing Data - 15
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13,

13
al?

NMmMOoOGCCcCoCocCCocrHrocrm,oocCcocococCcsCOoO

What duties has he beon assigned during this period?

(54 0%)
(93, %)
(0%)

(0, 5%)
(0. 9%)

(01)
(02)
(03)
{04)

(08)

Continued normal training with rest of
company

Assigned spocial dutios (specify which
duticea: , )
Confinad to company area/ with no assigned
dutios

Confined to barracks only with no assigned
duties

Other (specify: , _ )

Missing Data « 10

Pearceived prosaure from above:

&,

(8¢ %)
(94, 3%)

b

(0%h)
(0%)
(504 0%)
{0%)
(O%)
(0%)
(0%)
{0%)
(0%)
(0%)
(16, %)
(0%)
(8, 3%)
(0%)
(0%)
(0%)
(0%)
(0%)
(0%)
(l(\o 70;0)

Did you feel/percoive any unduo pressure from
a porson gbove you in the chain of comumnand to
oithor dlacharge or not discharge traineae?

(01)
(02)

Yes (go to 13b) .
No (akip to 14 and codo 13b 00" and 13e "0")

IF YES, ploaae deacribe what happonod, (Record
primary source of prussuro)

(01)
(02)
(03)
(04)
(U8)
(00)
(07
(OR)
(o)
(10)
()

(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)

BGE CO

BGE XO

BTN CO

BTN XO

cP QO

Ch XO

CP TRA OFF
CP lst SGT

CP PLT SGT
ASST PL'T SGT
Chaplain
Chaplain Asst
Army Paychiatriat /Paychologiat
Arimy Mental Hygieno Specialist (EM)
Army Social Worker

Military Lawyor

Logal Assistance (EM)

Race Relations/EEO Counmeloy
Substance Abuse Counsolor

Other porason (apecifyt

(Liut continued)
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wyparpers

0 (0%) {99) Not Ascertainable
| 0 (0%%) (00Q) Not Applicable
; 1 (8,3%)  (22)
o Misasing Data - 220
" r o ¢y 'Typa of prossure
L b Purson Above's Freforonoe
c ) v
Lk e
; E Discharpe Retain
3 ; - . @ | 541, %) 328, 0%) |
E 'i § g & W (2)
B S| ETEENETY 0(0, 0T)
! i § (3) (4)
- B e
. A Misning Data « 2206
; 14, Peorcaived pressure {rom below: ;
, a, Did you feel/porcliove any undue influence from '
L purson(a) below you in the ehadn of command to
olthor diachargo or rotain  tratnoo?
X 3N (1dq %) (VL) Yaa (go to 1db)
2 188 (RO R (V) No (akip to 15 and code 14b 100" und Lde M'OV)
;- Mianing Data « 19
b by 1F' YES, pleasa doacribe what happoned,
; ', (Intorviowert record primary souvce of prossuro)
(0%%) (V1) DGR GO
(0%) (0d) NG XO
3 (0%) (03) BTN CO ]
(0%%) (o4) WI'N XO
(%) (OR) G CQ
(0%) (Vo) G NQ
(0% (07 GP TRA OFF
(04 5%) (O8) P lat SGT

(T4,2%W)  {09) P SGL
(1641%) (10) ASNT PLT 8GT

CCCOoCGCCO - CCCoCCoCGC
-

(O%) (1}) Chaplain

(0%) (1) Chaplain Anat

(0%) (13) Army Paychiateist/Paychologist

(%) (14)  Arvmy Montal lypivne Specialist (EM)
(0%) (15) Army Soclal Worker

(O™M) (16) Military Lawyer

(o%) an Liogal Assistanco (EM)

(Ldnt continuod)
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15,

7
203

16,

(0%) (18) Race Relations/EEO Counselor

(0%) (19) Substance Abuse Counseloy
(34 2%) (20)  Othor person (speciiy:
(0%) (99)  Not ascertainable
(0%) (00)  Not applicable

Missing Data « 207
1) Racord type of pressure!

Parason Bolow's Preference

)
o § Discharge Retain
3 21 8(29, 6%) 3114 1%)
? % ap W (2)
Py HTes9, 0% 3(0, 0%0).
§“§§ 3 (3) (4)
Y

Missing Data = 211

Did you {oel pressured by apy written rules or regulations
issuod by the Arvmy to alther discharge ox retain

?
(7. 4%) (1) You

(gal 6%) (05) No
Misaing Data - 8

IF YES, spociiyt
Source of influenco

Direction of influence

A0 oncouragod 035-1 discharge

(2) dimgoucaged 6361 discharge

Now, [ want to sk you some general quastions about the
Trainon Discharge Program,
Flrat, do you have any ¥

programto make it more
rolated tot

ceommuendations toward changing the
faly, officient and/or offoctive as

[ Amount of written documentation roequired
12(15, 6%) (1) Change (Speolfy?
(Cont lnned)

C-20




o apmAENE

RN ST MO AMIE ML S5 A7 8 T 1 £ 5% ki ettt e sy o

65(84, 4%) (5)

b,

29(37, M) (1)

48(62, 3%) (5)

Co

19(24, ) (1)

RB(75, 3%) (5)

d,

20( 20, 0%) (1)

5774, 0%) ()

(31

$0(51,9%) (1)

3T(4841%) (5)

No Change
Missging Data - 6

Type (format) of written evaluation rcequired
Changoe (Specify:

NO Change
Misxing Data - 6

Amount of timo takon to procogs evaluation and for-
ward rocommoendation at company lovel:

Changoe (Specityt

VY O S S MR ot (o e | v - -

NO Change
Missing Data ~ 6

Anmount of time taken to procoss evaluation from
company to highor (BGQE €O, Post CO, otey ) lovel,

Chanpe (Specify:

v v

-
e -

- - -

[ L -

No Change
Miwaing Data = 0

Amount of time taken botween final approval/completion
of all paperwork and trainee's discharge,

Change (Spocify:

- —— —

No Change
Misring Data - b

C-21




f, Are there any othor changes that you would recom-
mend?

48(62, 3%) (1) Change (Specify:

,; 3737, %) No Change
A Missing Data « 6

W
Interviewer: Describe situational context of the interview below,

(1) Yoo {5) No Did you have privacy throughout
the course of the intorview?

(1) Yos {5) No Wasa interviewee aasured of con-
i fidentiality of information obtained?

(1) Yen (5) No Were thero any distractiona within
tho sctting?

Othor Comments:

% not tabulated
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K

. US ARMY TRAINEE DISCHARGE PROGRAM EVALUATION
"; .11;
%} Dischargee Telephone Interview Questionnaire

Dischargee ID No,

SRR

No, of woecks since discharged

X 16,1737
S.D, 12,5764
Ranget 1 -13

bk St i & e sk St A e i i
AR

-
: }, Intorviewer: TJM MD RB Othor e Dato: Aug/Sop
i T
i { :
{ PRIOR TO ENTERING THE ARMY :
i
\ How much schooling did you have prior to your entering the Army? :
- 15 (643%) (01)  Completed grade school ox less i
A 112 (47.4%) (02)  Some high school i
66 (274 %) (03) Completed high school, received ;
diploma I
18 (7. 6%) (04)  Completed high school, GED |
26 (10,9%) (05)  Some colloge ;
1 (0.+4%) (06)  Completed colloge (bachelor's degree) ‘
0 (0,0%) {o7) Some graduate school i
Now I would like to ask somu questiona about the clrcumastances
under which you grow up - say until you woere sixtoon years old,!
Which one of the following typos of conmmunitica describe the
placo where you spont moast of your time while you wore growing
up? (Jist conimunit les)
73 (30, 7%) (01) Largoe city
36 (15,1%) {02) Small city
17 (7.1%) {03) Suburb of city
77 (32, 4%) (04)  Small town
a5 (14. 7%) "(05)  Rural arca or farm
¢-23 .
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Which one of the Unitrd States (or ite possessions) did you live in
most of the time while you were growing up?

Northeastern
0(0,0%) (01)
5(2,4%) (02)
3(1, 3%)  (03)
5(241%) (04)
100, 4%) (06)

2(0.8%) (14)

Maine

New Hamnpshire
Vermont
Massachusetta
Rhode [sland
Connecticut

Southern 75(31, 4%)
6(2.5%) (13) Virginia

North Carolina
South Carolina

100, 4%)  (16) Georgia
4(L.7%) (Un Alabama
4(1, 7%)  (18) Mississippi
Midwest 106(39, 5%)
15(6. 3%) (25) Ohio
12(5,0%) (26) Indiana
28(1,8%) (27) Michigan
14(5,9%) (28) I1linois
(2. 9%) (29) Wisconsin
3(1, 3%)  (30) Minnesota
100, 4'%)  (31) Nebraska
Rocky Mountain  7(2.9%)
1(0.4%)  (38) Idaho

0(0, 0%) {39) Montana
0(0, 0%)  (40) Wyoming
2(0,8%) (41) Colorado
Pacific Coast 11(4. 6%)
7(2.9%) (46) California
1(0,4%)  (47) Orogon
Pacific Area 0(0, 0%)
0(0,0%) (50) Hawalii
0(0,0%) (51) Guam
Foreign Country 1(0,4%)

1(0.4%)  (54)

Name of country!

8(3.4%) (07)
2(0.8%) (08)
6(2,5%) (09)
0(0, 0%) (10)
3(1. 3%) (2)

11(4. 6%) (19)
14(5.,9%) (20)
5(241%) (21)
16(6. 7%) (22)
2(0.8%) (24)

6(2,5%) (32)
5(2.1%) (33)
3(1, 3%) (34)
12(5. 0%) (35)
0(0. 0%) (36)
0(0, 0%) (37)

0(0, 0%) (42)
1(0, 4%) (43)
3(1, 3%) (45)

3(L, 3%) (48)
0(0.0%) (49)

Caribbean
0(0,0%) (52)
0(0.0%) (53)

France

New York
New Jersey
Pennsylvania
Delaware
Maryland
West Virginia

Tennessee
Kentucky
Arkansas
Texas
Louisiana
Florida

Kanegas
lowa
Oklahoma
Missouri
N. Dakot&
S. Dakota

Utah
Nevada

Now Mexico
Arizona

Washington
Alaska

0(0, 0%)

Puerto Rico
Virgin lIslands

Wore both of your parents alive during most of the time you were
growing up - say until you were sixteen or seventcen yoars old ?

222 (93, 3%)
12 (5. 0%)

(01) Yes

(02) No, father deccased

(List continued)
C-24
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(continued from the preceding page)

3 (14 3%) (03) Nn, mother deceased
: 0 (0. 0%) (04) No, both parents deceased
1 (0, 4%) {05) Don't know

IF YES, what was your parents marital status most of the time
while you were growing up? Were they married and living to-

: gether or what?

E 167 (75.2%) (01) Yes, married and living together

v 19 (84 6%) (02) No, married, but pat living together;

b separated, legally or otherwise
33 (14,9%) (03) No, divorced
0 (0. Q%) (04) No, unmarried, hut living together

(ind uding "comumon law' marriage)
3 (1.4%) (08) No, unmarried and ggt living together
0 (0, 0%) (06) No, other status (specify:
' )
Missing Data - 16
Who did you live with moat of the time while you were growing up?
165 (69.6%) (01) Parents (or step-parents)
13 (54 5%) (02) Parent and step-parent
45 (19, 0%)  (03) Mother (or step-mother) only
3 (14 3%) (04) Father (or step~father) only
B8 (3,4%) (05) With relative(s) from immediate family
0 (0, 0%) {06) With other relative(s) and/or legal
guardian(s)

3 (1, 3%) (07) In other situation (specify: .

Missing Data -1

What was the prime.ry occypation of the head of the household in
which you lived during most of the time you were growing up?
(Specify type of work and position held:

C-25




Head of Houschold Occupation (Duncan Socio - Economic Index Scores)

S.D, 117,583
Rango : 2 - 87

Misaing Date - 22

Score Number Percentage l
90 - 100 0 . (0, 0)
80 - 89 3 (1. 4) ;
70 -7 5 . (2. 4)
60 - 69 4 (1,9)
50 - 59 9 (4. 3) ;
30 - 39 26 (12, 0) L
20 - 29 3l (14, 5) P
10 < 19 91 (42, 2) b
0-9 18 (8, 4) b
Totala 216 ~ (101, 5) {
R 1 26,954 % ;
|

i 1

! :

&geciﬁc Occupation Number Percentage C
roman, managar, aparvisor 19 . (8. 0)
Truck, bus, taxi driver 17 (7.1)
Farming, landscaping, etc 17 (7.1)
Machine operator 15 (643)
Factory worker 13 (5.4)

(N.E.C,)
Housewife 13 (5. 4)
Service (unskilled) 11 (4. 6)
Mechanic 10 (4. 2)
Carpenter 9 (3.8)
Scrvice (skilled, N E,C,) 7 (2.9)
Salos, gencoral 7 (2.9)
;l((N 2. 7)

How many brothers and sisters did you have? (Specify number,
including step-brothers/sisters)! "

Brothers Sisters Siblings i

X 2,0506 2,1176 4, 2101 ;
S, D, 1, 5006 1, 626} 2,4867 '
Range 0-8 0-8 0-13
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When you were growing up did you f{eel fairly close to your father ' g
(or male guardian)? i

163 (73,4%) (01) Yes - B
59 (26.,6%) (05) No :
0 (0, 0%) (08) 1 did not know my father

Missing Data - 16

When you were growing up did you fee) fairly close to your mother
(or female guardian)?

21 (89,4%) (01) Yes |
25 (10, 6%)  (05) No
0 (0, 0%) (08) I did not know my mother

Missing Data - 2

When you were growing up, how much did you want to be the kind S
of person your father (or male guardian) ia when you became an ! ‘

adult? -

64 (29,.58%) (01) Very much

a8 (17, 5%)  (02) Somewhat . o
38 (17.5%)  (03) A littlo. o
34 (18, 7%)  (04) Not vary much R
43 (19,8%) (05) Not at all

] (0, 0%) (08) I did not know my father,

Missing Data - 21

How much did you want to be like the kind of peraon your mother
(or fomale guardian) iu?

61 (26,2%) (01) Vary nwch

49 (21, 0%)  (02) Somewhat

47 (20, 2%) (03) A littlo

27 (11, 6%) (04) Not vory much

49 (21,0%)  (05) Not at all

0 (0. 0%) (08) 1 did not know my mother,

Missing Datn - 8

Do you have a father or a brother who spent more than four years in
any military service?

101 (43, 3%) (01) Yes
132 (56, 7%) (05) No

Misaing Data - 8




What language war spoken most conmmoily among your family and
friends?

230 (96,6%) (01) English

6 (2,5%)  (02) Spaniah

1 (0, 4%)  (03) Portugeac
1 (04 4%) (04) Othar

Now I would like to ask you some questions about the clrcuma-
stancaes under which you were living just prior to enlisting in the
Ay,

Prior to entering the Army, what was your marital status?

182 (63,9%) (01) Single

33 (13, 9%)  (02) Engaged

406 (19, 3%) (0%) Married (Including common law
marriage)

7 (24 9%) (0d) Lagally soparated av divorced

0 {0.0%) . (05) Widowed

0 {0y O%) (06) Otheyr status (spociiyt )

I MARRIED PRIOR TO ENTHRING SKRVICE:

What waas your wife doing just prior to your entering the service

othaer than normal housework?

20 (43, 5%)  (0) Unemployed, non=studont

5 (10, 9%M)  (v2) Unamployed, high school atudent

0 (VY] (03) Unemployed, college student

1o (34, 8%)  (U4) Enployed, full -time work

A {04 %) (%) Employed, part-time/seasonal work,
atudont

M (4, M%) (06) Employed, partetime/seasonal work,
tun - atudent

0 (0, O%) (07) Qther activity (apecily? )

Misasing Data = 192
Would you desuribe your marriage aw being a happy one just prior
to your entering the Ary?

3y (84, 8%) (01) Yen
T (19, 2%)  (02) No

Missing Data - 192
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Did your marital atatus change while you were on active duty in the

Army?
._ 12 (8, 0%) (o) Yes
226 (98,0%) (02) No

= § IF YES: What was your marital status during most of the time you .
' were on active duty?

9 (75.,0%) (01) Single
1 (8.3%)  (02) Engaged
1 18,3%)  (0Y) Married (including common-law marringe)
1 {8,3%)  (04) Legally separated or divorced
0 {0, O%) {08) Widowed
0 (0, O%) (06) Other status (specify:
)

Missing Data=226
Has your marital status changed since you were discharged from the
Army? .
8 (3.4%)  (O1) Yes
230 (96,0%) (05) No
IF YES: What ls your marital atatus now?
3 (37.8%) (0l) Single
2 (25, 0%) (o02) Engaged
2 (25,0%) (03) Married (including common law marriage)
i (12, 8%) (04) Liogally separated or divorced
0 (0. 0%) (08) Widowed
0 (0, 0%) (00) Other status (specify:

) H

Missing Data - 230

At the time you decided to enlist in the Army, were you working at a i
job for which you were being paid?

116 (48, 7%) (01) Yeoa
122 (81, #%)  (05) Nu

IF_ YES  What type of work were you doing?
Occupation Before Entered Army (Duncan Socio-Economic Index Scores ) i

Score __Number Pasaiais.
30 = 100 0 (0, 6%)

8O - 89 0 (0, 0%)

(L.ist continued)
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(continued from preceding page)

Score Number Pnrcon;qg
0-1 0 (04 0%)
60 « 69 ' 1 (0. 9%)
50 - 59 0 {0, 0%)
40 - 49 8 { 64 8%)
30 - 39 12 (10, 3%)
20 = 29 _ 12 (10, 3%)
10 - 19 59 (50, 5%)
0 - 9 - 25 (21, 4%)
Totals 143 (100, 3%)
R+ 19,618

S.D,t 11,547
Range ¢ 4 - 62

Missing Data - 121

Specific Occupation Numbep ¥ geg%emqg

Gas station attendont 10 (8. 8%)

Truck/bua/taxi drivor 10 (84 5%)

Food preparation 9 (76 %)

Custodian 8 (6. 8%)

Auto, aircraft assombly 7 (64 0%)
W(NE T

Did you have any supervisory responsibility over other employces?

23 (19,8%) (01) Yes
93 (80, 2%) (05) No

Misaing Data = 122

How many hours a woek were you working for which you were being

pald?
89 (76.1%) (O1) 40 or more; full -time ‘
28 (23,9%) (08) Leas than 40 hours; part-time

Missing Data - 121

Was your job permanent and year - around or temporary and ponsaibly

soasonal in nature?

89 (76,1%) (01) Permanent, year around
28 (23,9%) (05 Temporary, seasonal

Missing Data - 121

c-30
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About how many dollars were you earning per week on that job?

14 (12,1%) (o1) Less than $50
44 (37.9%) (02) $31 - 100
34 (29,3%) (03) 101 - 150
17 (14, 7%)  (04) 151 -« 200
7 (6,0%)  (05) $201 or more
R . 2,6466
S,D, - 1,0753
Range -1 - &

Missing Data - 122

Overall, were you mostly satisfied or mostly dissatiafied with that Job?

79 (67.5%) (O1) -~ Satiafied.
1 (9. 4%) (02) Noithor satisfied nor dissatisfied
FX (23,1%) (03) Dissatinfied '

Misaing Data - 121
IF YES: Why did you leave that job?

4 (6449%) (01) Quit to join the Army
9 (7. 9%) (02) Quit for other reasons (specify:
3 (2, 6%) (03) Laid off (temporarily) (specify number

of months before enlisting: )
8 (7.0%)  (04) Laid off (permanently) (specify number of

months before enlisting: : )
k] (2, 6%) (08) Firvoed (specify reasont

)

14 (12, 3%)  (06) Logistical arrangements
3 (2, 6%) (07) Better situation elsewhore

Missing Data - 124

Were you enrolled in a school or training course when you decided to
enliat in the Army?

6l (28, 7%) (01) You
176 (74.3%) (05) No

Missing Data -1

What type of school or course?

38 (62, 3%) (01) High school

3 (4, 9%) (02) Night school for GED

1l (18,0%) (03) Technical training

9 (14,8%) (04) Colloge/university

0 (0,0%)  (05) Other (specify: )

Missing Data = 177
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Were you going to school full - time or part - time?

49 (80,3%) (01) Full - time
12 (19.7%) (02) Part - time

Misning Data = 177

Waeare you bothered by financial problems just prior to entering
the Army?

86 (36,2%) (01) Yes

182 (63.8%) (02) No

With whom wero you living before you enlisted?
168 (69,3%) (01) With parent(s)

12 (54 0%) (02) With othey relatives
33 (13,9%)  (03) With wife

0 (0, 0%) (04) With wife's parenta
4 (e 7%) (08) With friends

8 (3. 4%) (06) Alone ‘
10 (4, 2%) (07) In-laws/parents and wife
6 (24 5%) (08) Othor

The following question is concerncd about the relations you had with
your paronta (or guardian), jobs, and school experiences you had
when you wero growing ups If you did not live with your parents
{or guardian) or nevor held a job, please chock "Not applicable"
for the appropriate jtem, I will read you an item, Ploaso tell

mo whether or not the described experienco was true or goncrally
true {or you,

Item True Not Not
) Txruo($) Applicable (0)

My family was happy 204 4 0
together (88, 7%) (14, 3%) (0. 0%)
I did not like school 113 128 0

(47, 5%) (52, 5%) (0, 0%)
My parents dependod 26 212 0
on me for financial (10, 9%) (89.1%) (0, 0%)
support ‘

(Table continued on next page)
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(continued {rom preceding page)

Item Trus Not

Not
) True (8) _ Applicable (0)
Holding a steady job was 66 162 0
difficult for mae - (2849%) (T14 1%) (0, 0%)
Missing Data - 10
1 had difficulty with 109 129 0
school work (45,8%) (54, 2%) (0, 0%)
My family did things 185 53 0
together (774 %) (22, 3%) (0. 0%)
Jobs I held were boring 89 138 0
(39,2%) (60,8%) (3. 0%)
Missing Data - 11
I had to take care of my 13 198 0
brothers and siaters (14, 8%) (85, 8%) (0. 0%)
Miasing Data - 10
I enjoyed school 134 103 0
(86, 8%) (43, 8%) (04 0%)
Missing Data -1
My parents (or guardian) 216 21 0
were concerned about my (91.1%) (849%) (0, 0%)
welfaro Miseing Data - 1
I frequently lost jobs 2l 206 0
because ! arrived late (9, 3%) (90, 7%) (0, 0%)
to work Miasing Data - 11
My parents (or guardian) 114 124 0
were not happy with the (47.9%) (82.1%) (0, 0%)
grades I received in
achool
I would usually take a job 32 198 0
and quit after a few days (14,1%) (8%, 9%) (0, 0%)
or wocks Missing Data - 11
I folt I could talk to my 188 70 0
father (or male guardian) (68,9%) (3 1%) (0. 0%)

Missing Data - 13

(Table continued on next page)
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Item True Not
(1) ,
My teachers did not 45 188
care for me (19, 3%) (80, 7%)
Missing Data - 5
I had difficulty getting 22 205
along with people I worked (9, 7%) (90, 3%)
with Missing Data - 11
I felt I could talk to my 196 40
mother (or female guar- (83,1%) (16, 9%)
dian) Missing Data -2 \
My parents (or legal 179 43
guardians) were happy - (80, 6%) (19, 4%)
together Missing Data - 16 |
I often changed from 77 149
job to job (34,1%) (65.9%)
Misaing Data - 1?2
1 often had to help my 88 150
family (37, 0%) (63, 0%)
1 enjoyed working 203 24
(89.4%) (10, 6%)
Missing Data - 11
I participated in group 139 98
activities (Scouting (58, 6%) (41, 4%)
programs, 4-H Club,
youth clubs, school
projects) Missing Data - 1
I participated in organized 161 7
toam sporta (674 6%) (32,4%)
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Now we want to read you a list of thinga you might have done when
you were growing up that could have gotten you into trouble, Re-
: member, the quostionnaire is anonymous and your answers cannot
L be traced back to you, so please give honest answeras,

Please toll us how many times you did the following things when
you were growing up.
. . |
8
.; ; SR
] 0 é N
5 W M
2 ‘ ‘ X o
: I stayed out later than 47 8 15 17 151

my parenta (or guar- (19, 7H) (3,4%) (6, 3%) (7.1%) (63, 4%)
dians) said I could

I ran away from home 153 4] 25 10 9

(64 3%) (17,2%) (10,5%) (4 2%)  (3.8%)
I took something not 16 kY hY] 17 44
belunglng to moe worth (48, 7%) (18,1%) (10, 8%) (7.1%) (18, 5%)
laay than $50
I went onto somoone's 132 29 a8 17 35

land or into some house (55,5%) (12,2%) (10, 5%) (7.1%) (244 %)
or building whon I was
not aupposed to be there

I sot fire to somoono 225 9 k) 0 } ,
elaeo's propurty on (944 5%) (3.8%) (1. 3%) (0, O%) (0. b
purposv

I argueduorhada fight 79 21 22 17 99
withono of my parenta (33,2%) (4, 8%) (9, 2%) (7.1%) (41, 6%)
1 got into trouble with 116 57 18 18 29

the police becaunse of (48, 7) (23,9%) (T 6%) (7.6%) (A2, 2%)
someothing I did

I hurt someone badly 162 34 14 11 16
enough to roquire (68, 4%) (14, 39%) (5.9%) (4, 6%) (6, 8%)
bandages or a doctoy

for their injurive Misaing Data - 1

I damaged school pro. 209 12 11 1 5
perty on purpose (87,8%) (5,0%) (4, 6%) (0,4%) (241%)

(‘Table continued on next page)
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I took something from 12 39 3 11 45
a store without paying (47.3%) (16, 0%)(13.1%) (4.6%) (19, 0%)
for it Missing Data - 1
I hit a teacher 198 24 7 4 5
(B 3. z%) (100 170) (2. 9?0) (10 770) (2; 1?0)
I drank an alcoholic 68 6 15 13 136
beverage (liquor, wine, (28, 6%) (2,8%) (6.3%) (5.5%) (57.,1%)
beer) without my parenta' \
permission
Itook a carthat did not belong 218 4 1 0 5
to someone inmy family without (9. 6%)  (3.9%) (0,4%) (0.0%) (2,1%)
pormission of the owner
I hit my father 204 158 8 2 9
(850 7?0) (6- 3?0) (3' 4010) (0; 60,0) (3| 8?0)
Itookpartina fight wherea 142 28 19 14 38
bunchof my friends worcagainst (59, 7%) (10, 5%)(8.0%) (5.9%) (16.0%)
another bunchofkida
I took something not bolonging 197 23 6 4 8
to me worth more than $50 (82,8%) (9, 7%) (2.5%) (L 7%) (3.4%)
I had to bring my puomﬁ' to 109 40 26 23 39
school because of somo trouble (46,0%) (16, 9%) (1. 0%) (9.7%) (16.5%)
I got into Missing Data -1
I skippeda dayof school without 44 21 185 2l 137
a proper oxcuse (18,5%)  (B.8B%) (6.,3%) (8.,8%) (57.6%)
Iuseda knife or gun (or some 229 3 o 1 3
other weapon) to get something (96, 2%) (1. 3%) (0.8%) (0,4%) (1,3%)

from another perason

5. * o R IR O LYY 1
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How many times did the following things happen to you while you
were growing up?

[}
I have beent @ ‘
Y v
l § g
d . . ® * E
. @
s g § g g
: v
i Arrested by civilian 1589 37 11 16 15
authorities (66,8%) (15,58%) (4¢6%) (6. 7%) (64 3%)
; Convicted of a crime 196 27 8 5 2
:‘ by a civilian court (82,4%) (11,3%) (3,4%) (2.1%) (0, 8%)
: Suspended from school 13 51 22 2l a
J for disclplinary reasons (47,5%) (21,4%) (9,2%) (8,8%) (13, 0%)
Expelled from school 193 27 8 1 8
& (81.4%) (11, 4%) (3,4%) (0. 4%) (3. 4%)
» : » how often did you use each of the

following for othor than medical reasons?

=
r S . 8 3 3
5_» a B S E E a 5
) 8 N . - ~ u 3
" .5 O M s " [+] 'a (=) .ﬁ Ny r‘
(Y] (V] 8 8 v a 8 V] = \
3 Y g > 8 g B 3 ¢
a 5 8 o " 8 o 5 L 8 o
Marijuana 112 30 8 4 15 29 40
(pot, hashish (47,1%) (12, 0%) (3.4%) (L. 7%) (6,3%) (12, 2%)(16.8%)

grass, Mary-

Jane)
Stimulants 188 14 4 1 17 10 4
(uppers, (79.0%)  (5.9%) (1, 7%) (0,4%) (7.1%) (4. 2%) (1, 7%)

speed, bennies,

pep pills, otc)

Depressants 191 13 12 4 9 4 5
(downers, (80,3%)  (5,5%) (5.,0%) (L. 7%) (3.8%) (L 7%) (2.1%)
yellow jackets,

THC, mandrax,

quaalude , otc,)

(Table c&r\tﬂuod on next page
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(continued from preceding page)
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Boer and/or 24 11 v ) a 85 59
wine (10,1%) (4. 6%)  (5.9%) (L.7%) (17, 2%) (35, 7%} 24,8%) L
Opiates 220 7 7 0 1l 1 M .
(Heroin, (92.4%) (2.9%)  (2,9%) (0.0%) (0.4%) (0,4%) (0.8%)

horse, amack, {
"H", morphine, ,
opium, otc)

Hard liquor 81 25 30 8 47 38 9

(gin, vodka, (34,0%) (10.5%) (12,6%) (3,4%) (19, 7%) (16, 0%)(3,8%)
whiskey, etc)

Hallucinogens 200 14 7 3 5 8 1
(LSD, mes- (84,0%) (5.9%) (2.9%) (1.3%) (2,1%) (3.4%) (0,4%)
caline, peyote)

In general, how satisfied were you with civilian life just prior to your
onlisting in the Army? Would you say you were generally:

138 (58,0%) (01) Satisfied
2) (8,8%) (02) Neither satisfied nor dissatisfied
79 (33,2%) (03) Dissatisfied
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RECRUITING PROCESS

Now I would like to aask you about the process by which you were
recruited into the Army,

When you made the decision to enlist in the Army, did you make tho
decision protty much by yourself, or did you talk to otheras before
deciding?

90 (38.0%) (01) Made decision by self
147 (62,0%) (02) Talked to othera

Missing Data « 1

If you talked to atheora, who did you talk to about it? For each person
you talked to about the decision to enlist, ask the following queationt
Was generally for or against the idea of you
joining the Army? (Chock appropriate column for vach item)

o
el N g
: B % 8 2
b .2 '5 - 8 =
EE b 8 S 8
b < 5 8 Mo
[Y) Pl
i fia  Hs A
Persons 8= 7N~ <<
Conaultod ’
Father or atep-father 34 12 6 '
(60, Th) (741%) (2, 4%) (10, 7%)
Missing Data - 182
Mother or step-mother 2y 3 9 ? ‘
(89, “of‘“) (64 ‘“%) (190 10/0) (14, 9‘}'0)
Missing Data - 191
Brother(s) 12 0 1 ) 0
(92, %) (0, 0%) (7.7 %) (0, 0%)
Missing Data - 225
Sister(a) ¢ 0 0 0

Missing Data - 234

(Table continued on following page)
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(continued from preceding page)

"]
o
M § B
'5|~ g 'g = 5‘
»S 84 : g
H .
14 it 'éj :
3 4 7 Ao <% 2 S
Wife 14 2 7 0
(60.9%) (8. 7%) (30,4%) (0.0%)
Missing Data - 215
Wife's parent(s) 4 0 0 0
(100, 0%) (0. 0%) (0, 0%) (0, 0%)
Missing Data - 234
Flancee 3 2 2 0
(42, 9%) (28,6%)  (28,6%) (0.0%)
Missing Data - 231
Girlfriend(s) 4 1 5 0
Miesing Data = 228
Boyfriend(s) 83 7 12 3
(70, 7%) (9. 3%) (16.0%)  (4.0%)
Missing Data - 163
Army recruiter(s) 90 | 1 0
(97.8%) (1.1%) (1.1%) (0, 0%)
Missing Data - 146
Relatives (othe x) 14 2 2 0
(77.8%) (11,1%) (12 1%) {0, 0%)
Missing Data - 220
Boss 1 0 1 0
(50, 0%) (0,0 %) (50,0%)  (0.0%)
Missing Data - 236
Others 3 0 5 1
(33, 3%) (0. 0%) (55,6%) (11.1%)

Misaing Data ~ 229
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1 In your opinion, which qne of the persons that you talked to had the
b most influence on your decision to enlist in the Army?

15 (10, 2%) (o1) Father i

- 8 (5, 4%) (02) Mother |
1 3 (2, 0%) (03) Brother(s) !
3 0. (0. 0%) (04) Sister(s) ;
3 6 (4.1%) (05) Wifa |
1 (0, 7%) (06) Flancee "
3 4 (24 7%) (07) Girlfriend
- 3l (21,1%) (0B) Boyfriend
52 (35,4%) (09) Army recruiter i
b 9 (641%) (10) Uncle, cousin, other relatives i
. 13 (8,8 %) (11) Nobody !
5 (3, 4%) (77 Others

Missing Data - 91
| Did your recruiter guarantee you your choice of training?

187 (78 6%) (01) Yes E
51 (21, 4%) (05) No : s

RS A

Did your recruiter guarantee you your cholce of duty station (or unit
of choice)? '

136 (57, 6%) (01) Yes
100 (42, 4%) (05) NoO

Miasing Data = 2

2ol stk

e L

-

Did you decide to enlist in the Army before or after you talked with
ah Army rocruiter?

159 (66,8%) (01) Before
79 (33,2%) (05) Aftor

‘ If you had & job at the time you decided to enlis:, did your employer
1 promise that your job would be waiting for you when you were discharged
from the Army?

L 37 (37.0%) (o1) Yes
B 63 (63,0%) (05) No

p Missing Data - 138

A Was the job waiting for you after you were discharged?

= 44 (53, 0%) (01) Yes

; 39 (47.0%) (02) No _

[ Missing Data - 155 Y
1 C-41
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Bmm.uunsﬂkm. did anyone tell you or suggest -
to you that you could be honorably discharged prior to completiag
your term of enlistment simply because you did not choose to stay
in the Army?

s
< i
3 13 (64 3%) (01) Yos j
: 194 (93, 7%) © (08) No 5
Missing Data - 31 ;
§ IF YES, who told or suggested that to you' I
9 (75, 0%) (o1) Recruiter %
A 1 (8, 3%) (02) Friend not in the Army 2
b 1 (8. 3%) (03) Friend in the Army |
i o (0, 0%) (04) Relative not in the Army !
1 (8, 3%) (08) Relative in the Army |
2 0 (0, 0%) (06) Fellow Army recruit |
g 0 (0. 0%) (07) National Guard unit officer -.f
L 0 (0. 0%) (08) National Guard unit NCO !
1 0 (0, 0%) (09) National Guard unit EM :
g 0 (0, 0%) (10) Army Reserve unit officer :
0 (0, 0%) (1) Army Réserve unit NCO
y 0 (0. 0%) (12) Army Réserve unit EM ' :'
9 0 (0, 0%) (1) Other parson (specifyt '
: )
Missing Data ~ 226
What was the primasy reason you decided to enlist in the Army?
(Code one category)
47 (19, 9%) (01) Obtain steady job
3 53 (22,5%) (02) Receive special training or obtain
. a skill
‘ 10 (4, 2%) (03) Become eligible for vetarans'
3 . bonefits i
3 6 (24 5%) (04) Pursue Army career i
2 (8, 9%) (08) Travel to new places; foreign travel ;
1 14 (5. 9%) (06) Get away from family problems {
i 3 (1, 3%) (07) Stay out of trouble with the law
3 0 (04 0%) (08) Court ordersd me to join Army .oR
i or go to jail i
f 0 (0, 0%) (09) Get away from school problems
4 44 (18. 6%) (10) Get away from money/financial
§ problems }
i 19 (8.1%) (11) Find out what to do with my life |
| 0 (0, 0%) (12) Roceive Combat Arms Enlistment
Bonus
0 (0, 0%) (77) Other reason for joining the Army
i ( specify:
Missing Data - 21 )
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As you probably know, you were honorably discharged {rom the Army
prior to the terimdnation of your anlistment, Did you want to bo diss
chargoed trom the Army prior to the end of your enlistmont?

150 (63,0%) (01) Yeos

10 (4, 2%) {02) Undecided

78 (32, 8%) (03) No

IF YES: Did you ask to bo discharged from the Army?
140 (84, 8%) (01) Yeou

25 (14, 2%) Nu

(08)
Missing Data - 73

IF YES: What was the primary reason you nsked to bo dischargod
from the Army?

18 (L2, 9%) (01) Physicul /mental doficioncy

10 (7. 19%) (02) Nervous

5 (3¢ 6%) (03) Avniy "hasslod! him

41 (29, 3%) (04) Digwatisfied

7 (54 0% (0%) Homoesick

1% (L0, ) (06) Probloms at homo

12 (8, 68%) (07) Wrong MOS  given/misintormad
by rocrultor

3 {2e 190) (OB) FPailod Avmy toats

29 (20, T%) {0u9) Othar

Minaing Data - 98
Now I want to ask you some questions about the way you thought Army
life would be like before you actually  cutorved on active duty, Pleaso

answer vach gqueation with o simple yor or no,

Bofore you entared the Avmy on active duty, did you feel that

1, It would be cany for you to obey vrders?
18 3( 78, 9%) (o You T - 0
49(2L,1%) (04) No  MHmudng Data- 6

2e The physical training you would undevgo in the Army
would be very difficult for you to complote?
75(;&. blm) (01.) Yous Mlﬂﬂh\g Data - 7
150(67, 5%) (U%) Na

3, You would have problema back homo that might make it
difficult for you to complete your tour of active duty?
BY(21, %) (01) Yea Data 3
14070 3)  (05) No  Miesing Data -




e 4
' 4, You would Liave difficulty remembering or understanding

x what you were being taught by your Army instructors? ‘
i {
97442, 5%) (o1) Yes

’l 5, Your Army superiors would usually treat all soldiers . |
b the same, regardless of the soldier's racial or athnic
L origins? '
172(74.8%) (1) Yes SR
6, It would be easy for you to adjust to Army lite? ?
173(77. 2%) {o1) Yes E
b 51(22, 8%) (08)  No Missing Data - 14
7 You would find Army life boring? :
b 110(47, 2%) (01) Yes J
123(82,8%)  (08)  No Missing Data - 5 i
i 8, You would like the Army's way of doing thinga? |
123(53,9%) (01) Yes _ Coq
105(46, 1%) (08) No Missing Data - 10 : t
'T‘ 9 You would find your superiors easy to get along with? | x
165(72, 5%) (01) Yeu _ | .
63(27. 6%) (08) No Misaing Data - 10
4 10, You would find the soldiers in your unit very cooperative?

182(79. 1%) (01) Yes _

i 48(20,9%)  (05) Mo Missing Data - 8
3 11, Being in the Army would make you more self-disciplined?

1 138(60,0%)  (01) Yeu _ -
& 92(40, 0%) (08) No Mizsing Data - 8

AFTER DISCHARGE FROM ARMY

Now I would like to ask you some quostions about what you have been |
doing since you were discharged from the Army,

@ Since you were discharged from the Army, have you been working at
i a job for which you are being paid?

120 (50, 4%) (01) Yas
118 (49, 6%) ({08) No '
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What typﬁ of work are you dojng?

Occupation After Discharged from the Army (Duncan Sociv - Ecoe.
nomic I1dex Scoreas)

Score Number Parcentage
90 - 100 0o - (0. 0%)
80 - 89 0 (0. 0%)
70 - 79 0 (0, 0%)
60 - 69 0 (0, 0%)
50 - 89 2 (1. 6%)
40 - 49 2 (1, 6%)
30 - 39 8 (64 5%)
20«29 15 (12, 2%)
10 - 19 65 (83, 3%)
0 - 9 30 (24, 6‘;;;
Totula 122 (99. 8%
X - 171506

S.Dn - 9.&75
Range « 2 - 50

Missing Data = 116

6 oo B AR T R T A T

Specific Occupation Nunibe s Porcontago
Gas station attondont 14 (11, 5%)
Custodian 12 (9. 8%)
Farming, landseape, (gon,) 12 (9. 8%)
Mochanic 10 (8. 2%)
Truck/bus /taxi driver 9 (7. 4%)
Food prueparation 8 (64 0%)
] (N .?- 7)

Duv you have any suporvisory rosponsibility over other workaras?
10 (8, 2%) (01) Yaon
12 (91, 8%) (0%) No
Misning Data - 110
How many hours a week are you working for which you arce being paid?

92 (75, 4%) (01) 40 or move; full time
30 (24, 6%) (02) Looan than 40 hours; part time
Miasging Data = 116

Is this a pormanent job, or is it tomporary?

84 (69, 4%) (01) Yoa, pormanent
37 (30, 6%) (0%) No, temporary and/or seasonal
Misning Dnta - 117
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On the average, about how many dollars are you earning a week on
this job? '

11 (941%) (o1) Less than $50
43 (38, 5%) {02) $51 - 100
a7 (30, 6%) (03) $101 - 180
23 (19, 0%) (04) $151 - 200
7 (5,8%) (08) $201 or more
' R - 2.7
SQD|‘ 1. 05
Range 1 - 8

Missing Data 117

Overall, are you moustly satisfied or mostly dissatisfied withthat job?

84 (68.9%) (01) Satisfied

16 (13, 1%) (02) Neutral; neither satisfied nox
dissatisfied

22 (18, 0%) (03) Dissatisfied

Missing Data - 116

IF NOT WORKING:
Have you applied for a job since you left the Army?

94 (7947 ) (01) Yes
24 (803 1) (05) No
Minsing Data ~ 183

Have you had any job interviewa?

48 \82,2 ) (o1) Yes
44 (47.8 ) (08) No
Missing Data -

Have you beon asked by any prospective employer about what type of
discharge you received irom the Army?

96 (48.3%) (01) Yos
102 (51 5%) (08) No
Missing Data - 40

Were you asked by any prospective employer about the circumstances
under which you were discharged from the Army?

47 (22, 6%) (o1) Yes
161 (77, 4%) (08) No
Missing Data - 30

In your opinion, do you believe your early discharge from the Army
has had any effect on whether or not a prospective employar has
hired you for a job?

7 (35, 0%) {01) Yes
139 (65, 0%) (08) No
Missing Data - 24
C-46
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IF YOU HAD A JOB BEFORE ENTERING ARMY: ';

Is your current employer the same employer you had before you b
enlisted in tho Army?

30 (30, 6%) (01) Yoa

68 (69, 4%) (0%) No

Missing Datn - 140

Since you have been out of the Army, who have you been living with?

6 (2, 8%) (01) Nobody (living alone) ;
124 (52, 3%) (02) With parent(s)
1 (04 4%) (03) With fathor only
28 (11, 8%) (04) With mwther only k
10 (4, 2% (08) Wifo and parents/in = laws _
32 (13, 5%) (06) With witfe alono :
2 (8, 9%) (07) With other rolatives :
9 K B‘n\) (08) With frienda
1 {04 4%) (09) Traveling around and not
staying anywhore for long

5 (241%) (10) Other B

Miussing Data -1 ;

Are you currently enrolled in any achool or training course?

10 (4, 2%) (01) You
228 (98,8%) (08) No
IF YES: What type of school/course ?
1 (941%) (ol) High achool
2 (14, 2%) (02) Night schonl to propare for
GED exam
A (27, 3%) (03) Tochnical training
4 (36,4%) (04) Collegoe/university
1 (94 196) (07) Other (specify typet )

Midsing Data - 227

Work load:

4 ( 40,0) (01) Full ~ tinw
6 ( 60,0) (02) Part - time
Missing Data - 291

IF NO: Do you have any definite plans to bogin achool or take any
training coursos in the next six months?

" (33, 3%) (ol) Yos
154 (66, %) (05) No
Miassing Data 7

C-47




Have you boen expelled or suspended from any school or training
course since you were discharged from the Army?

; 1 (0, ¢%) (01) Yes
i 237 (99, 6%) (05) No
‘ Have you been arrested by the police since you were discharged
b from the Army?
16 (64 3%) (01) Yes
;_ 222 (93, %) (08) No (
"' IF YES: Have you been charged with having committed a crime?
; 14 (82, 4%) (01) Yas
2 (17, 6%) (08) No

: Missing Data - 222 |

i Have you been convicted of a crime by a civilian court since you were ¢

discharged frem the Army? . :

|

‘ 9 (69, 2%) (o1) Yoa :
4 (30, 8%) (05) No

Missing Data - 225

Now, I would like to ask you how you feel about certain persons and
thinga, Aftor that the interviow will be completed, Again, 1 want
to remind you that your anawors will vemain anonymous and totally
confidential; so please be ns open and honest as you can, Again,
g there are no right or wrong answers, I simply want to know how you
: feol,

(Authoyr's note: After this statoment is made,

f the attitude "scale" itemus that follow will be

read to the interviewee, To lesson thoe trans-

parency of the purpose of the scales and re-

duco rosponse bias, the itema will be ordered

fn "random" fashion,)

ARMY TRAINING RELATED ANXIETY ITEMS

1 How often did the training exercises you were told to do make you C
: feel 'jumpy' or nervous?

60 (25, 2%) (01) Veory often, or all the time ';
3 58 (23.1%) (02) Occasionally ;
43 (18.1%) (03) Seldom g

i 80 (33,6%) (04) Never
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How often did you worry about not having sufficient ability to
comploate your training succeastully?

L1 (23.1%). (o Very often, or all the time
53 (22, %) (02) Occasionally

L1 (23,1%) (03) Seldom

ki {3, 5%) (04) Never

How often did y;ou warry about what life would be like at your next

duty atation?

67 (28, 2%) (01) Vary often, or all the time
48 (20, 2%) (02) Occasiounally

3 (15, 59%) (03) Seldom

86 (3641%) (04) Nevar

How often did you worry about the poswibility of your being injured

during training?

4 (17, 2%) {01) Very often, or all the time
38 (14, ™) (02) Occaslonally,

50 (a1, 0%) (03) °  Seldom

e (47.1%) (04) Nuovor

How often did the drill sergeant's yolling make you foel 'jumpy!

or hervous?

17 (49, 2™) (o1) Vary often, or all the time
41 (17, 2%) (02) Qccasionally

kY. (14, %) (03) Seldom

45 (18, 9%) (04) Never

PERSONAL COMPETENCE ITEMS

Have you usually felt pratty sure your life wonld work vut the way
you want it to, or have there boen tinea swhen you haven't boon

vory sure about {t?

8s (54 9%) (01)
182 (6 1%0) (0%)

Protty auve &
Sometinmoes not vory sure

Do you feel that yvu are the kind of person who pots hin share of bad
Iuck, vr do you foel that you have mostly goad luek?

102 {48, 3%) {0}) Muatly pood luck ¥

123 (84,7 %) (08) Bad luck
Misaing Data - 13
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When you plan ahead, do you usually get to carry out things the
WAY you expected, or do things usually come up to make you
change your plans?

10 (43, 3%) (01) Things work out as expected*
12 (56, T%) (08) Have to change plans
: Misaing Data - 8

(* indicatés peraonal competence)
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U.8, ARMY TRAINEE DISCHARGE
PROGRAM EVALUATION

Cantrol Group Self - Administered Quastionnaire

PRIOR _TO ENTERING ARMY}:
How mwuch schooling did you have prior to your entering the
Army? (elrcle one) _

0 (0% (01) Cdmplo’h.d grade school or less |
12 (19,0%) (02) Some high school :
29 (46,0%) (03)  Completed high achool, received diploma :

7 (1141%) (04) Completed high achool, GED

14 (22,2%)' '(05) Somo college , '
0 (0%) '* (06) Completod college (bachelor's degree) . )
1 ‘(14 6%) (07) Somo graduate achool ‘ <

Now, we would like to ask some questions about the circumastances
under which you grow up = say, uutil you wore sixtoen yoars old,

Which one of the following types of conumunities deacribe the place ﬂ
where you spont most of your time while you were growing up?
(eirelo one)

12 (19.0%)  (01) Large city
13 (20,6%) (02) Simall city

8 (12, 7%) (03)  Suburb of city - i
18 ' (28,6%) (04)  Small town '
12 (19,0%) (05) Rural aron or farm

Which one of the United States (or its posscssions) did you live in
most of the time while you wore growiug up? {circle one) '

Northeastern

0 (%) (01) Maine 3 (4, 8%) (07) New York ;
1 (1, 6%) {02) New Hampshire 0 (0%) {08) New Jersey Z
0 (0%) {03) Vermont 2 (3,2%) (09) Ponnsylvania

3 {4,8%) (04) Massachusotts 0 (0%) (10) Dolaware ;
1 (1, 6%)  (05) Rhode lsland 0 (0%) (11) Maryland t
1 (1, 6%) (06) Connecticut 0 (0%) (12) Weat Virginia ‘
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Southern

18 (28, 9%)

0 (0%) (13) Virginia 2 (3,2%)
0 (0%) (14 ) North Carolina 3 (4.8%)
0 (0%) (18) South Carolina 2 (3, 2%)
1 (1, 6%) (16) Ceorgia 7 (11, 3%)
0 (0%) (17) Alabama 1 (1, 6%)
2(3,2%) (18) Missiseippi 0 (0%)
Midwest 24 (39, 6%)

1 (1, 6%) (25) Ohio 1 (1, 6%)
3(4,8%) (26) Indians 2 (3.2%)
6(9.7%) (27) Michigan 0 (0%)

4 (6.5%) (28) lllinois 3 (4,8%)
3 (4,8%) (29) Wiaconsin 0 (0%)

1 (), 6%) (30) Minnesota 0 (0%)

0 (0%) (31) Nebraska

Rock { % 5 (80 070)

0 (0%) (38) ldaho 0 (0%)

1 (1. 6%) (39) Montana - 0 (0%)

0 (0%) (40) Wyoming 1 (1. 6%)
2 (3,2%) (41) Colorado 1, 6%)
Pacific Coaat 2 (3,2%)

1 (1, 6%) (46) California 1 (1 6%)
0 (0%) (47) Oregon 0 (0%)
Pacific Ares 0(0.0%) . Gazibbean
0(0%) °  (50) Hawail 0 (0%)

0 (0%) (51) Guam

Forelgn Country  2(3.2%)

(19) Tennensee
(20) Kentucky
(21) Arkansas
(22) Texas
(23) Louisiana
(24) Florida

(32) Kansas

(33) lowa

(34) Oklahoma
(38) Missouri
(36) North Dakota
(37) South Dakota

' (42) Utah

(43) Nevada
(44) New Mexico
(43) Arizona

(48) Washington
(49) Alaska

(82) Puerto Rico
(Commonwealth )

(53) Virgin Islands
(Texrritory)

2(3,2%) (%4) Name of Country
Missing Data -1
C.82
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Wore both of your parents alive during most of the time you were
growing up - say, until you were sixteen or seventeen years old?
(circle one) I

57 (90,5%) (01) Yes

3 (448%)  (02) No, father deceased

1 (14 6%) (03) No, mother deccased

0 (0%) (04) No, both parents deceased
2 (3, 2%) (08) Don't know

IF_YES, what was your parents marital atatus most of the time
while you were growing up? Were they married and living together
or what? (circle one)

46 (80, 7%)  (01) Yes, merried and living together

4 (7 0%) (02) No, married but not living together;
scparated, legally or otherwise

6 (10,5%) ~ (03) No, divorced "

0 (0, 0%6) (04) No, unmarried, but living together
(including "comnion law' marriage)

0. -'(0,0%) (05)  No, unmarried and not living together

1 (18%) (07)  No, othier status (explain) ‘

¥

—

Missing Data - 6

v

Who did you live with most of the time while you were growing up?
(cirele one)

47 (74, 6%) (01) Parents (ox stop-parents)

3 (44 8%) (02) Paront and stop-parent

10 (15.9%) (03) Mother (or step -mother) only

1 (1, 6%) (04) Father ( or step-father) only

0 (0, 0%) (05) With relative(s) from immediate family

1 (1, 6%) (06) With other rolative(s) and/or logal
guardian(s) :

1 (1, 6%) (07)  In other situation (explain)

)

What was the primary occupation of the hoad of the houschold in which
you lived during moat of the time you were growing up? (Explain type
of work and position held,)

Head of Household Occupation (Duncan Soclo-Economic Index Scores)

Score Number Peorcentage
90 - 100 1 (1.9)
8G - 89 1 (1,9)
70 -79 4 (7.6)

(List cantinuod)
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(continued from preceding page)

qors mxgnm Baggagass

50 - 89 (9, 8) |
40 - 49 n (20,8) ' |
0.3 2 (3,8) <
0 » 29 4 (7. 6) ’,
10 - 19 17 (32,)) E
0.9 5 (9. %) |
: |
- Totals 5y (100, 4)
R 135,094 3
8.D, 1 23,386 i
Range t 8 « 90 5 |
Missing Data « 10 ' % > |
Wﬂsﬂu&nﬂm Nymber ™  Paxcentege .
(1) Foreman, manager, supervisor 9 (18, 8) . ‘ :
(2) Factory worker (not specified) 4 (6.9) ]
(3) Truck/bus/taxi driver 2 (3,4) : 7 E
(4) Meachanic 2 (3, 4) j R
(8) Machine Operator 2 (3, 4) : ;
(6) Mill Worker 2 (3, 4)
(7) Electrician 2 (3. 4)
(8) Rigger/Oil Driller 2 (3. 4)
(9) Service, skilled (N. K, C.) 2 (3. 4)
(10) Maid 2 (3, 4)
(11) Enginver, draftsman 2 (3. 4)
(12) Technical (N, E,C,) 2 (3. 4)
(13) Military, enlisted 2 (3.4)
(14) Houmowife 2 (3.4)
(18) Service, unskilled (N, E,C,) 2 (3. 4)
"N 2 . 1
How many brothers and sisters did you have? (Specify number, §
including step=brothers/sisters: j
{
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RBrothovs Sisters Siblings

X [Lgdod ] 18113 3,9671
S. D. 1. (‘031 N ) I 1. 77("‘ 3. 8224
Range [ 0 - 6 | . 0 - ¥ 0 «1a

When you were growing up did you feel faivly closa to your father
(o male guardian)? (circle one)
42 (M 2%) (o) Yaon
17 (28,8%) (0%) No
0 (0, 0%) (08) I did not know my father
Minning Data - 4

Whoen you were growing up did you feal fairly close to your mothey
(or fomale guardian)? (circle one)
86 (90, %) (oL Yos
O (Y 79 (05) No
0 (0, 0%) (04) 1 did not know my nmtlmr
Migaing Data - )

When you wers growing up, how much did you want to be the kind of
porson your tathoy ( or male guavdian) is when you bocamme an adult?
(elrela onk) :

18 (30, 0%)  (01) Very much

14 (20, 0%)  (02) Somewhat

4 (L3, 39%%) (03) A Tittle

O (10,.0%)  (04) Not very much

10 (Lo ) (uw) Not at all

0 (0, 0) (08) 1 did not know my father or male guardian

Minring Datn - 3

How tauch did you want to be like the kind of peraon your mother (or
fermalo guardian) fa  (cdrele one)

Y (L4, %) (01) Very nwch

18 (29, 0%)  (02&)  Somewhat

15 (24, 2%)  (0Y) A lttle

Y (Lde %) (04) Nut very nach

il (17, 7%)  (0%)  Not at all

0 {0, 0°%) (OR) I did ot know my mother or femaly guardian

Minning Data -1
Do you have a father or a brother who spent more than four yeara in
any millitavy sorvice?

29 (46,0%) (1) Yonu
14 (hdy 0% (2) Nu

C =55
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What lenguage was apokon most commonly among your family
and friends?

60 (98,2%) (0)  Engliah

1 (1,6%)  (02) Spanish

0 (0,0%) (03) Portugese
0 (0, 0%) (0¢) Other

) (3,2%) (08) Both English and Spanish
Now, we would like to ask you some questions about the circumatances
under which you were living just prior to ealisting in the Army,:

Prijox to antering the Army, what was your marital status?

4\ (65.8%) (01)  Single

8 (12, 7%) (02) Engaged

13 (20,6%) (03) Married (including common law marriage.)
1 (1, 6%) (04) Legally separated or divorced

0 (0.0%)  (08) Widowed

0 (0,0%)  (06) Other stutus (specify;

IF_MARRIED PRIOR TO ENTERING SERVICE:

What was your wife doing just prior to your entering the service

othexr than normal housework?

3 (23,1%) (0l)  Unemployed, non«student

0 (0,0%)  (02) Unemployed, high achool student

1 (7. 7%)  (03) Unemployed, college student

5 (38,5%) (04) Employed, full time work

2 (15,4%) (05) Employed, part-time/seasonal work, student

2 (18,4%) (06) Employed, part-time/aeasonal work, non -
atudent

0 (0,0%)  (07)  Other activity (specify:

Missing Data - 50

Would you describe your marriage as being & happy one just prior to
your entering the Army?

13 (100, 0%) (01) Yes
0 (0,0%) (02) No
Misaing Data - 50

Did your marital status change while you were on active duty In the Army?
0 (0, 0%) (01) Yes
63 (100,0%) (02) No

R
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IE YES , what was your marital status during most of the time you
were on active duty? S

(0,0%) ~ (01)  Single
(0,0%)  (62) Engaged
(0,0%) - (03) Married (including common law marriage)
(0.0%) . (04)' Legally scparated or divorced

(0,0%)  (08) Widowed

(0. 0%) (06) Other status (lpuci{yt '

. , )

jo N =0 = % = 3 ~ ¥ =

M.lulng Dutu « 63

At the tlmo you decided to enlist in the Army. were you working at a '
Job for which you were being paid?

44 (69.8%) (01) Yes

19 (30,2%) (058) No ‘

+JEYES," WHhat type of work were you doing?
Obcupauoml categoryt

Occupation Bafore Enterod Army (Duncan Socid-Economic Index Scorea)‘

Scare o umber Percgg§“e
7)%- 100 -0 (0.0
80 - 89 0 (0.0)
70 « 79 0 (0. 0)
60 - 69 2 (4.8)
50 - 89 1 (244)
40 - 49 ‘ ' (16.9)
30 - 39 3 (7. 3)
20 ~ 29 3 (7.3)
10 - 19 17 (41. 4)
0 - 9 . . A 8 (190 5)
Totals 41 (99.6)
X 1 24,083 4
S,D, 117,308
Rango ¢t 3 - 08
Misuing Data - 22
Seecific Ogcupations Numbex* Percentage
(1) Farming, landuaplng.(gone ral) 6 (14, 6)
(2) Stockboy 4 (9.8)
(3) Sales (general) 3 (7. 3)
(4) Mechanic 2 (4.9)
(8) Factory Worker (N,E.C,) 2 (4.9)

(List continuad)
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{continued from preceding page)

Specific Ogoupation bey
(6) Carpenter e W

2

(7) Food preparation 2 (4,9)
(3) SOI‘VicO. 'klll‘d (N. E. c.) z (" 9)
(9) Technical (N, E,C,) 2 (4,9)
(10) Foreman, manager, supervidor 2 (4,9)

\"Nz 2

Did you have any supervisory responsibility over éther employaes?
(circle one)
22 (50,0%) (01)  Yes
22 (50.0%) (08) No
Missing Data - 19

How many hours a week were you working for whllh you were being paid?
34 (77, 3%) (01) 40 or movre; full-time
10 (22,7%) (08) leas than 40 hours; pntdhmc

Missing Data - 19

Was your job permanent and year-around or tompbury and pos-
sibly seasonal in nature? (cirocle one)
29 (67.4%) (01) Permanent, year = uound
14 (32,6%) (08) Toemporary, seasonal
Missing Data - 2

About how many dollars were you oarning per week on that joh?
(circle one that reprosents moat sarnings)
3 (6,8%) (01) Less than %50
10 (22,7%) (02)  $51 - 100
16 (36,4%) (03) $101 - 150
12 (27,3%) (04)  $151 - 200
3 (6,8%) (05)  $201 or more
Missing Data - 19

Overall, were you moatly satisfied oxr moatly dissatisfied with that
job? (circle one?
23 (83,3%) (01)  Satisfled
16 (37.2%) (02) Neither satinfied nor dissatistied
4 (94 3%) (03)  Dissatisfied
Missing Data - 20




If YES: (continued from preceding page)

Why did you leave that job?
22 (83, 7%) (01) Quit to join the Army

4 (94 8%) (P2"  Quit for other reasons (specify:
' )
9 (22,0%) (03)  Laid off (tomporarily) (specify no, of months
before enlisting; )
1 - (244%)  -(04)  Laid off (permanontly) (apeclty no, of months
before enlisting;
1 (244%) (08)  Fired (specify roason;
)
3 (1I%) (07)  Logistical arrangements

1 (24 4%) (08) DBettor situation elsowhore
, Missing Data - 22

Ware you anroned 1n a school or tnlning course when you decided to
onlist in the Army?
27 (45,0%) (0) Yon
33 (85,0%) (05) No
) . Migaing Data - 3
AR L
What typo of uchool/courm?
18 (64, 3%) {01) High achool
(3,6%) (02) Night school for GED
(14, 3%) (03) Tochnical training
c(179%) ¢ (04)  Collogo/university
(040%) . (07) Othor (apecifyt

[=—30 -2 e

Miasing Data-~ 18

Wore you going to sachool full-time or part=timo?
19 (67.9%) (o01) Full=timo
9 (32,1%) (08)  Part-time

Missing Data - 35

Ware you bothered by financial problems just prior to entoring the Army?

18 (25,0%) (01) Yaa

48 (78, 0%) (02) No
: Missing Data - 3

Pt 2l 4 By s e+l e ol e il T S

T




S i
e A

i With whom were you living before you enliated? (circle as many as
) nocessary)
il 39 (63,9%) (01)  With parents !

2 (3, 3%) (02)  With other relatives '
1 (18,0%) (03)  With wife )
1 (3, 6%) (04)  With wife's parents : ;
5 .
3
0

(84 2%) (03)  With friends
(4,9%)  (06) Alone
(0,0%)  (07)  With othex peraon (specify: .

Missing Data - 2

The following question is concerned about the realations you had with

your parents ( or guardian), jobs, and school experiences you had

when you were growing ups If you did not live with your parents (or
guardian) or never held a job, please check ''Not Applicable" for i
the appropriate item, Please answer whether or not the described i

e = A A i el ke oD T T i

exparience was true or genorally true for you, “
Item Truc Not Nut‘
(1) Lrue (3) Applic
My family was happy 53 10 0 Had no family : H
together, (B441%)  (15,9%)  (0,0%)
{ I did not like school, 11 52
! (17, 8%) (82, 85%)
._: My parents depended 5 86 Did not know
-t on me for financial (842%)  91,8%)  (0,0%) parents
1 support. Missing Data - 2

Holding a steady job 3 87 0 Never held a
was difficult for me, (5,0%) 95,0%) (0,0%) job

Misaing Data - 3

| 1 had difficulty with 12 51 |
: school work « (19, 0%) (81, 0%) '.
1 My family did things 50 13 0 Had no family ;
tog.th‘k‘o (79 4%) (20, 6%) (0, 0%) {
Jobs I held were 9 L1 0 Never held job ‘
J boring. (15, 0%) (88,0%) (O, %) i
? Missing Data - 3 ’
1 had to take care of 10 50 0 Had no brothers !
g my brothers & sisters, (16,7%) (83,3%)  (0,0%) (
| Missing Data - 3 -

(List continued) . I
C-60 .
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(continued from preceding page) ! :

Item True Not Not
() True (5)_ Apblicable (0)

I onjoyed achool 49 14 L T

: . (77.8%) (22,2%)
My parents (or guar- 59 4 0 Did not know
g ’R&)!g?{eof&qg&mod (93, 7%) (64 3%) (0, 0%) purents
1 froquontly lost jobs k} 58 0 Never hold a job
because I arrived to (449%)  (95,1%) (0, 0%)
work late .

Missing Data - 2

My parents {or guar= 22 40 0 Had no parenta
dlana) wore not happy  (35.5%) (04,8%) (0,0%) or legal guardian
with the grados l re-
coived in school,

. Missing Datn - ]

T e T e g ,._.‘&—«_;»,m.‘:én—th:&_ N P RIAT N TN e] W LR T
G et R e i e e T e i

I would usually takea 3 58 0 Never held a job
Job and quit atter a fow m.‘)%) (98,1%) (0, 0%)
ays or woeks, isnaing Data - 2
I folt I could talk to my 40 17 0 Knew no father or
tathor (or malo guar«  (70.2%) (29,8%) (0,0%) male guardian
dian) , . ;
Mlissing Data = 6 ‘
My teachuers did not 6 85
caroe for mo, (9.8%) (90, 2%) f
Missing Data ~ 2 3
I had difticulty gotting 0 63 0 Nover hold a job i
- along with poople 1 (0, 0%) (100, 0%) (0, 0%) ?
worked with .
Ifeltl wuld talk to my 49 14 0 Knew no mother or
mother (or fomale (7T7.8%) (22,2%) (0,0%) female guardian
guardian).
My paronts (or logal 49 n 0 Did not know paronts/
guardians) were happy, (81,7%) (18,3%) (0,0%) legal guardians
Missing Data - 3 !
! often changed from ) 83 0 Never hold a job o
Job to jobs (10,2%)  (89,8%) (0, 0%) |

Missing Data - 4

(Liat continued)
C-61
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(continued {rom proceding page)

N Item True Not Not
» ) True (8) ARplicable (0)
1 often had to help my 17 43 0 Had no
family, (28, 3%) (%) (0, 0%) family )
Missing Data - ¢
I enjoyed working. 52 10 0 Never
Missing Data -1 job
I participated in group 37 26 0
activities (Scouting pro- (58, %) (41, 3%) (0. 0%)
grams, 4-H Club, youth
clubs, school programa) .
I participated in or- 43 20 0
ganized team sports (68, 3%) (31,.7%) (0. 0%)

et e et
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Now we wan! to read you a list of things you might have done when you
were growing up that could have gotten you into trouble, Remember,
the questionnaire is anonymous and your answers cannot be traced
back to you, ao please give honost answers,

Please tell us how many times you did the following things when you
i were growing upt (Just put an "x" under the appropriate number of
L times),
E‘
% o
! 0
¢ w "
| 3 B
; N - s
E by \ \ \
N T T
L} [ ] »
Item
I stayed out later than < 3 3. 12 4l
my parents (guardiana) (64 3%)  (4.8%) (4e8%) (19.0%)(65.1%)
sald 1 could
[ ran away fram home 48 12 2 1 0
, (‘76.2‘!'0) (19,0%) (3,2%) (L 6%) (0,0%) ;
I took something not a7 1 6 4 14 \
belonging to me woxrth (43.8%) (1770 (9,7%)  (6,8%) (22,6%) i
ose %
Joay than $50 Misaing Data -1 i
1 weut onto somoeone's 26 9 1 6 14
land or into some house (4149%)  (1445%)  (1L,3%)  (9.7%) (22, 6%)
or bullding when [ waan't
supposed to be thore, Missing Data -1
1 sot tire to someone K8 8 2 0 1
elav'a property on purpose  (87.3%) (7.9%) (3. 2%)  (0,0%) (1. 6%)
1 argued or had a fight 19 6 4 4 30 ]
with one of my parents (30,2%) (9.5%)  (6.,3%)  (6,3%) (47.6%) !
I got into trouble with n 19 5 3 4 |
the police bocauase of (50,8%) (30,2%) (7,.9%) (4.8%) (643%) ‘
somothing I did f

(List continued)
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(continued from preceding page)

1)

)
4 g ¥
f . -
/ A ] E -
‘ Ly " B
- ] - o L
L R » E g. E' : %
¥ a E b
, ltem l ] ] ! '}
1 hurt someona badly enough 47 8 2 4 2 : :
to require bandages or a (74.6%) (12,7%) (3.2%) (6.,3%) (3,2%) s
doctor for their injuries, i
1 damaged school property 50 6 4 0 3 o
on purpose (79.4%) (95%) (6.3%) (0, 0%) (4,8%)
I took something from a 17 14 9 7 16
store without paying for it.  (27,0%) (22,2%) (14,3%) (11,1%) (25, 4%)
I hit a teacher 58 4 0 2 2
(87.3%) (6,3%) (0,0%) (3,2%) (3.2%)
I drank an alcoholic be- 11 3 2 5 41
verage (liquor, beer, (17.7%) (4.8%) (3.2%) (8.1%) (66.1%)
wine) without my parent's
permission, Missing Data =)
I took a car that didn't 88 3 0 1 1

belong to someone in my (92.4%) (4.8%) (0,0%) (L.6%) (1. 6%)
‘.'?n}‘ny without permisaion
of the'owner

.1 hit my tather 57 3 2 0 0
Missing Data -1

I took part in a fight where 38 6 L] L] 9
s bunch of my friends were (60.3%) (9.5%) (7.9%) (79%) (14,3%)

against another bunch of

kids. :
I took something not bhe- 47 4 7 1 4 |,
longing to me worth mere  (74,0%) (6.3%) (11.1%) (1.6%) (6.3%) ' }
than $30, !

(List continued)
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(Continued from preceding page)

item

—

:

IJIAIT

N

]

SPUUT) II0W IO

I had to bring my parents
to achool because of some

trouble I got into

1 nkipﬁod a day of achool
without a proper excuse

1 used a knife or gun (or
some other weapon) to
get something from an-
other person

30 18 B
(48,4%) (29,0%) (12,9%)

Misaing Data -}

10 9
(15,9%) (14,3%)
56 1

(88,9%) (1.6%)

6
(9.8%)

3
(4.8%)

2w sy y I0 ¢

é

(9.5%) (80,8%)

2

(3.

4,8%) (4 8%)

32

1
2%) (1,6%)

How many times did the following things happen to you while you were

growing up?

I have beent

A e Rt g et ST

Arrested by civilian
authorities

Convicted of a crimo by
a clvilian court

Su‘lpondod from school
for disciplinary reasons

Expelled from school

41 15 2
(650%) (23.8%) (3.2%)
53 7 1
(85.8%) (11,3%) (1.6%)
Missing Data -1
40 7 5
(63,5%) (n 1%)  (7.9%)
50 1
(79.4%) (7.9%) (1,6%)

C-65
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(4.870) (302%)

1

(1,

5

k|

0
6%) (0, 0%)

6
(7:9%) (9, 5%)

4

(4.8%) (6.3%)
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Prior to entering the service, how often did you use each of the
following for othor than medical reasons? (Just put an "z

under the appropriate number of times), E
£
iy § o1
S T
o L] L] P
g " $ s '§
BEEEE
5 .0 3 '?8" ] 3 L
» !
Used: 3 5 8 . ~ g 5 g
Marijuana 2l -3 2 8 5 10 14
(pot, grass,  (33,3%)(4.8%) (3.2%) (12,7%) (7.9%) (15.9%) (22,2%)
Mazry Jane _
or hashish) '
Stimulants, 41 5 4 3 3 5 2
(“PPQr'n ' (6501%) (709%) (603%) (4-8%) ‘408%) (7|9%> (302%)
speed, pep . '
pills, bennies,
otc,)
Depressants 48 3 2 4 3 3 0

(downers, red (76,2%) (4,8%) (3,2%) (6.3%) (4.8%) (4.8%) (0.0%)
devils, yellow

jackets, qua-

aludes, THC,

mandrax, etc,)

Beor and/or 5 2 3 3 12 18 19

wine (Bl%) (3,2%) (4.8%) (4.8%) (19.4%) (29.0%)(30,6%)
Missing Data -1

Opiates 57 3 0 2 1 0 0

(Heroln, (90,5%) (4.8%) (0,0%) (3.2%) (1,6%)  (0.,0%) (0,0%)

horse, smack,
"W, morphine,
opium, etc,)

Hard Liquor 17 4 5 7 14 8 8 _
(gin, whiskey, (27.0%)(6,3%) (7.9%) (111%) (22,2%) (12,7%) (12,7
vodka, etc,)

(List continued)
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Hallucinogens 49 ¢ 5 1 1 1 {3
(L8D, payote, (77.8%)(6,3%) (Sclﬁ) (T9%)  (L6%)  (L6R) (1,6%) [
maacaline, stc,) {3
In general, how satisfied were you with clvilian life just prior to |
your enlisting in the Army? Would you say you were generallys 15
(circle one) i
34 (54, 0%) (01)  Satistied i
23 (36, 5%) (02)  Neither satisfied nor dissatiafied (N
6 (94 5%) {03)  Diasatisfied ; '
.
B
!
%
}
3
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RECRUITING PROCESS

Now, we would like to ask vou about the process by which you
wern recruited into the Army.,

When you made the decision to enlist in the Army, did you make
the decision protty much by yoursolf, or did you talk to others
before deciding? (circle ona)

22 (34,9%) (ov) Made decision by self
41 (65,1%) {02)  Others
If you talked to othors, please answer the following: Who did

you talk to about it?

For each of the people you talked to about enlisting in the Army,
was the person indicatod generally for or against the idea of
you joining the Army? (Check appropriate column for each item,)

i 5 g g
& &% ¥ 9 f
3] H Q =
78 L8 w8
¢R 8 g %“ 0 a
g .
£ B 80
Persons Consultod ok 2 < 15‘ o
Fathor or Step- 28 5 2 1 '
father (77.8%) (13.9%) (5.6%) (2.8%) :
Missing. Data - 27
Mother or Stoep- 20 9 5 1
mother (57.%).(25,7%) (14.3%)  (2.9%)
Missing Data = 29
Brothor(s) 16 11 4 0

(51,6%) (35,5%) (12,9%) (0.0%)
Missing Data - 32

Sistor(s) 11 7 7 0
(44,0%) (28,0%) (2B.0%) (0,0%)

Missing Data - 38

Wife 7 2 3 0
(5813%)(1607‘%) (zsloo/o) (0007"’

Missing Data - 51

(List continued)
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(continued from preceding page)

Peyxsons consulted

M

--

a)
against the idea (2)
Against the idea (3)

Neither for nor
Expressed no

| Generally for the idea

Wife' s parents

Fiance

Girlfriend(a)

Boyfriend (s)

Army recruiter(s)

Relatives

Boss

Cthars

7 2 1 0
(70,0%) (20,0%) (10,0%) (0,0%)
Missing Date « 83

6 2 4 0
(50,0%) (16,7%) (33,3%) (0,0%)
Missing Data « 51 '

12 3 7 0
(84,5%) (13,6%) (31,8%) (0, 0%)

Miassing Data - 4}
] 3 k| 0
(37.15)(2L4%)  (21,4%) (0, 0%)
Miasing Data - 49

8 0 0 0
(100,0%)(0,0%) (0,0%) (0.0%)

Missing Data - 28

0 0 1 0
(0,0%) (0,0%) (100,0%) (0.0%)

Misaing Data =~ 62

0 o 1 0
(0,0%) (0,0%) (100,0%) (0,0%)

Missing Data ~62

5 0 1 0
(83,3%) (0,0%)  (16,7%) (0.0%)

Missing Data « 57
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In your opinion, which one of the persons that you talked to had
the most influence on your decision to enlist in the Army?

12 (30.0%) (01)  Father

2 (84 0%) (02) Mothaoy

0 (0, 0%) (03)  Brothor(s) -
0 (04 0%) (04)  Sistor(s)

8 (20, 0%) (08) Wifa

2 (5. 0%) (06) Fiancoe

1 (24 5%) (o Girlfriend

1 (24 5%) (08) Boyfriend

12 (30, 0%) (09) Army rocruitor

1 (24 8%) (10) Uncle, cousin, othor relauvu
0 (0, 0%) (11 Nobody

1 (24 5%) (77)  Othors

Misaing Data - 23

Did your rocruitor guarantee you your choice of training?

48 (78, 7%) (o1) You
13 (21, 3%) (06) No

Miusing Datn - 2

Did your rucruitor guarantee you your choico of duty station (ox
unit of choleo)?

.32 (57, 1%) (o1) You
24 (42 9) (0%) No
0 (0, 0%) (0R) Don't know

Missing Data - 7

Did you decide to onlist in tho Avmy bofore or aftor sceing tho
rocrultor?

38 (G2, 3%) (o) Dofore
23 (37, 7%) (05) Aftor
0 (0. 0%) (08) Don't know; don't remoember

Miseing Data - 2

Did you have a job at the time you doecided to onliat?

44 (69, 8%) (01) You
19 (30, 2%) (05) No
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Did your employer promise that your job would bs waiting for you
when you were discharged from the Army?

i 14 (38, 9%) (0l)  Yos
. | 22 (61, 1%) (05) No

Misaing Data - 27

e e
T

' Erlorto your entering the Army, did anyone tell you or suggest to
you that you could be honorably discharged prior to completing
your term of enlistment simply because you did not choose to stay
in the Army?
12 (21, 1%) (01) Yes
48 (78, 9%) (08)  No ;

: ] (0, 0%) (08) Don't know} don't remembaer
“ Missing Data = 6

IF YES (If no, akip this section) who told or suggested that to you?

4 (36, 4%) (01) Recruitor
3 (27, 3%) (02) Friend notin the Army
3 (27, 3%) (03)  Friend in the Army
0 (0, 0%) (04)  Relative not in the Army
0 (0, 0%) (05)  Relative in the Army

0 (0, 0%) (06) Fellow Army recruit '
0 (0, O%) (07)  National Guard unit officer ¥
0 (0, 0%) (08)  National Guard unit NGO
0 (0, 0'%) (09)  National Guard unit EM 4
0 (0, 0%) (10) Army Resorve unit officer i
0 (0., 0%) (11) Army Reserve unit NCO !
0 (0, 0%) (12) Army Resorve unit EM
1 (941%) (77)  Other porson (spocify: )

Misning Data - 52

What was the primary roason you decided to enlist in the Army?
(Check most appropriate category)

6 (9. 8%) (01)  Obtain stoady job i
26 (41, 3%) (02) Rocoive spocial training or obtain a skill
K§ {114 1%) (03) Bacome eligible for vetoran's benefits 4
4 (64 3%) (04) Pursue Army careor -
3 (4,8%) (08) Travel to new places; foreign travel
4 (64 3%) (06)  Get away from family problems
1 (1, 6%) (07)  Stay out of trouble with the law
1 {1, 6%) (08) Court ordered mo to join Army or go to

jail ,
0 (0, 0%) (09) Got away from school problems i
2 (3, 2%) (10) CGot away from money/financial problems

(List gontinued)
¢
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(continued from preceding page)

6 (9, 5%) (11) Find out what to do with my life
0 (0, 0%) (12) Receive Combat Arms enlistment Bonus
3 (4,8%) (77)  Other reason for joining Army
(Specifyt
)
Now we want to ask you some questions about the way you thought
Army life would be like before you actually entered on active duty,
Pleaso answer cach quustion with a simple yes or no,
Before you enterod the Army on active duty, did you feel thati
(1) It would be oasy o you to obey orders?
37 (62, %) (o1 - Yeos
22 (37, 1%) (05) No
"0 (04 0Y%) (08) Don't know
Missing Data ~ 4
(2) Tho physical training you would undergo in the Army would
bo vory difficult for you to complote?
19 (31, 1%) (01) Yos
42 (68,4 9%) (08) No
0 (0, 0%) (08) Don't know, don't remember
Missing Data - 2
(3) You would have probloms back home that might make it
difficult for you to complete your tour of active duty?
11 (18, 39%) (o1) Yaos
49 (81, 7%) (0%) No
0 (0, 0%) (08) Don't know; don't remoembaer
Missing Data - 3
(4) You would have difficulty rememboring or understanding
what you woro boing taught by your Army instructors?
10 (15, 9%) (01) Yoa
53 (8441%) (05) No
0 (0, 0%) (08) Don't know; don't remember
(5) Your Army superiors would uaually treat all soldiers
the same, rogardless of the soldiers' racial or ethnic
originae?
49 (79, 0%) (01) Yes
13 (21, 0%) (05) No

0 (0, 0%) (08) Don't know, don't remembar




("

(8)

(9)

4 (10)

)

It would be easy for you to adjust to Army life?

41 (70, 7%) (01) Yos

17 (29, 3%) (05) No .

0 (0, 0%) (08) Don't know; can't

remembar

Minaing Data - 5

You would find Army life boring?

14 (23, 3%) (o1) Yes

46 (76, %) (08) No

0 (0. 0%) (08) Don't know; can't

remamber
Missing Data - 3
You would like the Army's way of doing thinga?

19 (38,8%) (01) Yas
34 (644 2%) (08) No :
0 (0, 0%) (08) Don't know; can't

remember
Misasing Data - 10
You would find your superiors easy to get along with?

28 (464 7%) " (0}) You
32 (53, 3%) (08) No
0 (0. 0%) (08) Don't know; can't

remember
Missing Data - 3
You would find soldiers in your unit very cooperative?

39 (67, 2%) (01) Yeor
19 (32,8%) (08) No
0 (0, 0%) (08) Don't know; can't

remember
Missing Data - 8
Being in the Army would make you more self-disciplined?

54 (87.1%) (01) Yes
8 (124 9%) (08) No
0 (0, 0%) (08) Den't know; can't

remembey
Misaing Data =1
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Now we would like to ask how you feel about certain persons and -
things, After this the interview will be completed, Again, we
want to remind you that your dnswers will re main anonymous and
totally confidential; so please be as open and honest as you can,

Again, there are no right or wrong answers, we simply want to know
how you feel,

How often do the training exercines you are. told to do make you
feel 'jumpy' or nervous?

2 (3, 2%) (0}) Vory often, or all the time
rAl (33, 3%) (02)  Occasionally

24 (38,1%) (03)  Seldom

16 (25, 4%) (04) Never

How often do you worry about not having sufficient abulty'to
complete your training successfully?

0 (04 0%) (01) Very often, or all tho time

19 (30, 2%) (02)  Occasionally

21 C(33,3%) (03) Seldom T
23 (36,5%) = (04) Nover '

How often do you worry about what life will be like at your next
dut y station?

18 (23,8%) (01) Very often, or all the time

18 (28, 6%) (02)  Occasionally }
17 (27, 0%) (03) Seldom

13 (20, 6%) (04) Never

How often do you worry about tho poesibility of your being injared
during training?

4 (64 3%) (01) Vory often, or all the time
12 © (19, 0%) (02) Occasionally

24 (38,1%) (03) Seldom

23 (36,5%) (04) Never

How often does the drill sergeant's yolling make you feel "jumpy" .
or nexvous?

7 (11, 1%) (o1) Very often, or all the time
12 (19,0%) (02)  Occasionally
20 (31,17%) . (03) Seldom

24 (38,1%) (04) Never




Have you usually felt pretty sure your life would work out the way
you want it to, or have there baen times when you haven't been very
sure about it?

M (54,0%) (01) Pretty aure
9 (46.0%). (08) Sometimes not very sure

Do you feel that you are the kind of person who gets his share of
bad luck, or do you fesl that you have mostly good luck?

43 (70, 8%) (01) Mostly good luck
18 (29, 8%) (0S) Bad luck
Missing Data « 2

When you make plans ahead dv you usually get to carry out thinges the
way you expected, or do things usually come up to make you change
your plans? .

36 - (88,3%) (01) Things work out as expected
28 (41, 7%)  (08) Have to change plans
Missing Data - 2
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DISCHARGEE PERSONNEL RECORD DATA FORM -

Trainee Background Information

(Information taken from persnnnel records,)

Source of recruitment

128 (56, 4%)
21 (90 30/0)
8 (34, 4%)

(01) Regular Army, voluntesred in
{02) Army Reserve, ontarad through
(03) National Guard, entered through

Miseing Data - 11

Number of woeks on active duty

~Tima on pctive. Uty Numbor
10

0 - 2 weoks
3 « 4 weoks
5 - 6 weeks
7 - B weoks
9 - 12 wouoks
13 - 18 wooks
19 - 25 woeoks

Grade

190 (84,1%)
34 (15, 0%)
2 (0. 9010)
0 (0. 0%)

(00 0%)

102

65

17

13

12

5
X 1 65,7813
S.D, 1 3,9278
Range 1 0 - 25
Missing Data - 14

(01) E-l
(02) E-2
(03) E-3
(04) £-4
(05) E-5

Missing Data - 12

Perce

" (4 4%”‘
(48, 6%)
(29.1%)
(7, 6%)

(50 7%)

(8, 2%)
(2,1%)
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AFEEL Station/State Where Entered Service

33(14, 6%) !
0(0, ot) (0l) Maine . 4(1,8%) (07) New York |
5(2,2%) (02) New Hampshire 3(1,3%) (08) New Jersey ;
2(0,9%) (03) Vermont 6(2.T™) (09) Paennaylvania |

11(4,9%) (04) Mansachusetts 0(0,0%) (10) Delaware
0(0.0%) (0%5) Rhode lsland 10.4%) (1) Maryland
0(0,0%) (06) Connecticut 1{0.4%) (12) West Virginia

gquhcfn - 74(32, %)

4(1,8%) (13) Virginia 12(5,3%) (19) Tennessee
2(0,9%) (14) North Carolina 17(7,3%) (20) Kentucky
2(0,9%) (18) South Carolina 5(2.2%) (21) Arkansas

2(0,9%) (16) Georgia 15(6,6%) (22) Texas
3(L,3%) (A7) Alabama 9(4,0%) (23) Loulsiana
2(0,9%) (18) Mississippi 1(0,4%) (24) Florida
99(43.8%)
ﬁg. 2%; (28) Ohio 2(0.9%) (32) Kansas
8(3,8%) (26) Indiana 4(1,8%) (33) Iowa
25(1L.1%) (27) Michigan 4(},8%) (34) Oklahoma
14(6.2%) (28) Illinois 1707, 5%) (35) Missouri
73.1%)  (29) Wlisconsin 0(0,0%) (36) North Dakota
31, 3%) (30) Minnesota 1(0,4%) (37) South Dakota

0(0,0%) (31) Nebrasksa

muﬁmmm 11(4., 8%)
1{0, 4 (38) 1ldaho 2(0,9%) (42) Utah

0(0.0%) (39) Montana 2(0,9%) (43) Nevada ]
0(0.0%) (40) Wyoming 2(0,9%) (44) New Mexico ;
1(0.4%) (41) Colorado 3(1,3%) (45) Arisona ;
am:gg Const 9(4.0%) ;
8(2, 2%) (4(&) California 4(1,8%) (48) Washington ‘
0(0.0%) (47) Oregon 0(0.0%) (49) Alaska
A 0(0, 0%) Ql;iqkr‘n 0(0, 0%)

E%O. 0&) 5’0) ' Hawolu 0(0, 0 (32) Pusrto Rico
0(0,0%) (51) Guam (Commonwealth)

0(0,0%) (53) Virgin lslands

(Territory)

!mt#n.m.mx. 0(0, 0%)
0(0,0%) (54) Name of Country

Missing Data - 12

Cc-77
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Civil Status

177 (79 7%) (01)  Single
45 (20, 3%) (02) Married
0 (0, 0%) (03) Divorced/Separated
0 (04 0%) (04) Living with common-=-law wife
0 (0.0 %) (08) Engaged to be married
0 (0, 0%) (07)  Other (specify:
Missing Data - 16
AFQT Score _
Score Numbar Percentage
91 -~ 100% 6 (2.8%)
8l - 90% 8 (3,8%)
7 - 80% 15 (6.8%)
61 - 70% 17 (7. 8%)
51 - 60% 23 (10, 5%)
41 - 50% 42 (194 1%)
31 « 40% 68 (30.8%)
21 - 30% 30 (33, 7%)
Il - 20% 11 (5. 0%)
| - 10% 1 i‘lt-s-%—
Total 221 (100, 8%)
X : 44,824

Rocial Ancostry

170 (76, 6%)
48 (214 6%)
0 (00 00/0)
0 (0, 0%)
4 (1. 8%)
0 (0. 00/0)

Reason for diachargo

8 (38, 3%)
48 (21, 7%)
42 (19. 0%)

S,D, t 19,491
Range t 10 -97
Missing Data -~ 17

(o1)
(02)
(03)
(04)
(05)
(07)

Caucasian (white)
Negroid (black)
American Indian
Mongolian (Oriental)
Spanish American
Other (specifyt

Missing Data - 16

(01)
(02)
(03)
(04)

Attitude
Aptitude
Motivation
Sclf-discipline

Missing Data - 17




Age

Age Number jﬁm%au 3
23 - 25 _ 18 (8, 2%) 5
2 - 22 : a7 (16, %) ~
20 . 24 (10, 9%)
19 38 (18, 8%)
ig 5: (28,8%)
4 Qg,;%)
Totals 221 (99. 3%)
X 119,86
8.D, : 2,5789
Range: 17-32 H
Misaing Data - 17 ;
4
Term of enlistment
6 (Reserves & Nat'l Guard 94 (42, 3%) ]
5 1 (0,8%) i
4 27 : (12, 2%) ,
3 93 (41, 9%) 13
7 (3, X
Tatals 222 (100, 0%) :
; Citizenship !
2 221 (99.1%) (01) U.S, Citizen
-2 (0. 9%) (02) Other (specify: )
b Missing Data - 18
ACB Code (3 or more aptitude scores of at lleut 90)
1 127 (92.6%)  (0) Ves
| K 10 (7. 3%) (05) No
' E Missing Data - 101
11 Education
2. \
10N Xonry —Numbey P i
1 13 - 16 7 %)u
¥ 12 103 (46, 6%)
3 ) ' ) 11 ‘3 (190 5%) .
‘ 10 25 (11, 3%) }

(Table continued on following page)
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Years Number Percentage
1-8 16 (7, 2%) .
Totals 22l (100, 0%)
X 110,973
S.D, 1 1,4861 ,
Range 1 7 ~ 16
§
c-80 .
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. %‘
.::,‘ Military Background Characteristics of Training Cadre Sample
:
5 Charactariatic % N
I'.b Survay Site
Fto Knox 50.8 42
- I't, Leonard Wood 49. 4 41
L3
- .
k! i Ri\ﬂk
-.' l':"s 4- 8 4
K6 18.1 15
i Ka7 18,1 15
R -8 15,7 14
A ’ O“l 3; [\ 3
g 0.2 6.0 5
¥ 0-3 337 28
:\“ .
' Branch of Sepvice/MOS Category
x Infantry 36. 8 \ 30
s Avmos 24,5 20
Artillorvy 6.1 5
. Military Intelligonce 1.2 1
Fngineor 171 14
b Signal Corpa 4.9 4
- Quartermastor Corps 2.4 2
';3 Tranaportation 2.4 2
! Qudinance 3.7 3
; Othor 1.2 1
E Misring Data 1
Special Qualifications
. Specinl Forces 2y 1
A Airborne 349 14
- Runger and Airborne 3.9 5
, Specinl Forces and Alrborne 5,6 2
¥ Spocinl Forcen, Airborne, 5.0 2
o and Ranger
b Pllot 13,9 5
Airborne and Pilot 8.3 3
Ranger, Alrbonre, and Pilot 2.8 1
Other Special Qualifications 8.3 3
Misning Data 47
] n.2




__ Characteristic % N
Present Fosition 35.4 29
Company CO 35. 4 29
Compuny XO 3.7 3
Company Training Officer 1. 3 1
Firat Sergeant 5.9 13
Platoon Sergeant 26.8 22
Asat. Platoon Sergeant 14. 6 12
Chaplain 1.2 1

Other Position .2 1

Missing Data 1

Length of Time in Present Position

1 month or less 3.8 3
2-6 months 41.3 i3
7-12 months 27.6 22
13-18 months 11.3 9
19-24 months 8.9 7
25 or more months .7 6
Missing Data 3

Experience in TOLE Unit '

Yos 88.8 71

No 1.1 9

Missing Data 3

Ever Come Under Direct Fire?

Yeos 71,3 57

No 28,8 23

Missing Data 3

Number of TDP Dischavgess Evaluated

10 or fewer 30.4 25

11-.20 cases 17.8 14

21-40 19.1 15

41.60 16,5 13

6180 6.4 5

81-100 3.8 3

100 or more 6.5 5




| Background Characteriatica of TDP Dischargee and Non-Dischargees ).
Groups p
Dinchargee Group Control Group :
% Chavacteristic % N o N
g Suxvay. Site. . i
A Ft. Knox 49! 2 ‘16 ‘60 0 29
3 Ft. Wood 50. 8 120 54.0 34
l, B
‘ Esdusation.priox.to entaxing Axmy
4 - Completed grade school 6.3 15 0.0 0 -
i or less ' S
g - Some high school 41,1 112 19.0 12 Cy
. - Completed high achool, 27.17 66 46,0 29 L
: received diploma |3
i - Completed high school, GED 7.6 18 1.1 7 .
a - Soms college 10.9 26 22,2 14 o
. - Completed college 0.4 1 0.0 0 ‘ S
b (bachelor's degree) : x!

X = Some graduate achool 0.0 0 1.6 i ’ ' 3
4 Missing Data -0 0 ‘ A

‘~ 4
3 Education nwmber of yoars of :
3 scheolprioy to enterjug Army, '
7-8 7.2 16 ’

Y 9 12,2 a? N. A,

4 10 11,3 25

2 11 19.58 43

! 12 46. 6 -103

13416 3.3 7

4 Misaing Data . 17

3 Sex

Male 100, 0 238 100,0 63

Female 0.0 0 0.0 0

ARe

- 26-32 years old 2.8 6 N.A,

3 23-25 years old 8.2 18 N. A,

(continued on following page)
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: Dischargee Group Control Group
Characteristic %% N 7, N
Age (Con't)
, 21-22 years old 16,7 37 N. A. ‘
20 years old ‘ 10.9 24 i
19 years old 15.8 38 S
. 18 years old 28.8 57 -
17 years old 19.1 44 7
: Missing Data 17 3
C Citizenship
" U.S. Citizen 99.1 221 N. A, b "'-_'3,
L Other : 0‘9 2 1 '
A Missing Data 15 d
} 1 )
Race P
Caucasion (white) 76.6 170 81,0 51 P
i Negroid (black) 2.6 48 19.0 12 :
: Spanish American 1,8 4 0.0 0 I
2 Missing Data 16 0 3 N
4 "Only Caucasian and Negroid were distinguished. Thus, it s , \
possible thut there were Spanish Americans or American Indians i g
2 who were included under the Caucasian category. y .
3 Marital Status: before entered i
3 Army .
1 Single 63.9 152 65.8 41 '
3 Engaged 13.9 33 12,7 8
}- Married 19.3 46 20.6 13
Legally separated or divoriced 2.9 7 1.6 1
Reglon of country where
grew up ~
Northeast 16.0 38 17.6 11 \
1 South ‘ 3.4 75 28.9 18 !
] Midwest 39.5 106 39.6 24
; Rocky Mountain 2.9 7 8.0 5 i
Pacific Coast 4.6 11 3.2 2 :
Foreign Country 0.4 1 3.2 2 '
Missing Data 0 1 ;
i




- iy

Dischargee Group Control droup
Characteristic % N %, N.

Type of Community in
which grew up
Large City (over 100,000) 30,7 73 19.0 12 '
Small City (20, 000-100, 000) 18.1 36 20. 6 13
Suburb of City 7.1 17 12.7 8 .
Small town (under 20, 000) 32.4 7 28.6 18 E
Rural area or farm 14,17 35 19.0 12 D
! u.t.ixs.k_n usge.when growing ; :
rnguah 96. 6 230 95. 2 60 P
Spanieh 2.5 6 L6 1 Log
: Portuguses 0.4 1 0.0 0
} Spanish and English 0.4 1 3.2 2
i : o L
Rath.pazepte.alive when o
! growing up? | L
{! Yes 93.3 222 90. % 57 P
L No, father docounsed 5.0 12 4,8 3 P
! No, Mother doceased 1.3 3 1.6 1 L
o Don't know 0.4 1 3.2 2 b
il
i Wha Hve with most of time ‘4
. \\_/.rlilg._gm wing up 7
Pavents (or rwop-parents) 69.6 168 74. 6 47 »
: Paront and stop puront 5.5 13 4.8 3 ;
: Muother (or step-mother) only 19.0 45 18.9 10
: Futher (ot atep-fathor) only 1.3 3 1.6 1
; Othuor rolatives 3.4 8 1.6 1
) Othor situation 1.3 K} 1.6 1
Missing Data | 0
Numbgr of brothors and sistors '.
| (ncluding atep-brotheps & o
Siutoys) - - ] .
i Brothara Xe 2,08 ° X= 1,83 ;
.' 8.D.= 1,80 S D= 1060 i )
; Range= 0.8 Range= 0.6 |
| Lo
: i
|
i
D46 .
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Dischargee Group Control Group

(30
ont -
Sinters X 2.11 X= 1.81
’ S:D.n ). 62 s. D» 10 77
Range = 0-8 Range= 0.8
. Sibling (total) Xu 4,21 Xn 3,96
S.D.x 2.48 S.D.= 2,82
Ranger 0-13 Ranges 0-12
Have father or brother who % N % N

spent more than few years

in the militar
Yer 43.3 101 46.0 29

No 56.7 132 54.0 34
When decided to enlist,

you were:
Employed (full or part«time)  48.9 116 69.8 44
Enrolled in School or training 25.7 61 45,0 - a7
. course o -

Source of recruitment

Regular Army 86.4 128 N. A,

Army Reaserves 9.3 2l

National Guard 34.4 78

Term of snlistment (vears)

6 (Reserves and National 42.3 94

Guard only)

5 0.5 1 N. A.

4 12.2 27

3 419 93

2 3.2 7

Missing Data 16

AFQT Score
. 91-100 2.8 6

81-90 .8 8 N.A.
, 61-70 7.8 17

51-60 10.5 23

(continued on following page)
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Dischargee Group Control Group

AL i % N % N

AR CORE (Cont'd

41-50 19.1 42 N. A,
3140 30. 8 68

21-30 13,7 30

11.20 5.0 11

1410 0.5 1

Misaing Data 17

"The Army groups AFQT scores into five mental categorie,
they are: [(scores 93-100); ll(scores 63.92); Ill(scores 31-b4);
IV (scores 10-30); and V (scores 0-9),

Rank in Aymy,
El

K2

E3

Miasing Data

Reanan ferischargs.
Attidude, poor

Aptitude, low in
Motivation, lack of
Self -discipline, lack of
Miassing Data

D-8

84,1 190
15,0 34 N. A,

0.9 2

12

35.4 78

24.0 53
2L 48 N. A,

1.0 42

17
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